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Problem  
Personal observations and anecdotal accounts attest that some of the young people 
in U.S. Latino churches are developing as leaders within their congregations. This seems 
to come as a result of the organic or less-formalized leadership development dynamics 
and practices present within Latino congregations, where leaders often develop by being 
actively involved in leadership actions without necessarily first following a curriculum of 
study, completing a training program, or fulfilling a set of theological education 
requirements. In this way, many are acquiring roles and responsibilities by which they 
actively contribute towards local congregational and community life, and by which they 
develop as leaders through hands-on experiences. This less formalized leadership 
  
development dynamic in Latino congregations has yet to be empirically studied, as a 
means to further understand and learn from this unique characteristic that can be helpful 
to the church at large in our search for how to develop the next generation of leaders. 
Thus, there is a need to identify, describe, and empirically analyze some of the specific 
phenomena involved in these observed dynamics within Latino congregations that seem 
to be contributing towards youths’ leadership development. 
 
Method 
Therefore, this descriptive and explanatory ex post facto study examined key 
congregational practices within Latino churches and the level of participation young 
people have in these as a means of analyzing the association of both with leadership 
development. The study drew on existing data collected through the Chicago Latino 
Congregational Study – Youth Survey (CLCS–YS) of 63 randomly sampled Latino 
congregations in different Christian denominations: Catholic, Evangelical, Mainline, and 
Pentecostal. The sample population consisted of 307 Latino youth ages 13 to 19. 
After examining the 104 questionnaire items of the CLCS–YS for applicability, 
23 were selected to analyze youth’s religious participation, social service involvement, 
and engagement in leadership tasks, while controlling for demographic characteristics. 
Aspects of Positive Youth Development (PYD) theory pertaining to youth leadership 
development provided a means to select and create the variables studied, which were 
derived from socioreligious descriptions of Latino congregations that are linked to the 
aforementioned organic leadership dynamics. 
 
  
Results 
The data analysis revealed that youth in Chicago Latino congregations have a 
high aggregate score for both Religious Participation and Engagement in Leadership 
Tasks, and both scores increase with their age. Although their aggregate score for Social 
Service Involvement was found to be low, the frequencies of the reported habits, actions, 
and behaviors regarding Social Service Involvement indicate that a high percentage of 
youth are involved in volunteering or social service in and out of their local congregation. 
A significant relationship was also found between youths’ level of Religious Participation 
and their level of Social Service Involvement and Engagement in Leadership Tasks, with 
both scores increasing as their scores in Religious Participation increased. 
The results of the individual survey frequencies served to create a contextual 
description of socioreligious phenomena present in Chicago Latino congregations, as 
well as a wider reference into the religious habits of Latino youth. The findings support 
the observations and anecdotal accounts regarding the level of engagement youth have 
with organic dynamics for leadership development in Latino congregations. Based on 
PYD theory, the study also provided a proposed set of variables and measurements by 
which to approach future studies on this topic. Youth congregants are involved in hands-
on experiences such as social service projects and exercising leaderships tasks, and they 
are also engaging very frequently with their supportive religious community. These are 
all characteristics of ecological contributing contexts which PYD postulates can 
potentially contribute towards the leadership development of youth, and their continued 
contribution as leaders in adulthood (Avolio & Vogelgesang, 2011; Murphy & Reichard, 
2011).  
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EPIGRAPH 
 
 
 
Quisieron enterrarnos, 
pero no sabían que éramos semilla. 
Proverbio Mexicano 
 
They tried to bury us, 
they didn’t know we were seeds. 
Mexican Proverb 
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CHAPTER 1 
 
 
INTRODUCTION 
 
 
Background and Rationale 
In twenty-five years of work and service among Latino congregations of varied 
denominations throughout the U.S., I have found that one of the key topics of concern 
among clergy and denominational leaders is to see more leaders emerging and developing 
within their congregations, particularly young leaders. The conversation often unfolds 
with a sense of urgency and preoccupation as to how the “next generation” or “future 
leaders” of the church will develop (both lay and ordained). These leaders have a 
heightened awareness that the future of the church, its vibrancy, impact, and direction 
depends on such future leadership development (Hernández, Peña, Sotelo Viernes 
Turner, & Salazar, 2016; Maldonado Pérez, 2005; Martínez, 2008; Montoya, 1987). 
Yet over the years, I have also noticed that people tend to think of leadership 
development for the church as being addressed through using a curriculum of study, 
implementing a new leadership program, participating in a series of specialized events, or 
following a set of requirements for theological education. Although these are certainly 
valid and contributing tools, I have observed that new leaders are emerging and 
developing under a different dynamic that is organically arising within our local 
congregations—a dynamic that we have overlooked and not yet properly recognized in 
research studies and at a larger institutional, denominational, or ministerial praxis level. 
 2 
Latino congregations in the U.S. typically have an average of 50 members in 
attendance, with either a full-time or a bi-vocational pastor, volunteer lay leaders that 
handle different aspects of local congregational dynamics, and families with several 
children (Burwell, Hernández, Peña, Smith, & Sikkink, 2010; Martínez, 2008). These 
congregations also find themselves with a large percentage of younger members, who 
tend to be well engaged with the local congregation (Johnson-Mondragón, 2007). Of 
course, different local contextual factors and institutional church factors account for 
variants in local congregational characteristics (Hoge & Roozen, 1979); however, this 
portrayal appears accurate given the demographic, socioeconomic, and cultural 
characteristics of the Latino population and their congregations. I have further observed 
that under these local congregational dynamics, as is to be expected some operational 
resources and skilled leaders are limited, and for this reason churches are adopting new 
ways of addressing these needs by developing leaders through hands-on experiences. 
Although these local congregations for the most part have not implemented an 
intentional program or plan geared towards leadership development, especially among 
youth, I have met many youth who are emerging leaders in these churches. As local 
congregations need active and contributing members in order to meet its many needs, 
they have called upon some youth to take responsibilities that are de facto leadership 
tasks and responsibilities, ones that previously have often been reserved for adults, or 
have required being formally elected into such positions. 
Thus, one often finds young people who direct music, engage with young children 
as part of the Sunday or Bible School team of teachers and aides, serve as “youth 
ministers” to their younger peers, handle office or administrative work, are involved in 
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organizing events at church or special trips, guide community service efforts, etc. The 
local congregation depends on these youth’s skill sets and contributions to move things 
forward in the church, and to serve the needs of the surrounding community. 
However, in spite of their work and contribution, the adults in the local 
congregation typically do not consider or recognize these youth as fully functional 
leaders. There is a tendency to regard them as youth who perform operational tasks, but 
not as formal leaders. There is an unspoken notion that such formal recognition of their 
leadership capacities cannot be conferred or acknowledged in them until they reach a 
certain point in adulthood. 
Nevertheless, we are observing that young people who are actively contributing to 
the work in their local congregations are emerging leaders who might also likely continue 
to fulfill leadership roles later in adulthood. In their personal stories, many current 
pastors, clergy, and denominational leaders tell about how they themselves had similar 
experiences in their teenage or young adult years as they began their active 
congregational work in response to the encouragement of others in their congregation and 
the opportunities provided to them. These opportunities early in life later contributed 
towards them further developing as leaders with formal titles and positions; this is my 
personal experience as well. These established leaders recount stories about how their 
leadership development started when their pastor encouraged them to preach a sermon, or 
a lay leader mentored them to become a Sunday School teacher, or they were approached 
to become part of the volunteer team that prepared school supply packages for the 
children in the community.  
These anecdotal accounts of leadership development point to the need to further 
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identify, describe, and empirically study some of the factors involved in these observed 
dynamics and practices within Latino congregations, for this knowledge might help us 
find contextually profitable answers to our local and national institutional concerns for 
how the “next generation” or “future leaders” of the church will develop. More 
fundamentally, it is important not to overlook the young people in our Latino 
congregations for they are so central to our future as a church. There is a need to learn 
more about the youth in our congregations and what are some of the practices and 
opportunities offered that might be supporting their leadership development. 
 
Statement of the Problem 
Some of the young people in U.S. Latino churches showing indications that they 
are developing as leaders within their congregations. Observational and anecdotal 
accounts point to the organic or less-formalized leadership development dynamics and 
practices that are present within Latino congregations as aspects that might be 
contributing to their development as leaders. However, there is still a need to identify, 
describe, and empirically analyze some of the specific phenomena and factors involved in 
these observed dynamics within Latino congregations, and how these might be 
contributing to youth’s leadership development. The contributing factors are best studied 
both at the individual and institutional levels as to gain a wide view of what personal 
observations and anecdotal accounts attest to. 
 
Purpose of the Study 
Therefore, the purpose of this socioreligious study was to analyze the relationship 
of youths’ religious participation in Latino congregations to their development as leaders, 
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by measuring the level of youth’s involvement with two selected ecological contributing 
factors within their congregations: social service involvement and engagement in 
leadership tasks. 
A review of literature and pertinent studies revealed scarce empirical research 
available related to the topics which pertain to this study. Moreover, a past study, survey 
instrument, or other research tool for a direct measure between religious participation and 
leadership development among youth was not found at the time. Consequently, by 
applying concepts of Positive Youth Development (PYD) theory, two mediating factors 
were selected by which to identify, describe, and measure ecological contributing factors 
present in Latino congregations that can potentially nurture leadership development in 
youth. The ecological contributing factors selected for this study were social service 
involvement and engagement in leadership tasks. The Theoretical Framework section of 
this chapter and Chapter 2 provide further details regarding the selection of these two 
specific mediating variables. 
To this end, and to obtain data from a large pool of youth participants of diverse 
denominations, portions of the existing data collected through the Chicago Latino 
Congregational Study–Youth Survey (CLCS–YS) (Burwell et al., 2010) were used to 
study the ecologically contributing dynamics and to construct the variables for analysis. 
The Chicago Latino Congregational Study (CLCS) was originally conducted through the 
Center for the Study of Latino Religion at the University of Notre Dame. 
 
Theoretical Framework 
Assembling the theoretical framework for this study was a challenge, for there are 
few research and academic literature resources for this type of study as the fields of 
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leadership and youth, and religion and youth are in their emerging stages. Research in 
these two fields conducted within the Latino community is even more sparse. 
Furthermore, because of the nature of the process of leadership emergence and 
development, although a search was conducted to find research tools by which to 
measure leadership development among youth in religious contexts, a direct measure was 
not found at the time. Empirical research in this field of study measures skills levels, 
personal traits, and/or contextual factors and situations in order to predict or measure 
leadership development in young individuals (e.g. Rubin, Bartels, & Bommer, 2002; 
Taggar, Hackett, & Saha, 1999; Wolff, Pescosolido, & Druskat, 2002). 
Therefore, the link between religious participation and leadership development 
was approached through the theoretical framework of PYD, which is a theory of 
contemporary applied developmental science that is concerned with the lens through 
which youth and youth development are viewed (Lerner et al., 2013; Lerner, Phelps, 
Forman, & Bowers, 2009). Positive Youth Development came as a reaction to the old 
developmental approach to youth which emphasized a deficit perspective of youth as 
problems to be managed lest they engage in at-risk behavior (e.g., drinking, drug use, 
teen pregnancy). In contrast, PYD emphasizes that youth are assets to be developed, and 
that their development occurs within a bidirectional relationship between the individuals 
and the multiple levels of their environments or ecologies (i.e., individual         context 
relationships) (Lerner, Lerner, et al., 2005; Lerner & Overton, 2008; Overton, 2013a, 
2013b). Thus, when given the needed support through social or ecological contexts (e.g., 
families, schools, after-school programs, churches, etc.) that follow an intentional 
framework of positive interactions, these contribute to the healthy development and 
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thriving of young people (Lerner et al., 2009; Lerner, 2002, 2004b). Some of the 
characteristics that need to be present in the contributing ecological contexts that support 
youth’s positive development include: (1) providing healthy and sustained adult-youth 
relationships, (2) creating opportunities for youth to be actively engaged with activities 
that strengthen their skills and competencies, competencies that include leadership, and 
(3) having a mutually beneficial relationship between the context and the young person, 
where youth are also making meaningful contributions (Damon, 2003; Damon, Menon, & 
Bronk, 2003; Larson & Hansen, 2005; Overton, 2013a; Putnam, 2002).  
Regarding leadership development, being that PYD integrates concepts of life-
span theory, it proposes that leadership development is a process that takes place over 
time (i.e., versus solely a genetic predisposition, or an acquired skill through specialized 
training, etc.) and that early leadership experiences can provide an important foundation 
for exercising leadership later in life (Avolio, 2005; Avolio & Gibbons, 1988; Avolio & 
Vogelgesang, 2011; Day, 2011; Day, Fleenor, Atwater, Sturm, & McKee, 2014; Day, 
Harrison, & Halpin, 2012; Day & Sin, 2011; Murphy & Reichard, 2011). Youth who are 
developing and strengthening their leadership skills early in life will more likely continue 
to develop and act as leaders when they reach adulthood (Murphy & Johnson, 2011; 
Murphy & Reichard, 2011). These early experiences often come in the form of 
opportunities through hands-on activities that are provided to youth in contexts such as 
community organizations, schools and colleges, and sports clubs (Larson, Hansen, & 
Moneta, 2006; Murphy & Reichard, 2011). 
Accordingly, PYD gave ways of identifying, describing, and measuring some of 
the observed phenomena and characteristics present in Latino congregations which seem 
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to be contributing to the leadership development of young congregants. From the array of 
activities and positive interactions that support PYD, particularly the behavioral indicator 
of exercising leadership (Benson, Scales, & Syvertsen, 2011) or reaching the Sixth C - 
Contribution (Schmid Callina, Johnson, Buckingham, & Lerner, 2014), the topics of 
social service involvement and engagement in leadership tasks were selected to create the 
construct variables for mediating the analysis of the relationship between youth 
leadership development and religious participation. In other social contexts (e.g., schools 
and after-school programs) these two developmental activities have been hypothesized to 
have a positive relationship with leadership development among youth, thereby providing 
a possible framework by which to empirically study and analyze the relationship (Giles & 
Eyler, 1994; Lerner, 2004c; Lerner, Lerner, et al., 2005). 
These mediating factors were also specifically chosen because they reflect unique 
characteristics that make the local institutional dynamics different in Latino 
congregations than in other groups, such as those of the cultural majority. These are 
distinctive characteristics which personal observation and anecdotal accounts from 
published authors have identified as being present in congregations that nurture the 
previously described organic dynamic of leadership development among youth (see 
Background and Rationale section of this chapter) (Maldonado Pérez, 2005; Martínez, 
2008; Tamez Méndez, 2017). 
In Latino congregations, one frequently finds a rich environment of learning 
experiences that provide opportunities for congregants to engage in leadership tasks and 
exercise social responsibility towards the community (Hamar-Martínez, 2014; Martínez, 
2008; Mulder, Ramos, & Martí, 2017; Ortiz, 1993; Stepick, Rey, & Mahler, 2009). It is 
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common for congregants in Latino churches to engage in leadership tasks at all levels 
because there is a view of church as community or family, a sense that everyone belongs 
and is needed. This is especially true because many congregations do not have full-time 
pastors or other paid staff or ministers to do the necessary work (Hernández et al., 2016; 
Martínez, 2008). As for social responsibility through community service efforts aimed at 
addressing basic needs, these are also common practice within Latino congregations, 
especially as many of these churches tend to be located and serving among marginal 
communities low in resources (Crane, 2003; Martínez, 2008; Stevens-Arroyo et al., 
2003).  
Previous studies have found that social and institutional contexts which are rich in 
providing opportunities for practicing and engaging in leadership tasks, and for being 
involved in social service or service-learning efforts, help to nurture in youth a wide 
spectrum of characteristics and skills that promote leadership emergence and 
development (Cress, Astin, Zimmerman-Oster, & Burkhardt, 2001; Strobel & Nelson, 
2007; Waldstein & Reiher, 2001; Yates & Youniss, 1996). Such engagement also tends 
to increase their intentions to become community leaders and contribute in adulthood 
(Giles & Eyler, 1994; Lerner, Lerner, et al., 2005; RMC Research Corporation, 2002). 
However, most research regarding contributing contexts has been conducted in the setting 
of colleges, schools, and after-school programs (e.g. Crooks, Chiodo, Thomas, & 
Hughes, 2010; Dugan & Komives, 2007; Horn, 2011; Zimmerman-Oster & Burkhardt, 
1999); religious settings have not yet been widely studied. 
Using the aforementioned theoretical framework, this study sought to provide a 
foundation for further assessing some of the individual congregant-level characteristics, 
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as well as contextual, sociological, and developmental attributes present in Latino 
congregations which PYD indicates these contribute towards youth leadership 
development. A full description of the theoretical framework is included in Chapter 2. 
 
Research Questions 
Using the data collected through the CLCS–YS instrument, this dissertation 
sought to explore the relationship between factors that are of interest to answering the 
general research question: What is the relationship between the level of youth’s Religious 
Participation, and their level of engagement with two contributing ecological factors 
characteristic of Latino congregations: Social Service Involvement and Engagement in 
Leadership Tasks? To this end, based on the general research question, the study 
addressed the eight specific research questions listed below. See pertinent sections within 
this chapter and Chapter 3 for the general and operational definitions of terms related to 
these questions. 
Research Question 1: What is the level of Religious Participation among youth in 
Chicago Latino congregations, as measured by the aggregate score? 
Research Question 2: How does the level of youth’s Religious Participation, as 
measured by the aggregate score, relate to: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; and participant’s country of birth? 
Research Question 3: What is the level of Social Service Involvement among 
youth in Chicago Latino congregations, as measured by the aggregate score? 
Research Question 4: How does the level of youth’s Social Service Involvement, 
as measured by the aggregate score, relate to: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; and participant’s country of birth? 
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Research Question 5: What is the level of Engagement in Leadership Tasks 
among youth in Chicago Latino congregations, as measured by the aggregate score? 
Research Question 6: How does the level of youth’s Engagement in Leadership 
Tasks, as measured by the aggregate score, relate to: denominational affiliation; age; 
gender; Hispanic/Latino group identification; language usage; and participant’s country 
of birth? 
Research Question 7: Is there a significant relationship between Social Service 
Involvement and Religious Participation among youth in Chicago Latino congregations? 
Research Question 8: Is there a significant relationship between Engagement in 
Leadership Tasks and Religious Participation among youth in Chicago Latino 
congregations? 
 
Significance of the Study 
This study is significant for a number of reasons. First, as a researcher it provides 
me with the opportunity to learn more about Latino congregational dynamics and 
characteristics that might be contributing towards the development of youth as leaders. 
This topic and the questions of this research study have been a point of personal inquiry 
for years in my work and my desire to see churches developing young leaders. The 
findings will contribute towards addressing the pressing question of how to develop the 
“next generation” or “future leaders” of the church (both laity and ordained ministers). 
Second, as local congregations and their leaders reach out, include, and minister 
to the younger generations, the material and findings in this study provide information on 
how some of the positive practices identified within Chicago Latino congregations might 
be transferable and useful to support their goals for developing youth as leaders. For 
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pastors and clergy, as well as denominational leaders, this study’s findings can assist in 
their efforts to determine the focus, mission, and best practices of the church, and to 
justify the allocation of resources needed to serve the youth in their congregations and 
denominational entities.  
Third, the findings in this study will be useful to educational entities such as 
seminaries, universities, and Bible institutes that provide training and courses related to 
leadership development, practical theology, and youth ministry. The findings can 
contribute to the curricula as well as to their strategic plans to encourage more students to 
consider ministry as their vocation. 
Fourth, this study will add findings towards the efforts of the CLCS. The CLCS 
has the objective of understanding the factors that contribute to the growth and vitality of 
Latino congregations, the social impact of these churches in their communities through 
their assistance programs, the way Latino churches relate to other faith-based 
organizations and secular non-profits to provide services more effectively, and the role 
and needs of the leaders and their congregants to continue to be socially engaged. The 
findings will also contribute towards the projects and interests of the Center for the Study 
of Latino Religion, a program of the Institute for Latino Studies of the University of 
Notre Dame, under whose sponsorship all portions of the CLCS data collection and 
original study were conducted. In addition, the current study will contribute towards the 
efforts and projects of the donors who provided funding for the CLCS: The Pew 
Charitable Trusts, the Richard and Helen DeVos Foundation, the Louisville Institute, and 
the Annie E. Casey Foundation. 
Fifth, this study is important for New Generation3 (NG3), my consulting and 
 13 
training organization, where we focus on issues of youth development among 
multicultural youth. The insights provided by this study in the areas of leadership 
development, youth religious participation, and social service involvement dynamics in 
Latino congregations will help our team to deepen the curriculum and training we 
provide among different church denominations, faith-based organizations, and publishing 
houses. 
Finally, this study may also provide verifiable knowledge for the following fields 
of study: sociology of religion, leadership development, youth development, culturally 
diverse youth studies, theological education, and ministerial practice. It will also 
contribute to the much-needed literature and research regarding the role of religion in 
adolescent life, specifically as it relates to leadership development within Latino 
congregations. 
 
Assumptions 
Due to the scarcity of research studies on this study’s topic, there are some 
conceptual and local institutional aspects that are presumed to be true based on my and 
other authors’ observations and experience in the field (e.g., Martínez Guerra, 2004; 
Martínez, 2008; Mulder et al., 2017). Furthermore, some research methodology aspects 
are assumed in this study in light of the use of data already collected through the CLCS 
(Burwell et al., 2010). 
The basic assumptions that underlie this study, in regards to conceptual and 
national and local institutional contextual aspects, are (a) that leadership development is a 
pressing concern among congregations and their current clergy and leaders, (b) that 
Latino congregations are providing opportunities for involvement in social service and 
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engagement in leadership tasks, and (c) that young congregants are partaking in these 
opportunities. 
In reference to the research data collected through the CLCS, it is assumed that 
(a) corresponding consent forms were signed by each participant and/or legal guardian, 
(b) participants were able to understand the questionnaire which was provided both in 
English and Spanish, (c) respondents answered honestly, (d) anonymity was guaranteed 
to the participants, and (e) the data collected between the years 2004 and 2007 still reflect 
the institutional characteristics and dynamics of Latino congregations at the time of this 
study. 
 
Definition of Terms 
This study utilizes specific terminology throughout. To promote common 
understanding and avoid miscommunication, definitions of terms and concepts as used 
and understood in this study are provided in this section. For operational definitions of 
variables and coding, see Chapter 3. 
Ecological contributing factors: refers to the contextual factors present in a macro 
level system or ecology (e.g., institution, social group, youth program) which impact and 
contribute to the healthy and positive development of youth (Bronfenbrenner & Morris, 
2006; Lerner et al., 2011). Previous theoretical work and research has suggested various 
environmental characteristics, interactional dynamics, and social factors that are 
categorized as such, and which provide positive experiences, relationships, and 
environments. Some examples are: providing opportunities to actively engage in 
developmental activities such as responding to community needs through service and 
engaging in team work through structured projects (positive experiences); providing 
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opportunities for healthy and supportive relationships such as mentors, caring adults, and 
peers (positive relationships); and providing and promoting an organizational culture and 
space where young people feel safe, valued, and encouraged (positive environment). In 
this study, the focus is on ecological contributing factors that have the potential to 
support youth’s leadership development (Klau, Boyd, & Luckow, 2006; Lerner et al., 
2013; Murphy & Reichard, 2011). 
Latino: is a term constructed by the U.S. Census Bureau and used to refer to the 
population sector of the United States who is of Latin American or Spanish origin. The 
term Hispanic or Latino can be used interchangeably, and the usage of both terms has 
changed to adapt to a wide range of geographical and historical influences in the United 
States (Oquendo, 1995). 
Latino congregation: is a term used in this study as referring to the proportion of 
the church or congregational participants who self-identified as Latino or Hispanic, 
independent of whether or not the congregation institutionally self-identified as a Latino 
or Hispanic congregation. Due to the differences in characteristics, dynamics, and 
organization, for Protestant churches, a congregation was included in the sampling frame 
if a minimum of 50 percent of its regular participants were Latino. In the case of Catholic 
churches, since congregations tend to be larger and the worship service dynamics are 
different, the threshold was lowered to a minimum of 30 percent of its regular 
participants being Latino (Burwell et al., 2010). 
Leadership: is best understood as a gradual relational process (Clinton, 1989). 
Leadership is not defined by a title or position. Leadership is rather the act of engaging 
with, and navigating through, a series of steps that take place over time, with the goal of 
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influencing a positive change towards a common purpose (Clinton, 2012; Hughes, 
Ginnett, & Curphy, 2012; Kouzes & Posner, 1987; Murphy & Johnson, 2011). 
Leadership development: denotes the process of advancement and growth of an 
individual’s leadership skills through no formal mechanism (Avolio & Gibbons, 1988). 
Leadership development is understood as a process based on experiences that span a 
lifetime (Avolio, 2005; Avolio & Gibbons, 1988; Avolio & Hannah, 2008; Avolio & 
Vogelgesang, 2011; Day, 2000, 2011; Day et al., 2014; Day et al., 2012; Murphy & 
Johnson, 2011; Murphy & Riggio, 2003; Norton Jr., Murfield, & Baucus, 2014; Stadler, 
2009). 
Leadership Tasks: speaks of key tasks that are related to the function of a leader, 
such as influencing others, public speaking, and planning events. The practice of these 
tasks constitutes early learning experiences in the life of a person, which continue to be 
built upon throughout their life (Murphy & Reichard, 2011; van Linden & Fertman, 
1998). 
Religious Participation: indicated identification and active participation or 
engagement, beyond attendance, with a local church or congregation with whom 
religious and faith values are shared (Beckford & Demerath III, 2007; Smith, 2003). 
Programs generally include worship service, religious education classes, and church 
outreach groups (e.g., drama, choir, youth group). This study includes participants from 
the following faith traditions: Catholic, Mainline Protestant, Evangelical, and Pentecostal. 
Social Service: is conceptually defined as the mutually beneficial relationship of 
the individual and the community (Sherrod, Torney-Purta, & Flanagan, 2010). It refers to 
involvement with the community, neighborhood, and/or church through acts of service or 
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volunteer activity based on understanding of needs, ability, and commitment to contribute 
(Wilson & Simson, 2006). Other terms associated with it and used interchangeably in 
research and literature are community service, volunteerism, and civic involvement or 
activism (Flanagan & Christens, 2011; Lerner, 2004c; Roehlkepartain, Ebstyne King, 
Wagener, & Benson, 2005; Wilson & Simson, 2006); however, activism usually also 
includes issues related to political affiliation, democracy, civism, and patriotic ideologies, 
which are outside of the scope of this study. 
Youth, adolescents, and young adults: are terms used interchangeably to define 
the target population of this study. These are participants between 13 and 19 years of age 
(sample population) who responded to the questionnaire in the CLCS–YS. The age range 
was set to correspond with that which is established within human developmental science 
as representative of the adolescent phase (Furlong, 2012; Nakkula & Toshalis, 2006; 
Steinberg, 2017). 
 
Methodology 
The research design for this dissertation is grounded on survey research 
methodology, which is common in the field of sociodemographic and sociology of 
religion investigations. The analysis of survey-generated data serves to create a “snap-
shot” and shed light on phenomena unfolding at a specific place and time. Although this 
research design limits the findings and conclusions in that these are not representative of, 
and cannot be applied to the population at large, the findings do provide a contextual 
description of social indicators present in the setting where the survey research was 
conducted. These indicators are central to identifying and monitoring social trends, while 
also providing insight which is important to consider and integrate when developing 
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policies, and programs which impact the population studied (Glewwe & Levin, 2005; 
Voas, 2007). Furthermore, the data gathered and analyzed provide a foundation for 
subsequent research such as longitudinal studies and comparison studies that examine the 
direction of social trends overtime (Voas, 2007). 
To obtain data from a substantial number of participants, this dissertation was 
based on the secondary analysis (Smith, 2008) of portions of the quantitative data 
collected through the CLCS (Burwell et al., 2010). This multi-level study of Latino 
Christian congregations in the Chicago metropolitan area is one of the most 
comprehensive sources of data to date for exploring questions related to religious factors 
among Latinos  
The CLCS utilized five different surveys which were designed for the multiple 
participant samples in the study. Survey 5, also referred to as CLCS–YS, is a survey of 
youth congregants from the sampled churches, which serves as the source of data for the 
analysis in this dissertation (see Appendix A). This is the first time the data of the CLCS–
YS have been used in a doctoral study and the data have also not been previously 
analyzed for other research purposes. I received full access to the dataset required for this 
dissertation through the authorization of the principal researcher of the CLCS (see 
Appendices D and E). 
The data analysis and statistical treatment in this dissertation were completed 
using a quantitative evaluation method, based on ex post facto design Type III (Newman 
& Benz, 1998; Newman, Newman, Brown, & McNeely, 2006). Research hypotheses 
were tested while controlling for alternative hypotheses, as this strengthens the internal 
validity of the design, and also attempts to control for some of the confounding 
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alternative explanations, such as the effects due to gender, age, denominational 
affiliation, etc. (Newman & Benz, 1998; Newman & Newman, 2010; Newman et al., 
2006). 
Statistical examinations through descriptive statistics, measures of variability, and 
generalized linear (GLM) analysis of variance (ANOVA) equation models (Fox, 2015; 
Hocking, 2013; Howell, 2010; Weiss, 2006) were conducted to determine whether there 
were statistically significant relationships between the predictor (Religious Participation), 
criterion (Social Service Involvement and Engagement in Leadership Tasks), and 
demographic control (age, gender, denominational affiliation, Hispanic/Latino group 
identification, language usage, and participant’s country of birth) construct variables that 
were created for analysis based on the CLCS–YS.  
For the analyses of research questions which contain both continuous and 
categorical items, independent generalized linear mixed models ANOVAs were used 
(Fox, 2015). Furthermore, Type I error buildup was controlled through the Bonferroni 
test with an alpha level set at 0.05 (α = 0.05), and Type II error and effect size were 
controlled through a power analysis. The F-test was used to test the statistical 
significance of the proposed relationships in the hypotheses (Newman, Fraas, & Laux, 
2000; Newman et al., 2006). A full description of the research design, data analysis, and 
statistical treatment is found in Chapter 3. 
 
Limitations of the Study 
There are various aspects of this study that limited the results and the 
generalizability of these. The recommendations of this study are mainly descriptive and 
are limited to the local congregational contexts that reflect the characteristics of those 
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who participated in the CLCS. Although the findings of this study may not be generalized 
to other congregations and denominations that were not part of the CLCS study, the 
findings nonetheless can be of general interest to others who share similar national and 
local institutional characteristics and who are also seeking to reach, minister, and 
contribute to the development of young people as leaders in their local community and 
congregation. 
In addition, because the CLCS data are limited to Chicago Latino churches, the 
results therefore cannot be generalized nationally. On the other hand, there is no 
particular a priori reason to conclude that the findings from this study do not apply 
throughout the United States. The data provide a good starting point to begin examining 
local institutional factors, within a church context, that previous theoretical work has 
suggested are potentially contributing interactional and social factors for leadership 
development among youth. However, it is also important to consider that the items that 
constitute the criterion, predictor, and control construct variables were based on pre-
existing data resulting from the items of the original questionnaire of the CLCS–YS. 
Therefore, in some cases, the pool of items did not include some components that would 
have expressed the variables scales in a broader manner. In addition, as with all self-
reporting survey instruments, the participants may not have understood the intent of the 
survey question and so their answer might have been based upon their individual 
subjective perceptions. 
Moreover, the CLCS is cross-sectional data, and therefore causal inferences 
cannot be made about the relationships between the various variables analyzed. Yet, the 
findings in this dissertation can still provide some direction for future research that 
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focuses more specifically on causal relationships. In addition, it can provide data for 
future longitudinal studies that follow the leadership development trajectory of youth. 
Furthermore, consideration must be given to my bias after working for so many 
years among Latino congregations. Although this is a limitation, this influence was 
minimized as much as possible first, by relying on and citing the work and research of 
other authors who have documented the characteristics and dynamics of local Latino 
congregations; and second, by supplementing that work by conducting informal 
exploratory interviews among diverse Latino clergy and denominational leaders 
throughout the country, with the aim of hearing their accounts of their local 
congregations and situations. Every effort was made to avoid relying on a single source. 
 
Delimitations of the Study 
The first delimitation of this study was to include the data of only the adolescents 
and young adults who were between 13 and 19 years of age when they answered the 
CLCS–YS survey. Second, only the data of participating youth who were of Hispanic or 
Latino descent were selected. Third, only portions of the data collected in Part 1, Part 2, 
Part 3, and Part 7 of the CLCS–YS survey were analyzed in order to answer the research 
questions of this study. Fourth, the religious traditions or denominations that were 
included in the sampling frame were Catholic, Mainline Protestant, Evangelical, 
Pentecostal, and others, but did not include Jehovah’s Witnesses, The Church of Jesus 
Christ of Latter-day Saints, and other groups that fit the classification of new religious 
movements. Finally, this study looked primarily at the relation of youth to the church as a 
social context, which influences their development, and thereby their leadership 
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emergence and development; it did not analyze religious beliefs, spirituality, or faith 
factors. 
Organization of the Study 
This study hypothesized that religious participation among youth has a positive 
relationship with social service involvement and engaging in leadership tasks within 
Chicago Latino congregations. Chapter 1 introduces the problem, purpose, and research 
questions of the study. Chapter 2 provides an overview of the relevant literature related to 
the topic and used to create the conceptual framework. Chapter 3 outlines the 
methodology of the study, describes the population, sample, variables, research 
hypotheses, and research design. Chapter 4 contains in detail the results of the statistical 
analysis conducted for this study. Chapter 5 summarizes the study, discuses findings, 
draws conclusions, highlights implications for practice, and gives recommendations for 
further research. 
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CHAPTER 2 
 
 
LITERATURE REVIEW 
 
 
Introduction 
The second chapter of this study presents seven sections which contain a 
summary of the results of the literature review conducted to provide the context and 
frame for the research question guiding this dissertation. It also includes information 
related to the sources from which the material was retrieved. The first section includes an 
examination of PYD as the theoretical framework which directs this dissertation, with an 
emphasis on aspects dealing with religious contexts and youth leadership development, 
and it includes a critique of the theory as well. Since Latino congregations serve as the 
ecological contributing contexts within the PYD framework under which the analysis of 
this dissertation study was conducted, the second section in this chapter provides a brief 
overview of Latino congregations and their work among youth. The third and fourth 
sections provide insights into the two topics of interest related to youth leadership 
development within PYD. Social service involvement and engagement in leadership tasks 
were selected as topics by which to create the construct variables for analyzing the 
relationship between religious participation and youth leadership development in Latino 
congregations. Furthermore, due to the sociological nature of this dissertation, to create a 
depiction of the characteristics of the target population, the fifth section provides 
pertinent details regarding the sociodemographic characteristics of the U.S. Latino 
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population, including an emphasis on Latino youth. In the sixth section, as this study 
utilized portions of the data collected through the CLCS, a brief description of the study 
is provided, as well as a list of other studies that also drew data from the CLCS. The final 
section of the chapter summarizes the findings and conclusions of the literature review. 
To inform this study, a literature search was carried out by accessing various 
physical and virtual libraries, conducting web database searches, requesting interlibrary 
loans, and having conversations with experts in the field. Some of the libraries visited, 
both here in the United States and abroad included the James White Library at Andrews 
University, the Hesburgh Libraries at the University of Notre Dame, the David Allan 
Hubbard Library at Fuller Theological Seminary, the Paces Learning Resources Center at 
the Baptist University of the Américas, the Donald E. O’Shaughnessy Library at the 
Oblate School of Theology, and the libraries at the Universidad de Salamanca in Spain. 
The literature search included a review of books and handbooks, research reports, 
magazines, videos, and peer-reviewed journals relevant to the content of the study. In 
regards to journals, the review included those on the study of religion such as Journal for 
the Scientific Study of Religion, journals on leadership such as Leadership Quarterly, 
journals on adolescent development such as New Directions for Youth Development, and 
journals on Latino studies such as Hispanic Journal of Behavioral Sciences. In addition, 
the web database searches were undertaken through JSTOR, ERIC, ProQuest, and 
Google Scholar, among others, using keywords including Latino, Latina, Hispanic, 
adolescent, youth, development, leadership, religion, social service, civic engagement, 
leadership emergence, leadership development, positive youth development, and the 
various appropriate combinations of these and other pertinent keywords. 
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Theoretical Framework 
Assembling the theoretical framework for this study was a challenge, for there are 
few research and academic literature resources for this type of study as the fields of 
leadership and youth, and religion and youth are in their emerging stages. Research in 
these two fields conducted within the Latino community is even more sparse. 
Furthermore, because of the nature of the process of leadership emergence and 
development, although a search was conducted to find research tools by which to 
measure leadership development among youth in religious contexts, a direct measure was 
not found at the time. Empirical research in this field of study measures skills levels, 
personal traits, and/or contextual factors and situations in order to predict or measure 
leadership development in young individuals (e.g. Rubin et al., 2002; Taggar et al., 1999; 
Wolff et al., 2002). 
Therefore, the link between religious participation and leadership development 
was approached through the theoretical framework of PYD. The following sections 
present a review of pertinent theoretical work, including the two main PYD models, as 
well as a brief history, relevant findings of previous empirical work, and a critique of the 
theory.  
 
Positive Youth Development 
In brief, PYD is a theory of contemporary applied developmental science that is 
concerned with the lens through which youth and youth development are viewed (Benson 
& Saito, 2001; Lerner et al., 2013; Lerner et al., 2009). Positive Youth Development 
came as a reaction to the old developmental approach to youth which emphasized a 
deficit perspective of youth as problems to be managed lest they engage in at-risk 
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behavior (e.g., drinking, drug use, teen pregnancy) (Furlong, 2012; Kehily, 2007; Lee & 
Zhou, 2004; Nakkula & Toshalis, 2006). In contrast, PYD emphasizes that youth are 
assets to be developed, (Roth & Brooks-Gunn, 2003a, 2003b), as well as active 
participants who can influence their own development (Petersen, Koller, Motti-Stefanidi, 
& Verma, 2017), and that they have strengths and skills to contribute to the advancement 
of their ecologies or communities (Lerner, Lerner, et al., 2005; Lerner & Overton, 2008; 
Overton, 2013a, 2013b). The healthy development and thriving of young people occurs 
within a reciprocal relationship between the individuals and their environments which 
provide them the needed support through an intentional framework of positive 
interactions (Lerner et al., 2009; Lerner, 2002, 2004b). 
The following sections present further details regarding PYD theory and how it 
undergirds the relationship between religious participation and leadership development 
among youth in Latino congregations through the potentially mediating activities and 
opportunities of social service involvement and engagement in leadership tasks. 
Theoretical Overview of Positive Youth 
Development 
Positive Youth Development emerged in the 1970s (Lerner, 2002; 2006; Overton, 
1998, 2006) as a perspective that arose from the work of comparative psychology (e.g., 
Gottlieb, 1997; Schneirla, 1957) and biology (e.g., Novikoff, 1945a, 1945b; von 
Bertalanffy, 1969), which focused on the plasticity and levels of integration between 
biological and contextual factors in developmental processes that shape ontogenetic 
history. The integrative and relational theoretical perspective began to appear in 
contemporary human developmental science, marking a break from only behavioral or 
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psychological approaches to human development, which followed the Cartesian split-
mechanism perspective (i.e., nature-nurture) predominant in the field up to that point 
(Benson & Saito, 2001; Lamb & Freund, 2010; Lerner et al., 2013; Lerner et al., 2009; 
Lerner, 2012). As an extension of applied contemporary developmental science, PYD has 
theoretical roots that include the following postmodern approaches (Lerner, 2006; Lerner, 
Fisher, & Weinberg, 2000; López, Yoder, Brisson, Lechuga-Peña, & Jenson, 2015): (1) 
philosophy of science (Pepper, 1942); (2) developmental psychology (Cairns, 1998); (3) 
developmental theory (Overton, 1998); (4) life-span theory (Baltes, Staudinger, & 
Lindenberger, 1999); (5) bioecological and biosocial approaches (i.e., Ecological 
Systems Theory) (Bronfenbrenner, 1979, 1986, 2001); (6) developmental systems theory 
(Ford & Lerner, 1992); and (7) relational developmental systems theory (Lerner & 
Overton, 2008; Overton, 2013b). 
In light of the aforementioned theoretical foundations, in particular with the 
principal tenet of Relational Developmental Systems Theory (RDST), PYD is framed at a 
meta-level by the concept that the development in an individual occurs within a  
bidirectional relationship between individuals and the multiple levels of their 
environments or ecologies (i.e., individual         context relationships) (Lerner, Lerner, et 
al., 2005; Lerner & Overton, 2008; Overton, 2013a, 2013b). These developmental 
regulations govern the course of development, its pace, direction, and outcomes; thus not 
only is the individual shaped and molded by experiences (i.e., there is a certain plasticity 
to an individual), the context (e.g., home, school, clubs, etc.) where one develops and 
interacts also benefits from the individual (i.e., adaptive) (Baltes, Lindenberger, & 
Staudinger, 2006; Brandtstädter, 2006; Lerner, 2006; Silbereisen & Lerner, 2007). 
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Drawing from life-span theory, PYD employs a developmental organizational framework 
which proposes how the different stages of life are linked together and that the three 
adaptive processes of growth, maintenance, and regulation are part of the developmental 
journey from infancy through old age. Thus, a person’s development is conceived as 
lifelong, and also, multidimensional, multidisciplinary, and multidirectional (Avolio & 
Gibbons, 1988; Day, 2011; Lamb & Freund, 2010; Lerner, 2004a). 
Additionally, PYD asserts a strength-based view of youth as “resources to be 
developed” (Roth & Brooks-Gunn, 2003a, 2003b), as well as active participants who can 
influence their own development (Petersen et al., 2017). This is a perspective which is a 
counterpoint to the traditional or historical Western perspectives and theories of youth 
development, in which youth are seen as a deficit to be managed or a problem to be 
solved, diminishing their social value and even perhaps verging on dehumanizing them 
(Furlong, 2012; Kehily, 2007; Lee & Zhou, 2004; Nakkula & Toshalis, 2006). This 
deficit perspective prompted the prolific rise of empirical research, youth programs, and 
social policy, which mainly focused on understanding and preventing at-risk behaviors 
such as drug use, violence, suicide, teen pregnancy, delinquency, among others (Larson, 
2000; Lerner, Almerigi, Theokas, & Lerner, 2005). By contrast to this negative approach, 
PYD views youth as an often-untapped asset to society, and in terms of their positive 
potential, which is honed through sustaining and building upon their talents, energy, 
strengths, and constructive interests (Benson, Scales, Hamilton, & Sesma, 2006; Lerner et 
al., 2013; Lerner et al., 2009; Lerner, Almerigi, et al., 2005). Thus, scholars in this field 
have focused on investigating human strengths and the multiple contexts and 
characteristics of those ecological contexts that promote positive youth development. 
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This positive perspective has affected not only theories and the approach to empirical 
research, but also the programing and interventional practices of community-based youth 
outreach efforts, as well as social policy perspectives (Benson et al., 2006; Lerner et al., 
2013; Lerner et al., 2009; Lerner, 2004b; Lerner et al., 2011; Petersen et al., 2017). 
Hence, PYD is considered a highly contextual notion. Youth exist within their 
context, but they are also in a state of constant interaction with this context (Overton, 
2013a, 2013b), a context which includes all the various interrelated social environments 
such as home, school, clubs, after-school programs, and church. Many adolescent 
experiences—and the chance to experience them—come from these contexts, and the 
way in which adolescents respond to these possibilities can play a significant role in 
shaping their development of skills such as leadership (Overton, 2013a). Researchers 
have found that when youth develop in environments that respond to their changing 
needs and that provide them with positive and sustained adult-youth relationships for at 
least a year, they are more likely to experience healthy outcomes (Blum, 2003; Eccles, 
2004; Eccles & Gootman, 2002; Eccles et al., 1993; Eccles & Wigfield, 2002; Lerner, 
2004a, 2004c; Rhodes, 2002; Roth & Brooks-Gunn, 2003a, 2003b). This is especially the 
case in environments that also afford youth the space to act as producers of their own 
positive development by giving them the opportunity to strengthen the skills and 
competencies needed for functioning in the world, for example: taking initiative, 
developing leadership, learning responsibility, practicing strategic and teamwork skills, 
and giving back to their community (Dworkin, Larson, & Hansen, 2003; Eccles & 
Gootman, 2002; Larson, 2000; Larson & Hansen, 2005; Larson, Hansen, & Walker, 
2005; Larson et al., 2006; Larson et al., 2004; Larson, Walker, & Pearce, 2005; Larson & 
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Walker, 2006; Lerner, 2004a; Lerner et al., 2000; Mahoney, Larson, Eccles, & Lord, 
2005; Petersen et al., 2017). 
In PYD, the ideal outcome of these developmental dynamics is termed “thriving”, 
which refers to exemplary positive development of a young person across the adolescent 
years unto adulthood (Benson et al., 2011; Lerner et al., 2013). Thus, research in this 
field of study has focused on further understanding a combination of topics: human 
strengths, the multiple contexts, and the characteristics of those contexts that promote 
PYD (Lerner et al., 2009; López et al., 2015). In this regard, there is substantial 
variability among the views of different researchers (Lerner et al., 2009), and there is not 
yet an integrated PYD theoretical model of developmental processes or measurements 
with which all researchers agree (Lerner et al., 2013). However, there are two leading 
models in PYD research, literature, and practice — Benson’s Developmental Assets 
(Benson, 1997, 2003, 2007; Benson et al., 2011) and Lerner’s Positive Developmental 
Settings (Lerner, Lerner, et al., 2005). Their widespread acceptance makes them 
appropriate to inform the theoretical framework for this dissertation. Pertinent aspects of 
both models are briefly described in the following sections. 
 
Developmental Assets Model 
The PYD research focus of Peter Benson and other scholars at The Search 
Institute (Benson, 1997, 2003, 2007, 2008; Benson et al., 2011) has been fundamental in 
providing terminology and a model of organization for the internal strengths of young 
people and the various levels of contextual influences that promote development. Their 
Developmental Assets model emphasizes 40 assets that need to be present in the lives of 
youth in order for them to thrive. These assets are divided into “internal” and “external 
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assets and thriving occurs when these two categories of assets align. Internal assets refer 
to individual and psychological characteristics such as personal values, goals, and 
positive identity. External assets represent the contextual and relational features of the 
social environment where the young person is developing, for example, support, 
boundaries, expectations, empowerment, and a safe environment (Lerner et al., 2013). 
These 40 Developmental Assets have been found to be predictive of what this model 
presents as seven behavioral indicators of thriving: 1) school success, 2) exercising 
leadership, 3) helping others, 4) maintaining physical health, 5) delaying gratification, 6) 
valuing diversity, and 7) overcoming adversity (Leffert et al., 1998; Lerner et al., 2009; 
Scales, Benson, Leffert, & Blyth, 2000). In their extensive overview of PYD theory, 
Benson et al. (2006) described leadership as an integral part of the PYD model, and noted 
that youth exercising leadership is a way for youth to affect both themselves and their 
social context positively. Thus, they called for further research into how the impact of 
youth leadership can be increased; this dissertation research contributes to the dialog on 
that issue. Further theoretical views regarding leadership as a developmental factor in 
youth’s lives are explored in subsequent sections of this chapter. 
 
Positive Developmental Settings Model 
Influenced by Benson’s PYD model, Lerner and colleagues have developed the 
Positive Developmental Settings model (Lerner, Lerner, et al., 2005), which likewise 
focuses on the strengths of the individual, the characteristics of ecological contexts that 
predict positive growth (i.e., positive developmental settings), and how these contexts 
influence and nurture the hypothesized personal attributes that characterize a young 
person who is developing their strengths into idealized adulthood. These personal 
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attributes have been organized into what is termed the Five Cs of PYD, which are: 1) 
competence, 2) confidence, 3) connection, 4) character, and 5) caring or compassion 
(Eccles & Gootman, 2002; Lerner et al., 2013; Lerner, Lerner, et al., 2005; Roth & 
Brooks-Gunn, 2003a, 2003b). Subsequent research proposed that when young people 
have grown in these five attributes (i.e., the Five Cs) and manifest them across time, it is 
then hypothesized that they will in turn act in integrated and mutually reinforcing ways 
that contribute to self and the ecological context that is benefiting them, that is: family, 
community, and civil society. In this expanded model, the attribute of Contribution is 
what is termed the Sixth C of PYD (Lerner et al., 2005). Contribution is a composite 
score of four subsets: leadership, service, helping, and ideology (Schmid Callina et al., 
2014). Contribution thus reflects the frequency with which, or the amount of time that, 
youth spend helping others, providing service to their communities, acting in leadership 
roles, and the extent to which contributing is important for that young person’s identity 
and future self (Jeličič, Bobek, Phelps, Lerner, & Lerner, 2007; Lerner, Lerner, et al., 
2005; Schmid Callina et al., 2014). Therefore, in this model, thriving is defined in a 
young person’s life as the growth and development of the attributes outlined in the Five 
Cs, and ultimately, the development of the Sixth C - Contribution (Lerner et al., 2013). 
Although the model itself originated in the late 1990s, it has only recently been tested 
through a longitudinal study of PYD among youth from 5th through 11th grade who 
participated in the 4-H program (Geldhof et al., 2014; Lerner, Lerner, et al., 2005).  
 
Ecological Contributing Contexts 
Both models are interested in investigating further how ecological contributing 
contexts are a source of influence towards PYD in young people, since both theoretical 
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models stress the role and ability of macro level systems to positively impact the ecology 
of human development during the course of adolescence (Bronfenbrenner, 2001; 
Bronfenbrenner & Morris, 2006; Gestsdóttir, Urban, Bowers, Lerner, & Lerner, 2011). 
Furthermore, literature points out that the interest for implementing these PYD models 
also derives from policy makers and youth advocates as they suggest that community-
level efforts are needed in order to nurture PYD (Cummings, 2003; Gore, 2003; Petersen 
et al., 2017; Pittman, Irby, & Ferber, 2001). Although PYD terminology has not 
permeated religious contexts to a great extent, this interest in community-level efforts to 
nurture PYD is likewise conceptually expressed by churches and denominations seeking 
to reach, serve, and prepare youth to take on leadership in the work of the church (Davis, 
2007; Johnson-Mondragón, 2007; Martínez, 2008; Rodríguez, 2015; Roehlkepartain & 
Scales, 1995). 
Further exploring ecological contributing contexts is a research interest that also 
aligns as a response to the sociological overview that Robert D. Putnam (2000, 2001, 
2002) proposed regarding the importance of the social capital youth acquire through these 
contributing contexts. There is not the sole definition of social capital (Enfield, 2008) as 
it has different connotations in different fields of study (e.g., economics), but in the fields 
of sociology and human development social capital is, in essence, the creation of value 
through social networking—the idea that knowing people and connecting with them is an 
important and valuable attribute as it facilitates collective action for mutual benefit 
(Putnam, 2000; Woolcock & Narayan, 2000). Putnam (2002) highlights that, as a result 
of the major social shifts of the twentieth and twenty-first centuries, we have fewer social 
supports and networks compared to the past, yet precisely such social capital is vital in 
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holding communities together for reciprocity that leads to effective functioning. The 
reversal of this sociological trend is imperative for PYD, for in order to thrive, youth 
need to be at the center of community life, surrounded by caring adults that support them 
in a wide variety of contexts, including professional contexts, educational contexts, 
casual contexts, religious contexts, and any other contexts in which individuals interact 
with one another and form social networks (Eccles & Gootman, 2002; Putnam, 2000). 
Thus, churches are naturally a site for the creation of social capital because they 
are a context in which people interact with one another. However, the relationship 
between religion and social capital may go deeper than this. In a study by Ebstyne King 
and Furrow (2008), the findings indicated that religious youth reported higher levels of 
social capital than their peers. In addition, these social capital resources mediated the 
relationship between religiosity and moral outcomes. Thus, the relationship between 
churches and social capital may be somewhat reciprocal; attending church helps to 
develop social capital through those whom an adolescent meets and with whom they 
interact in the religious setting, and this social capital in turn influences the youth’s 
propensity toward religion (i.e., practicing that which is learned in religious settings). The 
key concept to highlight regarding youth development and social capital is that churches 
provide ties and connections by which young people have access to opportunities, 
experiences, and forms of support, and that these promote life skill development (Scales 
et al., 2000)—something that has higher implications among immigrant communities, as 
subsequent sections will address. 
Understanding the characteristics of ecological contributing contexts is imperative 
as previous studies found that for youth who reported three or more hours a week of 
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participation in sports, clubs, or organizations at school or in the community, this was the 
developmental asset that was most linked to their thriving outcomes (Scales et al., 2000), 
yet, Roth and Brooks-Gunn (2003a) report in their evaluation research that there is a 
difference between traditional youth programs and those youth programs which 
intentionally integrate and practice the tenets of PYD. These latter programs are more 
likely to be associated with the presence of key indicators of PYD. Furthermore, in their 
extensive overview of the state of PYD research, Lerner et al. (2013) point out the need 
to broaden the scope of contexts within which PYD is embraced and practiced by 
providing youth with positive experiences, relationships, and environments. Currently the 
role of families, community youth programs (e.g., 4-H, YMCA), and schools are 
receiving substantial attention. However, there are other important contributing contexts, 
such as workplaces and faith communities, where the assets and developmental 
opportunities available need to be studied further. Although the congregations that 
participated in this dissertation study were not specifically identified as practicing PYD, 
nor were any PYD measures included in the survey questions, the current study 
contributes toward further understanding the opportunities and activities available for 
youth within Latino congregations which previous studies have recognized for their 
potential to enhance PYD, more specifically, the developmental asset of exercising 
leadership (Benson’s model) or Contribution (Lerner’s model). 
PYD and Religious Contexts 
As a result of the interest in understanding the characteristics of ecological 
contexts which contribute towards PYD, research has been conducted focusing on 
specific types of contexts. However, as previously mentioned, the majority of these 
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studies have been conducted in school settings, after-school youth programs, and service 
learning programs in schools (e.g., Barber, Mueller, & Ogata, 2013; Dawes & Larson, 
2011; Eccles, Barber, Stone, & Hunt, 2003; Seon-Young, Olszewski-Kubilius, Donahue, 
& Weimholt, 2008). Nevertheless, there have been a few PYD studies conducted related 
to church or religious contexts, and thus some initial indicators that support the 
relationship (Benson, Roehlkepartain, & Rude, 2003; Eccles & Gootman, 2002; King, 
2003; Lerner, Brentano, Dowling, & Anderson, 2002). For example, Damon and 
colleagues at the Stanford Center on Adolescence looked at youth’s engagement in 
making meaningful contributions to communities (i.e., youth purpose) as a central 
indicator for PYD and thriving, specifically in an effort to understand potential sources of 
youth’s purpose (Damon, 2003, 2004, 2008; Damon et al., 2003; Mariano & Damon, 
2008). Their survey study among diverse youth from grades sixth, ninth, twelfth, and 
college, asked participants to indicate their level of dedication to 18 categories of 
purpose, among which were included: general leadership, social issues, religious faith or 
spirituality, and community service. Additionally, interviews were conducted with 12 
young people who had demonstrated high levels of active engagement in their purpose, 
having concrete future plans related to their purpose, two or more years of commitment 
to a cause, and the rationale for involvement being intention to contribute to the world 
beyond themselves. The findings revealed that the relationship between spirituality, 
religion, purpose, and different aspects of PYD provide a pathway of support for youth to 
reach the Sixth C – Contribution. Spirituality plays a role in guiding young people toward 
the intention to contribute (i.e., ultimately leading to Contribution), having personal goals 
inspired with purpose, and character development. However, it is still not known under 
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what circumstances and contextual characteristics an involvement in spirituality and 
religion leads to Contribution. 
In a similar manner, Furrow, King, and White (2004), in a study among 801 urban 
public high school students, found further support for religion as a positive 
developmental resource. The study linked the effects of religious identity to personal 
meaning and prosocial concern. It illustrated “how religion provides a resource for 
meaning and purpose and a sense of commitment to caring for others beyond 
themselves.” (Furrow et al., 2004, p. 25). The study focused on the potential that 
churches and religious organizations have as a source of ideological grounding to shape a 
sense of purpose and commitment to the common good among youth and throughout 
their development into adulthood. The researchers highlighted the need for further 
research to understand the different aspects of the religious experience that prove most 
salient in shaping prosocial concerns among youth. 
In a subsequent study conducted among 735 urban youths, King and Furrow 
(2008) found that social interaction, trust, and shared vision, which are associated with 
social ties embedded in religious influences, have a particularly high effect on youth’s 
moral behavior and development. This highlights the importance of congregations and 
faith-based organizations as places of developmental leverage for youth. 
Overall, this has been the research focus thus far regarding PYD and religion. The 
work has focused mainly on spirituality, religiosity, transcendence, and ideologies 
fostered in churches and faith-based organizations which contribute towards PYD and 
thriving (e.g., King & Boyatzis, 2004; Lerner, Roeser, & Phelps, 2008). More research 
needs to be conducted regarding the identification and understanding of contextual 
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characteristics of churches and congregations as social contributing ecologies in youth’s 
PYD. This dissertation contributes to this area of study by analyzing potentially 
contributing characteristics present in Latino congregations. 
 
PYD and Leadership Development 
In looking into the specific aspects of leadership development among youth as an 
indicator for PYD and thriving, for nearly a century the literature and study of this topic 
has been mostly associated with agricultural education and secondary educational youth 
development programs (i.e., after the passage of the Smith-Lever Act of 1914). However, 
since at least 1988, there has been a noted lack of meaningful study and very disjointed 
research of youth leadership development in the educational and developmental literature 
(Connors & Swan, 2006). Connors and Swan (2006) reviewed the proceedings of 
agricultural educational publications—with agriculture, and especially the 4-H program 
being a prominent space for youth leadership—and found that less than five percent of 
the articles were actually concerned specifically with leadership, and that very few 
authors had written on the topic consistently and with well-developed theoretical 
frameworks. MacNeil (2006), in likewise reviewing the extant literature, also determined 
that when youth leadership is addressed at all, it is usually seen as a skill to be developed 
for the future rather than one to be fostered and practiced now. These observed dynamics 
in research are all related to the paradox of attempting to apply adult definitions and 
theories of leadership to youth. Adult leadership literature is characterized by a focus on 
issues of authority and opportunity (i.e., voice, influence, and decision-making power), 
especially as most studies have been conducted in military, business or other professional 
settings, and the structure of society is generally not inclined to afford these types of 
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attributes to its youth (Bass, 1990; Klau et al., 2006; Mortensen et al., 2014). In contrast, 
literature that focuses on leadership among youth, tends to make greater emphasis on 
issues of ability development (i.e., skills, knowledge, and talents) (Klau et al., 2006; 
MacNeil, 2006; Murphy & Reichard, 2011; van Linden & Fertman, 1998). This deficit in 
literature goes both ways: not only is there a lack of leadership topics mentioned in the 
youth literature, in the general leadership literature there is also a lack of youth as the 
focus of research (MacNeil, 2006). For example, after examining Bass’ (1990) 
comprehensive review of more than five thousand leadership studies, I found that not one 
deals with youth as leaders or leadership development for youth. Thus, youth leadership 
remains a largely unexplored topic, and even where such literature does exist, it is often 
more concerned with evaluating leadership programs for youth rather than the actual 
functional development of leadership skills among youth and nurturing youth as leaders 
(MacNeil, 2006). 
In addition, Mortensen et al. (2014), who used the National Youth Leadership 
Initiative survey to gather data on youth leadership perspectives, found that there is a 
marked difference between youth and adults regarding their conceptualization of 
leadership. The analysis of data from 130 participants suggested that the youth 
participating in the study viewed leadership as available to anyone in any context, that it 
involves creating change and collective action, and that it requires strength of character 
(Mortensen et al., 2014). Similarly, Archard (2013) studied the leadership perceptions of 
adolescent girls in Australia and South Africa through a series of six Skype-based focus 
groups, and found that the girls not only recognized leadership, but felt they had 
participated in it. The girls were more likely to define leadership in terms of a leader’s 
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attributes rather than their position or role. These notions of leadership do not necessarily 
align with those found among more adult-centric views of what it means to lead or 
develop leadership, where authority and the holding of high positions are central to their 
leadership perspectives (MacNeil, 2006). Ricketts and Rudd (2002), who conducted a 
meta-analysis of the leadership development literature, found that employers often 
undervalue leadership as a skill in youth compared to other traits; this is perhaps 
unsurprising, given the difference in the conceptualization of adult and adolescent 
leadership. Employers can hardly be expected to value a skill that their perspective on 
leadership suggests cannot exist without adult authority. This disparity is particularly 
relevant to the present study, because the adult-centric perspective of leadership can 
generate a lack of regard for youth as leaders in Latino churches, it can deny them the 
authority needed, and can limit how they are viewed among the congregation, even when 
they are actively serving the needs of that congregation and making meaningful 
contributions. 
Yet, this lack of authority is not the full extent of the problem. Even where adults 
might want to take a more youth-centric approach to developing leadership, in which the 
youth take on the role of exercising leadership with scaffolding—that is: support, 
demonstrating, coaching, and advising—from adults, there are complications (Mitra, 
Lewis, & Sanders, 2013). Central among these, according to a case study on leadership 
by Mitra et al. (2013), is the lack of resources to help adults learn how to scaffold young 
leaders effectively, and a lack of willingness on the part of adults to admit that they need 
to learn these new techniques at all. Thus, not only is the adult approach to leadership 
different, meaning primarily that it is based on different notions of power and authority, 
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but adults may struggle to teach adolescents effectively how to use this youth-centric 
approach to leadership, because the adults lack both the resources and the willingness to 
move beyond their existing competencies for teaching leadership. 
Consequently, youth leadership development is still a new area of research, 
although it has been alluded to in the past as a thematic construct in studies that deal with 
topics such as transferring knowledge and preparing young people for future roles in 
contexts like places of worship, clubs, schools, and youth-serving organizations (e.g. 4H, 
Girl Scouts) (Libby, Sedonaen, & Bliss, 2006). Within specific youth leadership 
development research and literature, where it does exist, there is a common theme of 
approaching the topic from a human development perspective, with various aspects of 
theories informing it, such as life-span theory, cognitive and learning theories, 
psychosocial dimensions, and theories of leader identity development (Klau, 2006; 
Murphy & Reichard, 2011; Owen, 2012). As a result, the definitions for youth leadership 
development range from a focus on the early developmental experiences of youth, to 
personal skills, to identity and self-regulation, to demonstrated actions or processes; even 
if insufficient, these nevertheless provide unifying perspectives by which to 
conceptualize youth leadership (Libby et al., 2006). 
One main concept of life-span theory integrated into PYD is the idea that 
leadership development is a process that takes place over time (i.e., versus solely a 
genetic predisposition, or an acquired skill through specialized training, etc.) and that 
early leadership experiences can provide an important foundation for exercising 
leadership later in life (Avolio, 2005; Avolio & Gibbons, 1988; Avolio & Vogelgesang, 
2011; Day, 2011; Day et al., 2014; Day et al., 2012; Day & Sin, 2011; Murphy & 
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Reichard, 2011). These early experiences often come in the form of opportunities through 
activities that are provided to youth in contexts such as community organizations 
(Murphy & Reichard, 2011). For example, in a quantitative study of over 600 students at 
a Kentucky school district, Hancock, Dyk, and Jones (2012) studied the relationship of 
sports, school, and extracurricular activities to leadership skills, by analyzing the 
influence of different involvement roles youth had in these settings and also the adult 
support received. The regression analysis suggested a link between students’ involvement 
in sports, school, and extracurricular activities, the support of their parents and other 
adults, and their self-reported perceptions towards their leadership skills. Furthermore, 
Gottfried et al. (2011) demonstrated that the life-span model of leadership development is 
significantly correlated with intrinsic leadership motivation — that is, the motivation to 
lead because one is inclined to lead or enjoys leadership — and that it is a skill that can 
be developed through leadership experiences early in life. Unlike extrinsic leadership 
motivation, which arises because of situational needs and which was uncorrelated to early 
leadership, intrinsic leadership motivation among youth was correlated with the same 
intrinsic leadership motivation displayed later in life. 
Approaching the topic from a PYD perspective “stretches the boundaries of 
current thinking on leadership development and establishes links between the specific 
topic of leadership development and the much broader topic of how we all develop as 
members of human society” while also presenting “the challenging but important 
message that the process of developing leaders does not start or end in a specific training 
program or seminar but rather is part and parcel of the lifelong process” (Murphy & 
Reichard, 2011, p. xvii). Thus, studies based on the PYD approach to leadership 
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development have reported results that generally support the theory and its worth. 
However, it is important to point out that researchers have not only repeatedly noted the 
need for more research on this topic (Day et al., 2014; MacNeil, 2006; Mortensen et al., 
2014), but that the existing studies have almost all been conducted in the context of 
educational institutions. While school and its related extracurricular activities are 
undeniably important in the lives of young people, the role of churches deserves more 
attention than what current literature has paid to it, and especially so in the Latino 
context, where religion is central to the life of the community (Hernández, 2007; 
Martínez, 2008; Sikkink & Hernández, 2003). Hence, not only does this dissertation 
study help address the pervasive call for more research on youth leadership, by exploring 
youths’ level of engagement in certain types of church-related activities that have been 
shown to nurture leadership development, it also helps to address the void regarding 
studies of the role played by churches as contributing contexts in the development of 
youth as leaders. 
 
Critique of PYD Theory 
Indeed, PYD is a strong theory, and one which gives ample support to considering 
the contextual characteristics in Latino congregations which contribute to youth 
leadership development. However, PYD is not free of critical views from scholars in 
other disciplines, and from aspects which require further empirical research. In particular, 
some scholars suggest that the PYD paradigm goes too far in reversing the previous split 
Cartesian view, and that it fails to consider its own perspective critically (Sukarieh & 
Tannock, 2011). From this perspective, PYD may be seen as having reversed youth 
development approaches from a wholly negative inclination into a wholly positive 
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approach without giving due consideration to the issue’s complexity and the fact that, in 
reality, it has both positive and negative aspects (Sukarieh & Tannock, 2011). 
Another criticism of the PYD literature came from Larson (2000) who suggested 
that the existing research, up to that time, focused on very generic outcome variables 
which lacked the support of a substantive theoretical framework. Thus, although Larson 
(2000) supported the idea of PYD, he found that the literature lacked sufficient 
theoretical precision and did not attach sufficient importance to notions of individual 
agency and the underlying processes for how participation in various activities actually 
contributes to positive development. 
A third way in which PYD could be improved is by conducting substantial 
research among diverse youth (Lerner et al., 2013; Lerner et al., 2009). Researchers such 
as Margaret B. Spencer have focused on this area of research, and they have pointed out 
that most PYD studies fail to consider the unique developmental experiences of youth of 
color, which include their socially and culturally unique contributing contexts (Spencer, 
2006a; Spencer, Swanson, & Cunningham, 1991). In this regard, studies have also found 
that there are specific developmental assets that are more important as predictors of PYD 
for youth in particular cultural and social contexts (e.g., Spencer, 2006b; Taylor, 2003; 
Taylor et al., 2003; Theokas & Lerner, 2006). This is in addition to the ability (or rather 
lack of) of the PYD theoretical framework and the scientific interventions used, to define 
“what is positive development?” This is the case because the construct of the term 
“positive development” or “thriving” must be understood as a philosophical one which 
inevitably will have different definitions or answers in different cultures. For cultures 
with more communal approaches to social interactions versus individualistic ones, the 
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indicators of thriving will look somewhat different (Benson et al., 2006; Geddert, 2010). 
Although the work of Spencer and others has made valuable contributions towards 
approaching aspects of PYD from a different cultural and social perspective, the gap in 
research remains as their work has not focused on the Latino community in the U.S. 
Despite the opposing perspectives and areas of knowledge lacking in PYD, it is a 
theory that provides the framework for understanding youth through positive 
perspectives, highlighting internal assets that a healthy and thriving young person should 
grow, and identifying characteristics of the ecological contexts which contribute towards 
their leadership development. All these aspects informed the research question, which 
sought to investigate certain characteristics, actions, and behaviors of youth in Chicago 
Latino congregations that pertain to their leadership development, while seeking further 
understanding about aspects of these particular religious ecological contexts that are 
especially influential. 
 
Latino Congregations and Youth 
To further identify Latino congregations as part of the ecological contexts which 
contribute to leadership development among youth, it is important to understand some of 
the particular characteristics, dynamics, and challenges within these religious contexts, as 
well as the ways in which these congregations interact with the young people in their 
communities. There are certain characteristics present in Latino congregations that make 
them unique among other ethnocultural congregations in the U.S. Latinos represent an 
increasingly important segment of the Christian population, and just as the Latino 
community is not homogeneous, so Latino churches are also very different one to the 
other, even within the same denomination. However, there are certain similar 
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characteristics that tend to be present among the majority of Latino church dynamics, 
which are important to mention as these aid in framing this dissertation study.  
National Study of Youth and Religion 
Before moving further into this description of social and religious phenomena 
present in Latino congregations, it is important to mention that past studies, including 
many of those referenced within this section, have relied on the results of the National 
Study of Youth and Religion (NSYR) (Smith & Denton, 2009) as their source for 
providing contextual descriptions and making comparisons related to the religious lives 
of youth. The NSYR is a longitudinal study conducted in three waves from 2002 to 2008. 
The purpose of the NSYR is: 
to research the shape and influence of religion and spirituality in the lives of 
American youth; to identify effective practices in the religious, moral, and 
social formation of the lives of youth; to describe the extent and perceived 
effectiveness of the programs and opportunities that religious communities 
are offering to their youth; and to foster an informed national discussion 
about the influence of religion in youth's lives, in order to encourage 
sustained reflection about and rethinking of our cultural and institutional 
practices with regard to youth and religion. (University of Notre Dame, 
2001) 
 
The NSYR study also identified how the religious beliefs, practices and interests 
varied between young people of different races, ages, gender, social classes, and 
ecological settings (Johnson-Mondragón, 2005; Smith & Denton, 2009). This is one of 
the most widely used and referenced studies of youth and religion among scholars in the 
field of youth development, sociology of religion, and youth ministry. 
Socioreligious Description of Latino Congregations 
Latino congregations tend to be comprised of people “on the move” who are 
looking for better opportunities in life (i.e., work, education, housing). Thus 
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congregations tend to be smaller and function as an extended-family for social support 
(González, 1996; Hernández, Davis, et al., 2007; Martínez, 2008). As Martínez (2008) 
explains, these dynamics “are related to the people [to] whom they minister, the places 
where they live, the leadership of the churches, the atmosphere in which they live, and 
the religiosity that is practiced” (p. 70). In reading through this brief description of Latino 
churches, it is important to point out that there are factors that differentiate the dynamics 
between Latino Protestant congregations and Catholic parishes. One such factor is the 
size of the congregations, as Catholic parishes tend to be larger, for they are established 
by the bishop to serve Catholics in a particular geographical area within the diocese. In 
contrast, Latino Protestant congregations, mainly Evangelical and Pentecostal, have 
smaller congregations, and are located close to where Latinos live in order to serve their 
particular needs. Congregants tend to live close to one another and have close 
relationships, cultural and ethnic homogeneity is more prevalent (Martínez, 2008), and 
the congregations are “built from the ground up by Latinos, for Latinos” (Hernández, 
2007, p. 306). 
As many of the Latino churches tend to be located and serve among marginal 
communities low in resources (i.e., poor urban areas, farming areas), it is common 
practice to provide support services to their congregants and the community, such as 
finding employment and housing, food and clothing assistance, tutoring and after-school 
programs, English and General Educational Development classes, etc. The efforts cater to 
the particular needs of the community, and are not always structured in a formal program 
or under a specific ministry title (Hernández et al., 2016; Maldonado & Martínez, 2008; 
Martell-Otero, Maldonado Pérez, & Conde-Frazier, 2013; Martínez, 2008; Mulder et al., 
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2017; Rodríguez, 2011; Stevens-Arroyo et al., 2003). In fact, Hamar-Martínez (2014) 
studied aspects of religious switching (i.e., from Catholicism to Evangelical) among 
Latinos in Chicago, and she found that social outreach practices, such as church 
leadership helping congregation members with seeking employment, were positively 
correlated with engaging and retaining members. Thus, these social service aspects are 
key to the functioning of many Latino congregations. 
Moreover, the Latino church also provides a space where positive identity is 
formed, which in turn helps encourage congregants to be involved in societal public life 
(Badillo, 2006; Barton, 2006; Martínez, 2008; Mulder et al., 2017). Hernández, Davis et 
al. (2007) found in their study that, regardless of denominational affiliation, Latinos who 
volunteered and were civically engaged through their churches were also significantly 
more likely to be civically engaged in their communities. Being with others who also 
share “common experiences of bilingualism, multiculturalism, popular religious faith, 
marginality, poverty, colonization, migration, and cultural alienation” (Martell-Otero et 
al., 2013, p. 4) helps strengthen positive identity, which is one of the greatest challenges 
for the Latino community, especially for young people, and one of the factors that impact 
one’s thriving (Gracia, 2000; Koss-Chioino & Vargas, 1999; Raffaelli, Carlo, Carranza, 
& Gonzalez‐Kruger, 2005; Rodríguez, 2015; Smokowski & Bacallao, 2011; Tamez 
Méndez, 2015). 
Furthermore, though congregants often find themselves operating in spaces within 
society where they are not typically given opportunities to have their voice heard and 
exercise leadership, within their Latino congregation they have a space to develop many 
of their abilities and a place where they can become leaders (Maldonado Pérez, 2005; 
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Martell-Otero et al., 2013; Martínez, 2008). It is common for congregants in Latino 
churches to engage in leadership tasks at all levels because there is a view of church as 
community or family, and a sense that everyone is a part and necessary in the 
congregation, especially as many churches do not have full-time pastors or other paid 
ministers to carry on the work needed (Hernández et al., 2016; Martínez, 2008). This is 
one of the main reasons why Latino churches also find themselves with a large number of 
younger members, who tend to be well engaged with the local congregation (Johnson-
Mondragón, 2007), and whose education and bicultural aptitude have provided them with 
opportunities to learn useful skills and abilities (Koss-Chioino & Vargas, 1999; 
Smokowski & Bacallao, 2011). Quite often, young people have acquired roles, 
responsibilities, and opportunities in other social contexts, which they then transfer to the 
church context and actively contribute towards local congregational and faith-community 
life. 
Another important role that Latino congregations play is in being a hub for social 
capital by providing ties and connections by which congregants have access to 
opportunities, experiences, and forms of support (Scales et al., 2000) —something that 
has higher implications among ethnically and culturally diverse communities. For 
example, Labissiere, Reeder Goraczko, and Stepick (2009) found the Latino churches 
that participated in their study based in Miami, Florida, were particularly pronounced as 
sites for developing social capital because many of the congregants, being immigrants, 
had lost their extended family ties and existing social networks upon migrating, and 
therefore were likely to see the churches they attended as a means by which to develop 
new social networks — and create new social capital. Sikkink and Hernández (2003) also 
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found support for the importance of this dynamic in churches through their review of the 
literature. They reported that Latino churches in particular are good at bringing together 
people from diverse backgrounds and that this can create social capital for the youth 
attending these churches by opening them to interaction with alternate sources of 
educational goals and values. Thus, the social capital created by these diverse interactions 
can be redeemed by the youth to improve their educational experiences, and potentially 
assist with the healthy advance of other developmental assets such as their leadership 
skills. This dynamic may be particularly valuable to Latino youth with immigrant parents, 
as immigrant parents may be poorly versed in navigating aspects of the American system, 
such as the school system for example, and therefore may experience difficulty in helping 
their children to achieve desired educational outcomes (Sikkink & Hernández, 2003). 
Aside from churches being an asset to youth by serving as hubs of social capital, 
in his analysis of the NSYR data Hernández (2007) highlights that for Latino Protestant 
youth attending and being engaged in a congregation has far-reaching implications. 
Regular participation in a community of faith helps not only to strengthen social 
networks, it also creates opportunities for learning about their faith, raises youth 
involvement in church groups (e.g., youth ministry groups and age-specific Sunday 
school), fosters close-knit relationships with other peers and caring adults, provides youth 
with adult mentors, and increases their leadership opportunities. A total of 78 percent of 
Latino Protestant youth who participated in the NSYR (Smith & Denton, 2009) reported 
that there is an adult in the congregation (not family) with whom they enjoy talking and 
who give them a lot of encouragement, and 40 percent also reported being involved in a 
religious mission team or service project, which are aspects previously highlighted in 
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developmental theory as contributing towards the leadership development of youth. 
Similarly, in their ethnographic study of Protestant ministries in the Chicago area, 
Armitage and Dugan (2006) found that Latino youth who attended these churches 
emphasized their belief in the importance of the youth outreach programs in providing 
support and constancy when their lives otherwise often had none. Many of the youth who 
participated in this particular study came from single parent families, or situations in 
which their parents simply did not get along, and so the church provided them with a 
safe-haven against this unpleasant reality. This idea of the church as a support structure 
for youth was echoed in a literature review on Latino churches conducted by Crane 
(2003). From this review, themes emerged of the church as both a support and extension 
of the family, the church as a pillar of spirituality and strength, and religion as a 
wellspring of Latino culture. 
Thus, Latino churches are growing in their awareness of some of the key social 
challenges facing Latino youth today. There have been calls from both Protestants 
(Martínez, 2008; Rodríguez, 2015) and Catholics (Davis, 2007; Johnson-Mondragón, 
2010, 2007), among others, urging Latino churches to do more to reach out and help the 
youth in their communities and congregations, and these calls have not gone unanswered. 
Although the Instituto Fe y Vida (Johnson-Mondragón, 2010) found that existing 
Catholic programs did not do enough to support Latino youth, because they simply do not 
reach enough of their target population, it also reported that many bishops have vowed to 
give special focus to Latino youth populations and are increasing their outreach efforts. 
Social issues which disproportionally impact Latino youth, such as improving their 
educational attainment and having the opportunity to benefit from the Deferred Action 
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for Childhood Arrivals (DACA) immigration policy, have mobilized some churches into 
paying special attention to the needs of youth and advocating on their behalf (Tamez 
Méndez, 2011; The United Methodist Immigration Task Force, 2017).  
Challenges in Latino Congregations  
Towards Reaching Youth 
It is necessary to point out though, that despite these improvements towards 
effectively serving youth among Latino congregations, over the decades multiple 
challenges and disparities have also been noted, some of which are important to mention 
in further framing this study. For example, Rodríguez (2011) noted that the negative 
image many youth have of Protestant Latino churches (i.e., lack of openness, strictness, 
etc.), hurts the congregation’s ability to connect with these vulnerable youth populations. 
This combined with external factors, such as the competing influences of the internet and 
secular culture, contributes to the reasons why churches have not yet been able to do as 
much as they could to improve the lives of Latino youth (Rodríguez, 2011). There is still 
an uphill challenge as well in dealing with the fact that many Latino congregations do not 
have a positive view of youth, and often ignore their potential, due to multiple cultural 
reasons, such as an inherited adult-centric worldview (Pinedo & Segura, 2105; Tamez 
Méndez, 2015) and the clash between the ideologies among different generations of 
Latinos (e.g., first generation, third generation, etc.) (Gracia, 2000; Johnson-Mondragón, 
2007; Martínez, 2008; Rodríguez, 2015; Smokowski & Bacallao, 2011). Thus, the 
traditional role of youth in Latino churches rather falls in line with the historically 
negative view of youth, which, as previously mentioned, was a view and approach 
conceptually overturned by PYD perspectives (Sukarieh & Tannock, 2011). Moving 
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forward, these traditional views of youth and their permitted level of involvement in 
Latino churches may similarly benefit from the application of PYD and conceptualizing 
leadership development as a life-long process. 
Looking into specific challenges among denominations, within the Catholic 
church, an article by Davis (2007) noted that, when considered by age, Latinos may 
comprise up to 47 percent of Catholics of childbearing age and that they tend to have 
larger families, but that Latino congregations often face chronic shortages of support. 
Thus, while Latinos may comprise an increasingly important part of the Catholic church 
in the U.S., they are often given disproportionately little attention. Multiple studies 
conducted by the Instituto Fe y Vida (Johnson-Mondragón, 2002, 2010), as well as 
various reports and statements issued by the U.S. Catholic Bishop (e.g., The National 
Pastoral Plan for Hispanic Ministry in 1987 and 1995, and Encuentro and Mission: A 
Renewed Pastoral Framework for Hispanic Ministry in 2002), support these conclusions 
and point out how youth ministry programs for Latino youth are limited in number, 
scope, and depth. Most of the youth ministry programs in the parishes are not reaching 
Latino youth because of economic, linguistic, cultural, age, and educational differences; 
instead, the majority of youth programs serve a population that is mostly European white, 
mainstream, middle-class, and English-speaking (Johnson-Mondragón, 2005). 
These struggles are, in many ways, mirrored by Protestant churches as well. 
However, the focus of Evangelical authors regarding the challenges of working with 
Latino youth has been on the strain between the needs and preferences of those who are 
foreign-born versus U.S.-born (Crespo, 2003; Johnson-Mondragón, 2007; Martínez 
Guerra, 2004; Rodríguez, 2011, 2015). Socioreligious demographics play a role in the 
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difference in focus; U.S.-born (second generation and higher) Latinos are more prevalent 
among Protestant youth than among Catholics (Hernández, 2007). Rodríguez (2011, 
2015) conducted a series of case-studies in Evangelical Latino churches in various 
regions of the country, and found indications of this generational gap, particularly 
between older foreign-born ministers and younger U.S.-born Latinos. Since two-thirds of 
church-going Latinos attend Latino congregations (Pew Hispanic Center, 2007), more 
and more first-generation and second-generation+ youth find themselves coming together 
in these congregations. However, each represents distinctive intra-group variances in 
cultural, social, linguistic, and ideological adaptations (i.e., acculturation and 
assimilation). Thus there are differences in opinion as to where the church’s attention, 
distribution of resources, and preferences in congregational aspects (e.g., worship styles, 
predominant language use, etc.) should be focused (Rodríguez, 2011, 2015).This is 
another challenge to be considered regarding youth engagement in religious participation 
and their leadership development within the Latino church. 
Another challenge on which both the literature and religious leaders of diverse 
Christian traditions agree is the need for leadership development to be at the forefront of 
the Latino church’s efforts. The socioreligious demographics and the generational and 
cultural diversity of Latinos calls for the raising of new leaders that can guide 
congregations and denominations to meet the current and future needs of the people 
(Crespo, 2003; Hernández et al., 2016; Martínez, 2008; Montoya, 1987; Ortiz, 1993; 
Rodríguez, 2011). The importance of Latino youth emerging as leaders has been stressed, 
as many can serve as a bridge that connects the diverse cultural and linguistic preferences 
that exist within one congregation, especially those who are bicultural and know how to 
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navigate both worlds (Crespo, 2003; Hernández et al., 2016; Martell-Otero et al., 2013; 
Rodríguez, 2011). In his assessment of the Catholic Church in the U.S., Davis (2007) also 
pointed out that Hispanic youth are a strategic population in which our congregations 
need to invest in order to develop the leadership our congregations so urgently need. 
Although theological education and ordination processes have their place, one crucial 
strategy for success in Latino churches is fulfilling the need for leadership development 
from within the local congregation, thereby nurturing leaders who have the same cultural 
context and needs as the congregation and community (Davis, 1997; Ortiz, 1993; 
Rodríguez, 2011). It is normative in Latino congregations for the congregation to 
identify, recognize, and develop that potential leader, long before official credentials are 
obtained (Elliston, 1992; Hernández, 2007; Hernández et al., 2016; Maldonado Pérez, 
2005; Martínez, 2008). However, as the latest study on Latinos and theological education 
reports, the rate at which Latinos are driving the growth of Christian churches and the 
community is not being matched by the development of Latino leaders to serve in Latino 
congregations (Hernández et al., 2016). 
Regarding research challenges, in the concluding sections of their studies several 
authors (e.g., Hernández, 2007; Johnson-Mondragón, 2010; Mulder et al., 2017) have 
stressed the need to conduct further congregational-level research to learn about the 
religious lives of Latinos, particularly research that includes sociological and contextual 
factors. This is even more true of the young population, as this is a demographic about 
whom large gaps in literature and research still exist. This is a gap that the current study 
hopes to help to reduce, given its focus on religious participation of Latino youth and 
given sociological issues within the context of congregations such as social service 
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involvement, engaging in leadership tasks, and its implications for youth leadership 
development. 
Overall, both Catholic and Protestant congregations face similar difficulties in 
incorporating their increasingly young Latino membership, namely a lack of sufficient 
resources to accommodate them in culturally appropriate ways, while addressing the 
generational differences, and developing the leaders that the church needs. These 
problems make a substantial impact when considering, for example, that over one third of 
the Catholic church’s membership is Latino, and the percentage of Protestant Latinos has 
increased substantially in recent years, particularly among Evangelical and Pentecostal 
groups (Mulder et al., 2017; Pew Research Center, 2015). It is beyond the scope of this 
dissertation to discuss these challenges in greater depth. Yet these issues are important to 
consider in framing and understanding the congregational contexts of the churches that 
participated in the CLCS. Despite the challenges that still exist in the efforts and 
effectiveness towards reaching and serving youth in Latino congregations, Latino 
congregations still possess very important characteristics which make them optimal 
ecological contributing contexts. Therefore, viewing the Latino church from a human 
development perspective one can note that it is a local social and institutional context in 
which one frequently finds a rich environment with learning experiences that provide 
opportunities for young congregants to engage actively in leadership tasks and exercise 
social responsibility towards the community. 
Religious Participation and Pathways for Youth 
Leadership Development  
 
The theoretical framework of PYD provided a means by which to study some of 
the observed and anecdotally identified organic dynamics and practices present in Latino 
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congregations that seem to be contributing towards the leadership development of their 
youth congregants.  
Being that youth leadership development is deemed as a process that takes place 
over time, that early leadership experiences can provide an important foundation for 
exercising leadership later in life, and that these early experiences often come in the form 
of opportunities through activities that are provided to youth in ecological contributing 
contexts such as religious organizations (Avolio, 2005; Avolio & Gibbons, 1988; Avolio 
& Vogelgesang, 2011; Day, 2011; Day et al., 2014; Day et al., 2012; Day & Sin, 2011; 
Murphy & Reichard, 2011), two such contributing activities characteristic of Latino 
congregations were selected to guide the empirical analysis: social service involvement 
and engagement in leadership tasks (Crane, 2003; Martínez, 2008; Mulder et al., 2017; 
Stepick et al., 2009). 
Therefore, the following sections examine the literature on the two potentially 
contributing factors chosen to analyze the relationship between religious participation and 
leadership development. Social service involvement and engagement in leadership tasks 
are some of the many different types of activities and opportunities that literature 
identifies as pathways towards nurturing and strengthening youths’ leadership abilities 
(Klau et al., 2006; Lerner, 2004c). These types of activities provide opportunities for 
engaging in a variety of repeated tasks that help exercise youths’ skills, knowledge, and 
talents which contribute to leadership development (Klau et al., 2006; MacNeil, 2006; 
Murphy & Reichard, 2011; van Linden & Fertman, 1998), also known within PYD as the 
behavioral indicator of exercising leadership (Benson et al., 2011) or reaching the Sixth C 
- Contribution (Schmid Callina et al., 2014). 
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Religious Participation and Social Service Involvement 
Social service involvement, also denominated civic engagement or volunteer or 
community service in some of the literature, is essentially participation in activities that 
promote the public good (Lerner, 2004c; Sherrod et al., 2010; Wilson & Simson, 2006). 
The review of social service involvement in the literature was conducted paying 
particular attention to its relationship to promoting youth leadership development and 
how religious participation facilitates these types of activities and opportunities. These 
relationships underpin the choice of social service involvement as one of the dissertation 
study’s two primary criterion variables. 
Positive Youth Development theory highlights that being involved in social 
service, as part of the early-life experiences and activities, has long-term effects in 
helping shape youth’s leadership development over time (Lerner, 2004c; Murphy & 
Johnson, 2011; Murphy & Reichard, 2011). Past studies have found similar results, 
namely that youth who engaged in social service activities through diverse organizations 
that provide them these opportunities demonstrated the development of PYD 
characteristics in their growth—with leadership development being one of these (Mitra & 
Serriere, 2012; Mohamed & Wheeler, 2001). Social service often requires for youth to 
work together with someone else or a group towards helping solve a community problem. 
It also gives them the sense that it is possible to make a difference in the community, and 
it encourages them to believe in their responsibility to get involved—all these being 
aspects which require and develop leadership (Andolina, Jenkins, Zukin, & Keeter, 2003; 
McNutt, 2013; Mitra & Serriere, 2012). 
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In terms of involving students in social service, research by Dawes and Larson 
(2011) suggested that such engagement can be created by opportunities provided through 
institutions such as churches. They interviewed 100 ethnically diverse youth with a focus 
on those who were civically engaged and found that involvement in social service need 
not be intrinsic. Of the 44 youth who reported high involvement, 38 developed that level 
of engagement as a result of forming a personal connection with the organization through 
which they serve. This suggests that community organizations such as churches, who 
already have a large youth membership, could engage these members through providing 
the opportunities for social service, and focusing not only on the tasks, but also the 
relationships. This is an especially important asset for Latino congregations, as studies 
have found that Latino youth are significantly more involved in social service when the 
issues were directly connected to the needs of their own community (Anglin, Johnson-
Pynn, & Johnson, 2012; Sherrod et al., 2010). 
Thus, in addition to their potential to function as venues for traditional youth 
engagement, churches may also offer unique opportunities to create social service 
involvement. The literature bears witness to a connection between religious participation 
and civic engagement—a relationship that is, with some exceptions, positive. The 
aforementioned relationship suggests that religious participation may be one of the most 
important ways of interesting youth in social service and thereby promoting the 
development of leadership skills through their involvement in these types of activities. 
Religiosity, in the context of this study, refers primarily to the act of attending church and 
its related activities (e.g., youth group meetings, Sunday School class, etc.) (Beckford & 
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Demerath III, 2007; Smith, 2003); therefore, the studies included in this section are only 
those which consider religion in this context.  
Since a central activity in most religious organizations is providing for those who 
are less fortunate, youth are typically introduced to opportunities for social service at 
young ages (Youniss, 1993; Youniss, McLellan, & Yates, 1997; Youniss & Yates, 1997). 
Hodgkinson and Weitzman (1990) asked teenagers to indicate the means by which they 
got involved in social service, and they found that the most frequent categories were 
school and church, particularly through religious youth groups. Furthermore, with respect 
to the connection between religious participation and social service engagement, a few 
studies attest to this relationship. A case study by Kerestes, Youniss, and Metz (2004) of 
a school in Boston found that civic engagement was positively linked to religiosity. Thus, 
students who engaged in social service were more likely to attend church, in addition to 
other positive factors that the study linked to social service engagement. Similarly, in 
reporting on the prevalence of faith in Latinos, Hernández, Davis et al. (2007) found that 
religion was positively linked to social service engagement in Latinos, regardless of their 
denomination. Another study by Beyerlein and Hipp (2006) found that religious 
participation is linked to social service engagement more strongly if the congregants also 
participate in religious activities outside of church services, and that denomination 
moderates the relationship as well. Furthermore, Gibson (2008) used data collected 
through the NSYR, and found that intense religiosity (here meaning frequent church 
attendance and theological conservatism) significantly increased the likelihood of 
adolescent volunteerism. Finally, Perks and Haan (2010) found likewise that adolescent 
religious participation predicted adult social service orientation. 
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Thus, we can see that religion has a well-documented positive relationship with 
civic engagement in most cases. In those cases where this relationship does not hold true, 
the person in question was already inclined toward civic engagement, making the 
religious aspect perhaps something of a moot point (Beyerlein & Vaisey, 2013). The 
more general positive relationship suggests that civic engagement is a good choice of 
variable for the current study, as this study is concerned with the effect of religion on 
youth leadership development in Latinos. The existing literature also has not yet 
considered the potential interaction of civic engagement and religion on the emergence 
and development of leadership—especially youth leadership. Thus, the current study may 
make a meaningful contribution to the body of literature on religion and civic 
engagement. 
 
Religious Participation and Engagement 
in Leadership Tasks 
The second criterion variable of this dissertation study is that of engagement in 
leadership tasks. According to PYD theory, youth develop leadership skills as a result of 
lifelong developmental experiences provided through ecological contributing contexts. 
Thus, it is expected that from this perspective, youth engagement in leadership tasks—
activities such as public speaking, organizing and planning events, or youth leadership 
experiences— would lead to youth leadership development. This section considers the 
existing literature on the relationship between leadership tasks and youth leadership 
development, and how religious participation contributes towards facilitating these types 
of activities and opportunities. 
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The importance of engaging in leadership tasks in the development of youth 
leadership was strongly supported by Klau (2006), who studied youth leadership 
development using a theoretical framework in which leadership is separated from 
authority, and which also found that teaching students leadership comes through a strong 
component of practice and experience. Klau (2006) studied three specific cases of youth 
leadership programs with reputations for strong impact and positive results. The three 
cases were that of the National Leadership Council, the Jewish Leadership Organization, 
and the Institute for Justice and Leadership. Of the three programs studied, only one had 
a clear conceptualization of what leadership actually was, and this program had the 
strongest overall effect on participants. Of the other two programs, one focused almost 
exclusively on learning by doing, giving the participants a chance to practice and reflect 
on leadership skills and engaging them in leadership tasks such as confronting their own 
biases or breaking through segregation barriers. The third program lacked much emphasis 
on learning by doing; instead, it was focused on the notion of leadership as motivated by 
adult authority, and the researcher observed that its participants were confused and 
ultimately not as engaged. Thus, the study gave strong evidence for how engagement in 
leadership tasks can lead to improved youth leadership development outcomes. Engaging 
youth in leadership tasks serves to teach leadership in a very hands-on way, through 
experiences which serve to develop leadership actively rather than relying on the 
presentation of information about leadership that may or may not allow youth to develop 
the skill for themselves. 
This notion of learning to lead through doing is also supported by the work of 
Murphy and Reichard (2011), who presented an overview of how early development 
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affects the development of leadership. Their research presented the effects of early life 
experiences on leadership, but some of the most pronounced were the effects of everyday 
experiences on leadership development, including the effects of interaction with parents, 
and the effect of participation in extracurricular activities. All of these can be considered 
engagement in leadership tasks, especially extracurricular involvement which may place 
students in a position in which they may directly exercise leadership, for example, in 
team sports (Murphy & Reichard, 2011). Thus, learning through doing and engagement 
in leadership tasks can have a very strong effect on the development of youth leadership. 
Aside from school and extracurricular activities, religious participation may 
provide youth with an important venue for engagement in leadership tasks. For example, 
in an in-depth case study by Armitage and Dugan (2006) of a Chicago youth ministry, 
evidence of youth practicing several leadership tasks emerged. Members participated in 
altar calls, which constituted public speaking experiences, as well as in the organization 
of the audio and visual components of the meetings. The youth were also able to engage 
in direct leadership in the context of youth-based activities such as Bible reading or group 
prayer. These opportunities presented the youth congregants with direct leadership 
experience, despite teaching leadership not being expressed as a particular goal of the 
youth ministry. However, there were some limitations to these experiences, with the 
youth minister’s choices for leadership roles being strongly influenced by adherence to 
conventional norms; the availability of leadership opportunities was also different 
between the genders. 
Similarly, Sikkink and Hernández (2003) suggested that youth may be able to 
engage with leadership tasks such as reaching out to unfamiliar people and forging 
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relationships, due to the nature of congregations as sites for the development of social 
capital. In particular, the researchers suggested that this effect is pronounced in Latino 
congregations as they attract a broad spectrum of people with whom youth can interact. 
Church attendance and participation were shown to give youth the opportunity to engage 
in leadership tasks at Latino churches.  
Research on youth leadership development and religious participation is scarce. 
However, the results of these studies strongly suggest that religious participation can 
potentially afford opportunities for youth to engage in leadership tasks, which in turn can 
have a strong positive influence on the development of youth leadership. 
 
U.S. Latino Demographic Characteristics 
The Latino community in the U.S. is extremely diverse in all aspects: ethnicity, 
race, language usage, country of origin, cultural representations, legal status, age 
dynamics, socioeconomic levels, and stages of assimilation and acculturation. To frame 
the characteristics of the target population for this study, the following sections provide a 
general overview of demographic details, including aspects of population breakdown, 
identity, national heritage, and religious affiliation data as reported by the U.S. Census 
Bureau and other research institutions such as the Pew Hispanic Center. 
 
Population 
According to the U.S. Census Bureau, as of July 2014 Hispanics comprised 17 
percent of the population in the United States (U.S. Census Bureau, 2015), making them 
the largest minority with a total of 55 million people. This figure increased by 1.15 
million people from 2013 to 2014, nearly half the estimated national total population 
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growth of 2.36 million for that year (U.S. Census Bureau, 2015). By 2060, the total 
Latino population is estimated to more than double to 119 million, at which point it will 
be nearly 30 percent of the total projected population (U.S. Census Bureau, 2015). Most 
important for this study, the Hispanic population in the U.S. is not only growing at a fast 
rate, but it is also comprised of a younger than average population, making it the largest 
and youngest minority group in the United States. In 2008 the U.S. Census Bureau 
reported that approximately 25 percent of the children under five years of age in the 
United States were Hispanic. One in five school-aged children is Hispanic and one in 
four newborns is Hispanic (Pew Hispanic Center, 2009a). Overall, the Hispanic 
population is much younger that the rest of the population in the U.S., with the median 
age of Hispanics being 27.7 years versus non-Hispanic whites with a median age of 41. 
In total, 34 percent of Hispanics are younger than 18 years of age. In the City of Chicago, 
the 2010 U.S. Census reported that 28.89 percent of the total population were Hispanics, 
with 32.66 percent of this population group being under 18 years old (Frey, 2010). These 
demographic changes, which have resulted in a boom among the young Latino 
population, have not only changed the face of the U.S., but will continue to play a 
substantial role in shaping the future of the U.S. and the church. 
 
Identity 
Use of the terms “Hispanic” or “Latino” to refer to people with origins in 
Spanish-speaking countries was mandated for government agencies by the United States 
government in 1976 (Pew Hispanic Center, 2012). This mandate poses a challenge, as not 
all countries referenced speak Spanish, thus making inclusion of a person under the label 
“Hispanic” or “Latino” a very subjective process left at the discretion of those involved. 
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While government agencies have typically collected data on minorities, such as African 
Americans or Native Americans, this data was collected on the basis of racial groups. 
Due to the widely differing origins of Hispanic people, Latinos are not intrinsically 
connected through a unifying race in the same way as other minorities are, and thus were 
the first ethnic group to be singled out for demographic analysis in this manner (Pew 
Hispanic Center, 2012). Furthermore, Latinos also do not share a common culture, as the 
country of origin varies significantly, and the majority of Latinos (51 percent) most 
closely identify with their country of origin versus a pan-ethnic label such as “Hispanic” 
or “Latino.” What is still shared between Latinos, however, is a strong connection to the 
Spanish language, which 82 percent of the participants in the Pew survey reported 
speaking and 95 percent considered it to be important to continue speaking, although the 
use of the English language continues to increase among younger generations in the 
United States. (Pew Hispanic Center, 2012). 
 
National Heritage 
Among Latinos, 51 percent identify themselves primarily by their country of 
origin, or in the case of U.S.-born Latinos, by their parents’ country of origin. These 
countries of origin vary widely. According to U.S. Census Bureau estimates, as of 2013, 
64 percent of Latinos in the U.S. were of Mexican origin (U.S. Census Bureau, 2015), 
making up a significant majority of the Latino population. Another 9.5 percent were 
estimated to be Puerto Rican, 3.7 percent to be Cuban, 3.7 percent Salvadoran, 3.3 
percent Dominican, and 2.4 percent Guatemalan, with the remaining 16.7 percent split 
between various countries in South and Central America (U.S. Census Bureau, 2015). 
The primary defining characteristic of Latino identity is association with the Spanish 
 67 
language, although this association is limited, thereby excluding the Latino population 
which speaks others languages and dialects. For example, Brazilians are not generally 
considered to be Latinos because the official language of Brazil is Portuguese, and only 
four percent of Brazilian immigrants to the United States self-identify as Hispanic or 
Latino for data reporting purposes (Pew Hispanic Center, 2009b). Furthermore, as the 
U.S.-born Latino population (i.e., second and third+ generation) continues to increase, it 
will become more difficult to group young Latinos as a single group. Factors such as 
language preferences, ethnic background, economic and educational access, religious 
tradition, and immigration status will further subdivide this demographic group in the 
future (Johnson-Mondragón, 2007). 
 
Religion 
Latinos are, as a group, more religious than the average American—especially 
immigrant Latinos, amongst whom 69 percent say religion is important in their lives, 
compared to the U.S. average of 58 percent (Pew Hispanic Center, 2012). However, only 
49 percent of U.S.-born Latinos express this view, suggesting a generational shift in 
religiosity for immigrant families. The general demographics of religion in the U.S. have 
shifted in recent years—with only 70.6 percent of Americans identifying as Christians 
and 22.8 percent identifying as religiously unaffiliated (Pew Research Center, 2015)—
and this shift has led to an increased prominence of Latinos, as a more religious group 
within the demographics of certain religions. 
The Pew Research Center’s National Survey of Latinos and Religion (2013) 
found that 55 percent of Latino adults identify as Catholic, approximately 22 percent as 
Protestant (including 16 percent evangelical and five percent mainline), three percent as 
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other Christian, one percent as other, and 18 percent as religiously unaffiliated. 
Furthermore, according to data from a nationally representative study of religious 
affiliations by the Pew Research Center (2015), Latinos now comprise 34 percent of all 
U.S. Catholics and eight percent of all U.S. Protestants, up from 29 percent and five 
percent in 2007. It is estimated that the distribution of Latinos between the Catholic and 
Protestant church will continue to shift, and that by 2030, 50 percent of Latinos will be 
Protestant (Pew Research Center, 2014a). With respect to smaller denominations, 24 
percent of Jehovah’s Witnesses were Latino as of 2014, and seven percent of Mormons 
were Latino. 
Latino influence has grown since 2007 in all major sectors of Christianity, and 
this increasing prominence of Latinos is reflected in the demographics of U.S. churches, 
with Latinos making up 16 percent of the total Christian population in the U.S. as of 2014 
(Pew Research Center, 2014b; 2015), suggesting that Latinos make up roughly the same 
proportion of Christianity as they do of the total U.S. population. Interestingly, national 
studies report that the religious composition of Christian Latinos counts with a higher 
percentage of women (Pew Research Center, 2014a). 
This rise of Latinos within the Christian church will continue to affect and change 
the nature of politics, economics, and religious expressions in the United States. 
Surprisingly though, this phenomenon has not been broadly recognized in mainstream 
culture or within denominational structures (Dias, 2013; Mulder et al., 2017). It is 
important to point out that Latinos are present both at congregations comprised primarily 
of an Anglo population, as well as ethnic churches comprised primarily by a Latino 
population. 
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Beyond their role as spaces of spiritual and religious cultivation, Latino 
congregations also play a sociocultural role, and two main approaches have been noted. 
On one end, some congregations see their role as one of preservation and strengthening 
of Latino ethno-cultural identity through the customs, language, group solidarity, 
symbols, theological interpretations, and worship practices promoted there. On the other 
end, some congregations see themselves playing an adaptive role for Latino members by 
accentuating dynamics that accompany them in the process of assimilation and 
acculturation, therefore de-emphasizing Latino ethno-cultural markers, and reorienting 
religious and theological expressions to reflect those of the cultural majority (Calvillo & 
Stanley, 2015). These are important distinctions in sociocultural dynamics, as these 
inevitably affect the way in which congregations interact with youth, the style of ministry 
towards them, and the opportunities they are provided for involvement. 
Looking specifically into the religious life of Latino youth, the picture is less 
clear. In general, we do not know much about the role of religion in adolescent life. There 
has been a substantial gap in the literature in adolescent and religious studies, which has 
been noted for a few decades now (Smith, Denton, Faris, & Regnerus, 2002; Weaver et 
al., 2000). Overall, the Public Religion Research Institute reports that more than half of 
the young Christian population (ages 18–29) in the U.S. are ethnic minorities. Thus, this 
lack of research poses an even greater challenge in understanding the lives of young 
Latinos, since not only do young people comprise the majority of the Latino U.S. 
population, religion also plays a more important role in their life when compared to youth 
in other ethnic groups. Studies such as Monitoring the Future (Benson, Yeager, Wood, 
Guerra, & Manno, 1986) found that Hispanic youth scored higher than Whites on self-
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rated importance of religion. In addition, according to the 1996 National Household 
Education Survey, about 42 percent of Latino adolescents in the United States report that 
they attend religious services once a week or more, and about 68 percent attend services 
more than a few times a year (Sikkink & Hernández, 2003). 
More recently, in a comparative analysis (Johnson-Mondragón, 2005) of White 
and Hispanic Catholics based on survey data collected through the NSYR (Smith & 
Denton, 2009), it was found that when it comes to the importance of religious faith, 
Hispanic teens and their parents are both significantly more likely to consider their faith 
“extremely” or “very” important, whether the question has to do with the role of faith in 
daily life or in making major life decisions. In addition, Hispanic teens tend to think 
about the meaning of life more often, express more interest in learning about their 
religion, report significantly higher levels of personal religious activity (e.g., personal 
prayer, reading Scripture alone, etc.), and feel closer to God than their White peers. These 
high levels of Latino youth religious involvement are important to consider when 
exploring how to develop strategies for leadership development. Unfortunately, the 
analysis also reported that Hispanic youth are also only half as likely to have served as an 
acolyte or altar server. This report is of significant interest to the current study, as 
traditionally in the Catholic church there has been a strong link between serving at the 
altar and considering leadership roles in the church via religious and priestly vocations 
later in life (Johnson-Mondragón, 2007). 
Similarly, and likewise based on the NSYR data, Hernández (2007) reported that 
for Protestant youth, religious faith engulfs the totality of their lives. Protestant youth 
reported that it is “very important” that religious faith shape their daily life (73 percent), 
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that they have “made a commitment to live life for God” (81 percent), and that they are 
“very interested” to learn more about their faith (55 percent). All of this translates to 
higher levels of religious practices such as attending church, for which 53 percent 
reported attending church one or more times per week. In addition, when asked whether 
they would attend church without their parents, 64 percent indicated they would attend at 
least once per week. Regarding active engagement in their churches, whereas 76 percent 
of Latino Protestant youth report being involved in activities “such as reading aloud” in 
church services, only 48 percent of their Catholic counterparts report this level of 
engagement. 
The information provided by the above cited NSYR analyses of Latino Catholic 
and Protestant youth is a valuable first step. However, a major weakness of the NSYR 
(Smith & Denton, 2009) is the low sample of Latino teens (N = 451), especially of non-
Catholic youth (N = 94), that the study represents. Furthermore, due to the low number of 
non-Catholic Latino respondents in the survey, the NSYR grouped all non-Catholic 
religious communities such as Mainline, Evangelical, and Pentecostal traditions, under 
the generic label of Protestant youth, thus making it impossible to draw comparisons 
between the different denominational traditions (Hernández, 2007). 
It is imperative that further research be conducted to gain a better and broader 
understanding of the religious landscape of Latino youth in this country. The present 
study contributes to this field by analyzing data collected through the CLCS–YS, with an 
age-range (13 to 19 years old) selected sample of 307 young Latino respondents 
representing four stratified denominational groups in the Chicago area. Moreover, in 
Chapter 5, the results from the frequencies on the survey items of the CLCS–YS selected 
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for this study are also described and compared to the NSYR results. This provides a 
contextual description of socioreligious phenomena present in the Latino congregations 
where the survey research was conducted, and also a wider reference into the religious 
habits of Latino youth. 
 
Chicago Latino Congregations Study 
The CLCS generated a wealth of data through multiple survey interventions and 
one-on-one interviews with clergy and other congregational leaders representing various 
denominations. Since this dissertation analyzed portions of the youth survey data, to 
frame this study within the CLCS the following section provides a general description of 
the CLCS, as well as a general overview of other studies and dissertations that draw data 
from this common source. 
 
Brief Overview 
Overall, the objective of the CLCS was to understand the particular factors that 
contribute to the growth and vitality of Latino congregations, the social impact of these 
churches in their communities through their assistance programs, the way Latino 
churches relate to other faith-based organizations and secular non-profits to provide 
services more effectively, and the role and needs of the leaders and their congregants to 
continue to be socially engaged. The CLCS was carried out in Chicago and completed in 
2007; the study was undertaken with the objective of answering a variety of questions 
about the nature of Latino congregations in Chicago (Burwell et al., 2010). The CLCS 
was carried out using five survey instruments developed for this purpose; further details 
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on the CLCS can be found in Chapter 3 of this dissertation and in Appendix B, which 
contains the CLCS’s methodological considerations. 
The CLCS identified a total of 606 churches in the greater Chicago area that were 
categorized as Latino churches, although some of these were not exclusively Latino and 
simply Anglo churches with a particularly large Latino membership. The five surveys in 
the CLCS were sampled from among these churches. The data used in this dissertation 
study is drawn from one specific survey—the fifth survey, which focused exclusively on 
youth churchgoers, also called the CLCS–YS. The CLCS–YS provides a large pool of 
data on youth and their religious participation in Latino churches, precluding the need for 
the researcher to spend extensive time and resources collecting this data. The data 
provided by the CLCS–YS also includes relevant information for studying the variables 
of social service involvement and engagement in leadership tasks. Thus, the CLCS is a 
good fit as a data source for the current study. 
 
Other Studies Using the CLCS Data 
Several existing studies have drawn on the CLCS for data. These studies can be 
divided into two broad categories: studies on the sociology of religion and other doctoral 
dissertations. 
 
Sociology of Religion Studies 
Hernández, Davis et al. (2007) used the CLCS data to study the political views of 
Chicago’s Latinos as they relate to religion. The researchers looked into the views of 
Latino religious leaders and members of their congregations regarding topics such as 
abortion and immigration reforms, and their political party affiliation. The study also 
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reported that both leaders and members were found to demonstrate a fair degree of 
political activity, and a high percentage of congregation members reported that their 
political views were influenced by those of their religious leaders. 
Hernández, Smith, Burwell, Peña, and Sikkink (2010) studied the health of Latino 
churchgoers through the CLCS data. In particular, these authors were interested in 
exploring a paradox they noted in the literature—that lower socioeconomic status of 
Latinos does not create correspondingly lower health. They noted that social networking 
can play a strong role in mitigating ill health, and sought to determine the influence of the 
church, in keeping with previously noted ideas that Latinos often see the church as an 
extension of family. However, the results of the study suggested that most Latino church 
outreach programs for health were unofficial and lacked resources, suggesting that these 
are areas ripe for improvement. 
Furthermore, the CLCS data was used by Hernández, Burwell, and Smith (2007) 
to examine how Latino churches respond to the Human Immunodeficiency Virus and 
Acquired Immunodeficiency Syndrome (HIV/AIDS) epidemic. The researchers found 
that Latino ministers were actively providing information about HIV/AIDS in their 
congregations, with at least 36 percent of Latino churches having informed and educated 
the majority of their congregants about these issues. The following factors were found to 
be significant in determining whether a church had HIV/AIDS programming or not: (1) 
the minister had known someone who had contracted the virus; (2) the minister’s own 
level of HIV/AIDS training; and (3) the minister’s theological orientation. 
Finally, there is also a preliminary research report about Latino Pentecostalism, 
with a particular focus on the context of immigration. In this report, Althoff (2006) used 
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the CLCS demographic and congregational data to examine religious identities of Latino 
immigrants. Ultimately, the researcher concluded that “the conversion of Latin American 
immigrants to Latino Pentecostalism is a phenomenon that takes place primarily in the 
United States, rather than in their countries of origin” (Althoff, 2006, p. 2). 
 
Dissertation Studies 
There are two dissertation studies that make use of CLCS data, those of Ruano 
(2011) and Hamar-Martínez (2014). Ruano (2011) studied the engagement of Latinos in 
Chicago’s Pentecostal churches, and found that these churches, almost unanimously, 
managed to achieve engagement, even in the more disadvantaged sections of Chicago’s 
Latino population. In addition, the study offered insight into the two divisions of 
Pentecostalism reflected in these churches. The more traditional Pentecostal groups were 
characterized as more socially progressive, while the self-declared “neo-Conservative” 
group still managed to achieve Latino engagement but leaned more toward socially 
conservative viewpoints. 
Hamar-Martínez (2014), on the other hand, was interested in a broader question—
namely, what factors predict religious switching among Latinos. After quantitatively 
analyzing data from the CLCS, the researcher identified two primary negative predictors 
of religious switching, namely having a formalized program for welcoming new 
congregation members and church leaders helping members in their search for 
employment. 
Both of these studies contribute meaningfully to the understanding of Latino 
churches in Chicago, but neither was concerned with issues of youth or leadership 
development. 
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Summary 
This literature review has examined PYD theory and especially its relationship to 
youth leadership development and congregations playing a role as ecological contributing 
contexts. It has also highlighted pertinent issues regarding the opportunities Latino 
congregations provide for youth to be actively involved in social service and engaged in 
leadership tasks, and the implications of these opportunities towards developing youth as 
leaders. To frame the sociological and contributing developmental context portion of this 
study, the review also presented important descriptions about the nature of Latino 
churches and their outreach efforts towards youth, along with a brief overview of 
demographic characteristics of the U.S. Latino population. In addition, the literature 
review surveyed previous studies which have drawn their data from the CLCS. 
Some prominent findings of the literature review include: (1) leadership 
development is affected by the context in which one develops and it is a life-long process, 
(2) leadership may develop differently in youth and adults, (3) engagement in leadership 
tasks and involvement in social service are important in the learning-by-doing model of 
leadership development, (4) Latinos are a demographic group increasingly growing in 
influence, and (5) there is a need to promote PYD among youth in Latino churches. Each 
section of the literature review has been demonstrated how this study will contribute to 
the scholarly discussion on issues of leadership development, youth development, social 
service involvement, engagement in leadership tasks, and religious participation, all in 
the specific context of Latino congregations. There is, therefore, both a strong theoretical 
foundation in the literature upon which the current study can build and a clear gap in the 
literature to which it can contribute.  
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The aforementioned theoretical framework therefore provided a foundation for 
further assessing the relationship of religious participation to leadership development 
among youth in Latino congregations. This by way of describing, identifying and 
measuring some of the individual congregant-level characteristics, as well as contextual, 
sociological, and developmental attributes present in Latino congregations which PYD 
indicates contribute towards youth leadership development. A full description of the 
research methodology utilized for the current study is presented in greater detail in the 
following chapter. 
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CHAPTER 3 
 
 
METHODOLOGY 
 
Introduction 
The following chapter describes the general methodology that guided this 
descriptive and explanatory ex post facto investigation. The chapter sections present first 
an overview of the research design which directed this dissertation. Next, the general 
research question, the eight specific research questions, and the general research 
hypotheses are listed. Third, based on the research conducted through the CLCS, the 
sources of data collected are provided; these include the geographical location, 
population, sampling frame, survey instrument design, data collection context, and 
sampling procedures. Furthermore, the operational definition of the criterion, predictor, 
and control construct variables, as well as the coding of the variables employed in this 
investigation, are provided. The final sections include a description of the data analysis 
and statistical treatment methods, and a brief chapter summary. 
Research Design 
The CLCS, and therefore this dissertation study, are grounded on survey research 
methodology, which is common in the field of sociodemographic and sociology of 
religion investigations. The analysis of survey-generated data serves to create a “snap-
shot” and shed light on phenomena unfolding at a specific place and time. Although this 
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research design limits the findings and conclusions in that these are not representative of, 
and cannot be applied to the population at large, the findings do provide a contextual 
description of social indicators present in the setting where the survey research was 
conducted. These indicators are central to identifying and monitoring social trends, while 
also providing insight which is important to consider and integrate when developing 
policies, and programs which impact the population studied (Glewwe & Levin, 2005; 
Voas, 2007). Furthermore, the data gathered and analyzed provide a foundation for 
subsequent research such as longitudinal studies and comparison studies that examine the 
direction of social trends overtime (Voas, 2007). 
To obtain data from a substantial number of participants, this dissertation was 
based on the secondary analysis (Smith, 2008) of portions of the quantitative data 
collected through the CLCS (Burwell et al., 2010). The CLCS is one of the most 
comprehensive sources of data to date for exploring questions related to religious factors 
among Latinos, and it was conducted between 2004 and 2007 by researchers at the 
University of Notre Dame through the Center for the Study of Latino Religion in the 
Institute for Latino Studies. This multi-level study of Latino Christian congregations in 
the Chicago metropolitan area gathered extensive quantitative and qualitative data 
through surveys and interviews conducted with clergy, lay leaders, and congregants.  
The CLCS utilized five different surveys which were designed for the multiple 
participant samples in the study. Survey 5, also referred to as CLCS–YS, is a survey of 
youth congregants from the sampled churches, which serves as the source of data for the 
analysis in this dissertation (see Appendix A). This is the first time the data of the CLCS–
YS have been used in a doctoral study and the data have also not been previously 
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analyzed for other research purposes. I received full access to the dataset required for this 
dissertation through the authorization of the principal researcher of the CLCS (see 
Appendices D and E). 
Overall, the CLCS was an unprecedented effort designed to provide an in-depth 
look into the congregational life of Latino Christian churches (Burwell et al., 2010), 
specifically regarding the: 
1. Growth and vitality of congregations and the influence of clergy, worship style, 
social outreach, and youth and family ministry programs on those outcomes. 
2. Extent of community services provided by congregations, with a particular 
focus on its relationship to the spiritual and material well-being of families in need. 
3. Formal and informal ways in which churches are networked with other faith-
based organizations and community agencies in order to nurture successful strategies for 
providing services to families in need. 
4. Role of church leaders, whether clergy or laity, in sustaining spiritually vibrant 
and socially engaged congregations, and also insight into their professional development 
needs. 
In addition to these four areas of focus, other questions within the CLCS 
addressed the characteristics of members and leaders of Latino congregations, the 
relationship of religious practices on specific aspects of churchgoers’ lives, religious 
switching, engagement in civic life, the types of activities in which community-oriented 
ministers engaged in, the relationship of leadership style on congregants’ community 
involvement, and the political attitudes and behaviors of churchgoers. 
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In alignment with the aims of the current investigation, the analysis focused only 
on the quantitative data collected through the CLCS–YS. In particular, it focused solely 
on those sections of the survey that pertain to aspects of youth congregants’ religious 
participation and practices which are related to their involvement in providing social 
service to people in need, and their congregational commitment through engaging in 
leadership tasks. 
Additionally, the data selection from the CLCS–YS is congruent with the purpose 
of the study which aims to analyze the relationship of religious participation to the 
leadership development of youth in Latino congregations. A research tool with a direct 
measure between these two factors was not found after conducting the review of 
literature and pertinent past research studies. Therefore, the relationship was inferred by 
measuring religious participation and two potential mediating variables: social service 
involvement and engagement in leadership tasks. For data analysis purposes, based on the 
survey questions selected, corresponding construct variables were created for each of the 
variables of interest. Further details on the specific survey sections selected and the 
creation of the construct variables for statistical analysis are provided under the 
Operational Definitions of Variables and Coding of the Variables sections of this chapter. 
The PYD theoretical framework presented on Chapter 2 informed the selection of 
the mediating variables for analysis. Social service involvement and engagement in 
leadership tasks were chosen as these ecological factors present in various social settings 
(i.e., ecological contributing contexts), have been independently hypothesized to have a 
positive relationship with children’s, adolescents’, and young adults’ leadership 
development and fulfilling leadership roles later in life (Giles & Eyler, 1994; Lerner, 
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Lerner, et al., 2005; Murphy & Reichard, 2011; RMC Research Corporation, 2002; 
Wilson & Simson, 2006). 
As it relates to religious participation, the two aforementioned variables were also 
specifically selected because, as described in Chapters 1 and 2, these are ecological 
factors which both anecdotal observations and sociology of religion scholars have 
reported as being characteristic of local institutional dynamics within Latino 
congregations. Latino congregations are prone to promote and provide opportunities for 
congregants to engage with experiences in social service involvement and engagement in 
leadership tasks (e.g., Hernández et al., 2010; Martínez, 2008; Ramírez-Johnson, 2008; 
Rodríguez, 2011; Stepick et al., 2009). Identifying, measuring, and describing the 
presence of these ecological contributing factors both at individual and congregational 
levels, based on participants’ reported experiences and involvement, provides a further 
account of these ecological dynamics present in Latino congregations and among their 
youth. Therefore, post analysis, the possible implications of the relationships among 
variables towards potentially promoting and supporting leadership development among 
youth in Latino congregations were addressed in Chapter 5. 
Since this dissertation approaches leadership development as a process that spans 
different life phases (Clinton, 2012; Day et al., 2012; Stadler, 2009), conducting a 
subsequent longitudinal study that follows the leadership journey of young people 
throughout various Latino congregations would provide the insight needed to analyze in-
depth both the individual and congregational level dynamics which can contribute to 
leadership development. Although such research is beyond the scope of this study, 
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nevertheless the findings can contribute towards subsequent experimental and 
longitudinal studies. 
 
Research Questions and Hypotheses 
Therefore, to guide the analysis of the association between variables that are of 
interest to this dissertation, the following general research question was formulated: What 
is the relationship between the level of youth’s Religious Participation, and their level of 
engagement with two contributing ecological factors characteristic of Latino 
congregations: Social Service Involvement and Engagement in Leadership Tasks? 
As a means for describing the levels of participation and subsequently conducting 
multivariate analyses, based on the general research question, the study addressed the 
following eight specific research questions, and their corresponding research hypotheses 
were also tested. For terms related to these research questions, as well as a description of 
the items, and the coding for the variables, see the sections within this chapter titled 
Operational Definitions of Variables and Coding of the Selected Variables. For general 
definitions of the terms related to these questions, refer to Chapter 1. For the Generalized 
Linear ANOVA models used for testing, see Appendix C. 
Research Question 1: What is the level of Religious Participation among youth in 
Chicago Latino congregations, as measured by the aggregate score? 
Research Question 2: How does the level of youth’s Religious Participation, as 
measured by the aggregate score, relate to: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; and participant’s country of birth? 
Hypothesis 2a: There is a significant relationship between Age and the level of 
Religious Participation (RPi and RPii) among youth in Chicago Latino congregations. 
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Hypothesis 2b: There is a significant relationship between Gender and the level of 
Religious Participation (RPi and RPii) among youth in Chicago Latino congregations. 
Research Question 3: What is the level of Social Service Involvement among 
youth in Chicago Latino congregations, as measured by the aggregate score? 
Research Question 4: How does the level of youth’s Social Service Involvement, 
as measured by the aggregate score, relate to: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; and participant’s country of birth? 
Hypothesis 4a: There is a significant relationship between Gender and the level of 
Social Service Involvement (SSIi and SSIii) among youth in Chicago Latino 
congregations. 
Hypothesis 4b: There is a significant relationship between Denominational 
Affiliation and the level of Social Service Involvement (SSIi and SSIii) among youth in 
Chicago Latino congregations. 
Research Question 5: What is the level of Engagement in Leadership Tasks 
among youth in Chicago Latino congregations, as measured by the aggregate score? 
Research Question 6: How does the level of youth’s Engagement in Leadership 
Tasks, as measured by the aggregate score, relate to: denominational affiliation; age; 
gender; Hispanic/Latino group identification; language usage; and participant’s country 
of birth? 
Hypothesis 6a: There is a significant relationship between Gender and the level of 
Engagement in Leadership Tasks (ELTi, ELTii, and ELTiii) among youth in Chicago 
Latino congregations. 
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Hypothesis 6b: There is a significant relationship between Denominational 
Affiliation and the level of Engagement in Leadership Tasks (ELTi, ELTii, and ELTiii) 
among youth in Chicago Latino congregations. 
Research Question 7: Is there a significant relationship between the total 
aggregate scores of Social Service Involvement and Religious Participation among youth 
in Chicago Latino congregations? 
Hypothesis 7: There is a significant relationship between the level of Social 
Service Involvement (SSIi and SSIii) and the level of Religious Participation (RPi and 
RPii) among youth in Chicago Latino congregations. 
Research Question 8: Is there a significant relationship between the total 
aggregate scores of Engagement in Leadership Tasks and Religious Participation among 
youth in Chicago Latino congregations? 
Hypothesis 8: There is a significant relationship between the level of Engagement 
in Leadership Tasks (ELTi, ELTii, and ELTiii) and the level of Religious Participation 
(RPi and RPii) among youth in Chicago Latino congregations. 
 
Sources of Data of the CLCS 
The following section describes the sources of data and collection procedures of 
the CLCS. Portions of the CLCS data were used in accordance with the problem and 
research questions of the current study. The three section subdivisions present first, an 
overview of the geographical location, population, and sampling frame from where data 
were collected. Second, details of the CLCS–YS survey instrument design. Third, 
information about the data collection context and procedures and protocols that were 
followed. 
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Geographical Location, Population, and Sampling Frame 
The CLCS was conducted in Latino Christian churches in the Chicago area. More 
than 80 congregations participated, from which quantitative data was collected, and 
subsequently qualitative data was also collected from four of those congregations. 
However, this dissertation drew only from the quantitative data collected among 
congregants 13 to 19 years old. The attempt was made to survey congregations that 
constituted a representative sample of Latino congregations in the Chicago area. See 
Appendix B for full details and procedures implemented to generate the representative 
sample. Nonetheless, it cannot be assumed that the sample is representative of all 
churchgoers in Latino congregations in Chicago or the United States. To obtain a 
representative population sample of Latino congregations, researchers in the CLCS 
determined the parameters of the sampling frame by first delineating the geographic area 
to be included, followed by defining what constitutes a Latino congregation for the 
purposes of this study, and finally by constructing a list of congregations. 
The geographic area included in the investigation was primarily the Chicago 
metropolitan area. However, CLCS researchers concluded that given the growth and 
expansion of the city’s Latino population into nearby suburbs, delimiting the research to 
the Chicago city limits would artificially exclude some of the major concentrations of 
Latinos. Therefore, due to their historical connection, proximity, and relatively high 
numbers of Latinos the research’s geographic area also included two adjacent suburbs. 
These were the suburbs of Berwyn (38 percent Latino population) and Cicero (77 percent 
Latino population) (Burwell et al., 2010). 
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Next, to construct a definition for the term “Latino congregation,” the criteria 
were based on the proportion of church or congregational participants who self-identified 
as Latino or Hispanic. While an institutional self-identification as a Latino congregation 
has been used in past studies, which is a viable path for constructing the definition of 
“Latino congregation,” it has been found that some congregations or churches may have a 
large or even majority population of Latinos, and yet not identify as such themselves. 
This situation can be commonly observed primarily in the case of Catholic parishes, 
which would not commonly be identified in Archdiocesan official lists as a “Latino” 
parish in spite of having a large Latino participation, unless such a parish has a Hispanic 
Ministries program. Due to the differences in characteristics, dynamics, and organization, 
a different proportion threshold of church participants was used for Catholic churches 
than for Protestant churches. For Protestant churches, a congregation was included in the 
sampling frame if a minimum of 50 percent of its regular participants were Latino. In the 
case of Catholic churches, since congregations tend to be larger and the worship service 
dynamics are different, the threshold was lowered to a minimum of 30 percent of its 
regular participants being Latino. For example, in a Catholic parish it is common to 
report that there are 1,000 regular participants. However, that does not differentiate the 
various ethnic and cultural groups involved as the numbers reported are integrated under 
one congregation. Yet, many of these same parishes offer Spanish-language services 
every weekend in which most of the Latino congregants tend to participate. If there are 
300 or more Latinos who attend this service, a 50 percent threshold would exclude this 
Catholic congregation from the sampling pool, and therefore disregard the religious 
experience of a substantial Latino subgroup within such congregation. 
 88 
After these two parameters of the sampling frame were set, researchers created a 
list of all the area congregations that fit the specifications. The list was constructed by 
first gathering information from several sources which included denominational or 
church councils, pastoral associations, para-church and community organizations, 
government offices, and other research on Chicago-area churches. In addition, the CLCS 
researchers did street-by-street explorations to identify churches that could be included 
on the list. They focused on ten zip code areas in which, according to the U.S. Census, 
the Latino population had grown significantly in the ten years prior to the study. A master 
list with 670 churches was created as a result of these efforts. Subsequently, the existence 
of a randomly selected list of congregations was verified through physical inspections. 
There was a total of 425 churches inspected in 20 out of the 36 zip codes on the master 
list. In addition, leaders representing various constituencies within the Latino religious 
community in Chicago where asked to verify the list. This process of verification 
rendered a final list, which included a total of 606 Latino congregations in the sample. 
The congregations were then stratified by religious tradition to comprise five categories 
with the following breakdown: 20 percent Catholic, 13 percent Mainline Protestant, 21 
percent Evangelical, 33 percent Pentecostal, and 14 percent unknown tradition. The 
religious traditions considered in the research did not include Jehovah’s Witnesses, The 
Church of Jesus Christ of Latter-day Saints, and other groups that fit the classification of 
new religious movements. 
Five different survey instruments were designed for the multiple samples in the 
CLCS. The longer and more intensive and structured surveys were administered to a 
random sample, which includes the CLCS–YS. As part of the aim of having a broad 
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denominational representation of Latino congregations in the random sample, as 
previously mentioned, the 606 churches on the list were stratified into five religious 
traditions or denominations: Catholic, Evangelical, Mainline Protestant, Pentecostal, and 
unknown (see Appendix A for a detailed breakdown of the religious tradition categories). 
Next, a random sample of 100 congregations was selected from the full list. However, the 
selection from each religious category occurred in proportion to its relative representation 
within the total sample. 
 
Survey Instrument Design 
Survey 5 (see Appendix A), also referred to as CLCS–YS, is a survey of youth 
congregants administered on-site at the 100 churches that constitute the random sample. 
Portions of Survey 5 serve as the source of data for the analysis in this dissertation. 
Further details on the specific survey portions used are provided in the Operational 
Definition of Variables section in this chapter. 
Survey 5 (CLCS–YS) consists of a total of seven parts in which participants 
answered a total of 95 questions, some of which were subdivided into different portions. 
The survey sections are titled as follows: Part 1: You and Your Congregation (16 
questions), Part 2: About Your Faith (13 questions), Part 3: Background Information (13 
questions), Part 4: Your School Experiences and Activities (23 questions), Part 5: Your 
Family (eight questions), Part 6: Your Opinions About Yourself, Attitudes, and Life 
Experiences (17 questions), and Part 7: Social Service and Civic Activism (five 
questions). 
The survey questions used in the CLCS–YS, and thus in this study, are based on 
those used in the NSYR (Smith & Denton, 2009). The specific questions and sections 
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included in the survey arose as a result of the purpose and goals of the CLCS. The survey 
instrument includes a section with general instructions for the participants in which they 
are informed of the anonymity and confidentiality of the survey, encouraged to answer 
honestly and not ask another person how they think they should answer, sit as far as 
possible from the person next to them, ask for help if they do not understand a particular 
question, avoid talking to others or sharing answers, and thanking them for their time, 
cooperation, and participation. 
Moreover, given that the CLCS study targets the Latino population, to make the 
promotional documents and survey instruments accessible to as many participants as 
possible, these were made available in both Spanish and English. 
 
Data Collection Context and Sampling Procedures 
To administer Survey 5 (CLCS–YS) along with other surveys of the CLCS, a 
multifaceted process was followed. The data collection process described below reflects 
the information outlined in the CLCS Methodological Considerations report (Burwell et 
al., 2010) (see Appendix B). All procedures were followed according to the requirements 
established by the Institutional Review Board. 
First, the CLCS researchers placed a phone call to the religious leaders in the 100 
randomly sampled churches, and typically followed up with a visit either during church 
office hours or immediately after a weekend service. If the minister could not be accessed 
by the initial contact efforts, the help of an area Latino religious leader was enlisted to 
gain access. A letter introducing the project, which was signed by the Principal 
Investigator, was sent to each minister prior to the visits. When research assistants gave 
an overview and introduction of the CLCS project to the religious leaders when visiting 
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the sampled churches, they did so by following a script which addressed the importance 
of the investigation as well as all confidentiality issues. 
In the initial effort to contact congregations in which to conduct the first round of 
surveys (Surveys 2 and 3), of the 100 congregations sampled, 51 responded and 49 
churches did not respond for various reasons. For each non-responding church, a 
replacement church was chosen that matched as closely as possible its denominational 
affiliation, congregational size, and geographic area (see Appendix B for further details 
on how replacement churches were selected). Lay and professional ministers responsible 
at the random sample churches, in a total of 82 churches (51 original and 31 
replacement), completed Surveys 2 and 3 which were distributed prior to Survey 5. 
Assuming that replacement churches closely matched the original non-responding 
churches on important dimensions of denominational affiliation, congregational size, and 
geographic area, the response rate for the two first surveys was 82 percent. Although this 
dissertation study does not utilize the data collected through Surveys 2 and 3, it is 
important to point out this step in the process, for it allowed a relationship and research 
precedent to be established with these leaders and their congregations before Survey 5 
(CLCS–YS) was distributed at a later time. 
To reach the high 82 percent church response rate (from random sample), it took 
very intensive and intentional efforts from the researchers, which inevitably also 
influenced the congregational access and response rate for subsequent CLCS Surveys. A 
considerable amount of time was invested by the research team, on average 10 hours per 
congregation, in order to secure an interview with the minister and proceed with the first 
steps of the CLCS. This is a noted challenge in conducting research within Latino 
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congregations, a challenge that arises from a wide array of circumstances that are 
common in this cultural, ethnic, and institutional context (Burwell et al., 2010; Martínez, 
2008; Mulder et al., 2017). Some examples of the challenging circumstances are: high 
numbers of bi-vocational ministers whose time present at the church building is limited 
due to their full or part-time jobs in addition to their pastoral responsibilities; gaining 
access and trust, as research in the church context is not something with which many 
ministers are familiar and thus are somewhat suspicious of participating in, and 
congregations with large numbers of participants who are undocumented immigrants and 
therefore are very hesitant to allow outsiders to ask questions of their congregants. 
Having a team of research assistants who were mostly Latino, conversant in Spanish, and 
had religious backgrounds representing Catholic, Pentecostal, and Mainline Protestant 
traditions, helped ease some of the access and trust issues. These efforts resulted in a 
dataset that is exceptional because it represents the religious diversity of the Latino 
Christian population and the congregations, including those religious communities that 
are extremely difficult to reach (e.g. small congregations, denominational independent 
churches, and Pentecostal Latino churches). 
Survey 5 (CLCS–YS) was subsequently distributed to youth attendees at the 
congregations in which Surveys 2 and 3 were completed; Survey 4 was also 
simultaneously distributed to adult attendees. When possible, Survey 5 was distributed 
during the main worship service to every young person within the desired age range. Due 
to the particular population targeted in the CLCS study, and to make the promotional 
documents and survey instruments accessible to as many participants as possible, these 
were made available in both Spanish and English. Participants were provided with 
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general instructions for filling out the survey and were informed that their answers were 
anonymous, that these would be kept strictly confidential, and that participants were not 
to provide their name. To avoid misunderstandings and to protect privacy and prevent 
participation of respondents above and below the target age, congregational leaders and 
CLCS researchers informed parents and youth about the nature of the CLCS–YS survey. 
Furthermore, parents had the opportunity to review the questionnaire in advance and 
object to their child’s participation in the study if desired, and all participating youth were 
informed that their participation in answering the survey was voluntary. 
The youth congregants completed the survey before leaving the church, and 
altogether 607 youth at 63 of the randomly sampled congregations completed Survey 5. 
Individual-level response rates varied widely by congregation depending on the data 
collection approach. In some locations—mostly non-Catholic congregations where the 
surveys were distributed during the main worship service—the ministers also strongly 
encouraged the participants to complete the survey before leaving the church service. By 
contrast, in Catholic parishes the priests or pastors tended to ask those attending the 
service to seek out the CLSC research team in a back room of the church building and 
pick up and complete the survey after the service. 
The field researchers estimated the attendance at each worship service in which 
participants were invited to complete the survey and calculated that the response rate 
across all cooperating congregations was approximately 25 percent for both Surveys 4 
and 5 combined. In general, smaller congregations had a higher response rate than larger 
congregations; in such cases, the response rate was about 55 percent. Thus, this 
methodology skewed the results towards congregants that participate in smaller 
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congregations and are more active in their congregation, compared to respondents in 
many large, especially Catholic congregations. 
 
Operational Definition of Variables 
The predictor, criterion, and control construct variables were determined for this 
study based on the research and theoretical considerations that undergird this dissertation, 
as presented in Chapter 2 and summarized within this chapter. These composite variables 
for the model were created based on the data available through the CLCS–YS instrument 
(Burwell et al., 2010). Survey questions that reflected the topic within each of the 
construct variables were grouped for corresponding statistical analysis and calculation of 
the weighted aggregate scores. The following section details the operational definition of 
the variables; see Chapter 1 for conceptual definitions. For further details on the 
variables, see Appendix A, Table 1, and the chapter section titled Coding of the Selected 
Variables. 
Religious Participation: To construct an indicator of religious participation, or the 
predictor variable, the following six survey items were used: 1.1, 1.2, 1.6, 1.11, 1.12a, 
and 1.12b. Survey items that are ordinal in nature were converted to weighted sum of 
aggregate scores, and items that are nominal or categorical were used as individual items. 
Social Service Involvement: To construct an indicator of social service 
involvement, or a criterion variable, the following six survey items were used: 7.1a, 7.2a, 
7.2b, 7.2c, 7.3, and 7.5. Survey items that are ordinal in nature were converted to 
weighted sum of aggregate scores, and items that are nominal or categorical were used as 
individual items. 
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Engagement in Leadership Tasks: To construct an indicator of engagement in 
leadership tasks, or a criterion variable, the following five survey items were used: 1.3, 
1.4, 1.5, 1.12c, and 7.4a. Survey items that are ordinal in nature were converted to 
weighted sum of aggregate scores, and items that are nominal or categorical were used as 
individual items. 
Demographic Characteristics: Throughout the data analysis, several demographic 
measures were controlled for. This step allows insight into particular characteristics of 
the respondents which provide further understanding of the context and the youth 
involved in the study. The following survey items were used according to the pertinent 
indicators for demographic characteristics: a) denominational affiliation – item 2.8, b) 
age in years – item 3.1, c) gender – item 3.2, d) Hispanic/Latino group most identified 
with – item 3.4, e) language usage when reading, thinking, writing, speaking at home, 
and speaking with friends – items 3.5a, 3.5b, 3.5c, 3.5d, and 3.5e, and f) participant’s 
country of birth – item 3.10a. Survey items that are ordinal in nature were converted to 
weighted sum of aggregate scores, and items that are nominal or categorical were used as 
individual items. 
 
Coding of the Selected Variables 
All items of the CLCS–YS questionnaire that were related to the construct 
variables Religious Participation, Social Service Involvement, and Engagement in 
Leadership Tasks were selected, along with those of the demographic characteristics that 
were pertinent to this study. See Table 1 for a general listing of the items under each 
construct variable. An internal consistency reliability analysis was done for each item, in 
accordance with alpha levels from 0.70 to 0.80, which are acceptable ranges in the social  
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Table 1 
 
Construct Variables of the Study 
 
 
Source for Survey Questions: Chicago Latino Congregational Study–Youth Survey 
(Survey 5), 2007. 
 
 
 
sciences (Kline, 2015). If the reliability coefficient was high (α = 0.70), and there were no 
items on the variable that did not contribute to the reliability, the items in the construct 
variable were used in this dissertation without change. 
The following sections provide the corresponding coding and scores used for the 
construct variables. Within the same variable indicator, some of the items included a 
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different number of response choices; those were not recoded but instead were left as in 
the original questionnaire. For the Generalized Linear ANOVA models used for testing, 
see Appendix C. 
Religious Participation 
The overall score for the predictor aggregate construct variable Religious 
Participation is based upon a GLM ANOVA equation model, which is estimated by an 
aggregate weighted score of five items and one single categorical variable from Part 1 of 
the CLCS–YS instrument (see Appendix A). Some of the answers on the survey 
questions are nominal, while others are ordinal. Coding and scores for response options 
for each of the items are as follows: 
RP1…6 is religious participation items 1.1, 1.2, 1.6, 1.11, 1.12a, and 1.12b. 
Item 1.1 coding: RP1 
Item 1.1 response options: 1 = Never; 2 = On special occasions only; 3 = A few 
times a year; 4 = Once a month; 5 = 2 - 3 times a month; 6 = Once a week; 7 = 
More than once a week. 
Item 1.2 coding: RP2 
Item 1.2 response options: 1 = Never; 2 = A few times a year; 3 = Once a month; 
4 = 2–3 times a month; 5 = Once a week; 6 = More than once a week.  
Item 1.6 coding: RP3 
Item 1.6 response options: 1 = Never; 2 = Sometimes; 3 = Fairly Often; 4 = Very 
Often. 
Item 1.11 coding: RP4 
Item 1.11 response options: 1 = None; 2 = Less than 1 hour; 3 = 1–3 hours; 4 = 3–
5 hours; 5 = 5–7 hours; 6 = 7–9 hours; 7 = More than 9 hours. 
Item 1.12a coding: RP5 
Item 1.12a response options: 0 = No; 1 = Yes. 
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Item 1.12b coding: RP6 
Item 1.12b response options: 1 = Almost never; 2 = A few times a year; 3 = 2–3 
times a month; 4 = About once a month; 5 = About once a week; 6 = More 
than once a week. 
Social Service Involvement 
The overall score for the first criterion aggregate construct variable, Social 
Service Involvement, is based upon a GLM ANOVA equation model, which is estimated 
by an aggregate weighted score of five items and one single categorical variable from 
Part 7 of the CLCS–YS instrument (see Appendix A). Some of the answers on the survey 
questions are nominal, while others are ordinal. Coding and scores for response options 
for each of the items are as follows: 
SSI1…6 is social service involvement items 7.1a, 7.2a, 7.2b, 7.2c, 7.3, and 7.5. 
Item 7.1a: SSI1 
Item 7.1a response options: 1 = Yes, have done it in the past 12 months; 2 = Yes, 
have done it but not in the past 12 months; 3 = No, have not done it. 
Item 7.2a: SSI2 
Item 7.2a response is number of times per month respondent does volunteer work. 
Participants self-reported times which ranged from 0 times to 56 times per 
month. 
Item 7.2b: SSI3 
Item 7.2b response options: 1 = Less than 30 minutes; 2 = About 1 or 2 hours; 3 = 
About 3 or 4 hours; 4 = Over 5 hours. 
Item 7.2c: SSI4 
Item 7.2c response options: 1 = None; 2 = Some; 3 = About half; 4 = Most; 5 = 
All. 
Item 7.3: SSI5 
Item 7.3 response options: 1 = None; 2 = Less than 1 hour; 3 = 2 hours; 4 = 3 
hours; 5 = 4 hours; 6 = 5 hours; 7 = 6 hours; 8 = 7 hours or more. 
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Item 7.5: SSI6 
Item 7.5 response options: 1 = No; 2 = Yes. 
Engagement in Leadership Tasks 
The overall score for the second criterion aggregate construct variable, Social 
Service Involvement, is based upon a GLM ANOVA equation model, which is estimated 
by an aggregate weighted score of three items and two categorical variables from Parts 1 
and 7 of the CLCS–YS instrument (see Appendix A). Some of the answers on the survey 
questions are nominal, while others are ordinal. Coding and scores for response options 
for each of the items are as follows: 
ELT1…5 is engagement in leadership tasks items 1.3, 1.4, 1.5, 1.12c, and 7.4a. 
Item 1.3: ELT1 
Item 1.3 response options: 1 = Never; 2 = Sometimes; 3 = Fairly Often; 4 = Very 
Often. 
Item 1.4: ELT2 
Item 1.4 response options: 1 = Never; 2 = Sometimes; 3 = Fairly Often; 4 = Very 
Often. 
Item 1.5: ELT3 
Item 1.5 response options: 1 = Never; 2 = Sometimes; 3 = Fairly Often; 4 = Very 
Often. 
Item 1.12c: ELT4 
Item 1.12c response options: 1 = Leader; 2 = Participant. 
Item 7.4a: ELT5 
Item 7.4a response options: 1 = No; 2 = Yes. 
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Demographic Characteristics 
The following survey items from Part 2 and 3 of the CLCS–YS instrument (see 
Appendix A) constitute the control variables for pertinent indicators of demographic 
characteristics relevant to this dissertation: a) denominational affiliation–item 2.8, b) age 
in years–item 3.1, c) gender–item 3.2, d) Hispanic/Latino group most identified with– 
item 3.4, e) language usage when reading, thinking, writing, speaking at home, and 
speaking with friends–items 3.5a, 3.5b, 3.5c, 3.5d, and 3.5e, and f) participant’s country 
of birth–items 3.10a. Coding and scores for response options for each of the items are as 
follows: 
a) DA1…4 is respondent’s denominational affiliation, item 2.8. For data analysis 
purposes, the respondents’ answers under this item were stratified into four religious 
tradition categories. 
Nominally-coded variables within denominational affiliation: 
DA1 response option: 1 = Catholic; 0 = Otherwise 
DA2 response option: 2 = Mainline Protestant; 0 = Otherwise 
DA3 response option: 3 = Evangelical; 0 = Otherwise 
DA4 response option: 4 = Pentecostal; 0 = Otherwise 
b) AGE is respondent’s age in years, item 3.1. 
c) GENDER1,2 is respondent’s gender, item 3.2. 
Nominally-coded variables within gender: 
GENDER1,2 response option: 1 = Male; 0 = Female 
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d) HLGI1…11 is the Hispanic/Latino group that the respondent most identifies 
with, item 3.4. 
Nominally-coded variables within Hispanic/Latino group most identified 
with: 
HLGI1 response option: 1 = Mexican American/Chicano; 0 = Otherwise 
HLGI2 response option: 2 = Mexican; 0 = Otherwise 
HLGI3 response option: 3 = Puerto Rican; 0 = Otherwise 
HLGI4 response option: 4 = Cuban American; 0 = Otherwise 
HLGI5 response option: 5 = Cuban; 0 = Otherwise 
HLGI6 response option: 6 = Dominican; 0 = Otherwise 
HLGI7 response option: 7 = Colombian; 0 = Otherwise 
HLGI8 response option: 8 = Native American/Indigenous; 0 = Otherwise 
HLGI9 response option: 9 = Central American; 0 = Otherwise 
HLGI10 response option: 10 = South American; 0 = Otherwise 
HLGI11 response option: 11 = Other; 0 = Otherwise 
e) LANG1, 2 is respondent’s language usage when reading, thinking, writing, 
speaking at home, and speaking with friends, items 3.5a, 3.5b, 3.5c, 3.5d, and 3.5e. For 
data analysis purposes, the respondents’ answers under these items were stratified into 
two language usage categories, those being English Dominant and Spanish Dominant. 
Nominally-coded variables within language usage: 
LANG1, 2 response options: 1 = English Dominant; 2 = Spanish Dominant 
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f) COB1…9 is participant’s country of birth, item 3.10a. 
Nominally-coded variables within country of birth: 
COB1 response option item 3.10a: 1 = Outside of U.S.; 0 = Otherwise 
COB2 response option item 3.10a: 2 = In the U.S.; 0 = Otherwise 
COB3 response option item 3.10a: 3 = In Puerto Rico; 0 = Otherwise 
 
Data Analysis and Statistical Treatment 
The following section provides a general outline of the data analysis and 
statistical treatment procedures that were employed in this dissertation. Both procedures 
aligned with the purpose, problem, and research questions of this study. The calculations 
were conducted through the Statistical Package for Social Sciences software, version 24.  
Being that this dissertation utilizes data from previously conducted research 
through the CLCS, an ex post facto research design Type III was utilized to guide the 
analysis (Newman et al., 2006). Research hypotheses were tested while controlling for 
alternative hypotheses. This strengthens the internal validity of the design, and also 
attempts to control for some of the confounding alternative explanations, such as the 
effects due to gender, age, denominational affiliation, etc. (Newman & Benz, 1998; 
Newman & Newman, 2010; Newman et al., 2006).This design is congruent with research 
that is related to the field of sociology, as the most significant social problems, by their 
very nature, require ex post facto analysis since the independent or predictor variable has 
already occurred and cannot be manipulated (Kerlinger, 1973; Newman et al., 2006). 
It is important to point out that since the CLCS is not based on an experimental 
design, it was not possible to randomly assign and manipulate the predictor variable, and 
therefore have total internal validity that would allow the inference of causation 
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(Kerlinger, 1973; Newman et al., 2006). Because of these weaknesses, there is also the 
risk of improper interpretation of results due to the lack of control (Kerlinger & Lee, 
2000). However, because this current study was guided by hypotheses and by past and 
present theoretical frameworks, it is possible to test relationships of interest to this 
investigation, as expressed within the hypothesis statements.  
Although an ex post facto research design also limits the findings and 
conclusions, as these are not representative of and cannot be applied to the population at 
large (i.e., external validity), the findings do provide a contextual description of social 
indicators present in the setting where the survey research was conducted (Glewwe & 
Levin, 2005; Newman et al., 2006; Voas, 2007). Furthermore, this research design helps 
identify a narrow set of variables from a wider span, which could potentially be 
manipulated in future studies (Newman et al., 2006) 
Moving on to the statistical calculations, first, to answer the research questions, 
data were analyzed using descriptive statistics through methods of central tendency. The 
purpose of descriptive research is to describe the state of affairs that exist at a certain 
moment in time, therefore, it is non-experimental, and it is a research type which is 
frequently used in social science research (Kothari, 2004). This first portion of the 
analysis thereby described the general trends and characteristics of the sample population. 
Second, methods of measures of variability were used to analyze the research questions 
and describe the data distribution (i.e., frequencies, variance, and standard deviation). 
Third, GML ANOVA statistical examinations were used to analyze the variance in 
predicting the relationship between Religious Participation, the two construct criterion 
variables (Social Service Involvement and Engagement in Leadership Tasks), while 
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controlling for demographic variables (i.e., gender, denominational affiliation, 
Hispanic/Latino group identification, language usage, participant’s country of birth, and 
age). An analysis of variance was also used to co-vary some of the variables for testing 
the alternative hypotheses. This, while controlling for Type I error buildup through the 
Bonferroni test with an alpha level set at 0.05 (α = 0.05), and Type II error and effect size 
through a power analysis (Newman et al., 2000). Finally, the F-test was also used to test 
the statistical significance of the proposed relationships in the hypotheses. The F-test was 
chosen because it is very robust, and it also allows for the assumptions of random 
selection of subjects and normal distribution of the variables to be violated without doing 
serious harm to the procedure (Newman et al., 2006).  
Generalized linear ANOVA models and multiple linear regression techniques 
were used to answer the research questions because these statistical techniques are 
commonly used, they are flexible, and statistical models can be written to reflect the 
research question of interest (McNeil, Newman, & Fraas, 2012). A GML is a flexible 
generalization of ordinary linear regression that allows for response variables that have 
error distribution models other than a normal distribution, and it allows as well the 
inclusion of both categorical and continuous predictor variables (Fox, 2015; Howell, 
2010). Generalized linear models generalize traditional linear regression by allowing the 
linear model to be related to the outcome variable via a link function, and by allowing the 
magnitude of the variance of each measurement to be a function of its predicted value. 
Generalized linear models accommodate statistical models that reflect linear, Poisson, 
and logistic regression models (Consul & Famoye, 1992; Fox, 2015). 
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In this study, the GML ANOVA models allowed for the comparison of more than 
two group means on continuous criterion variables, as well as the categorical predictor 
variable, and continuous covariates (Fox, 2015; Hocking, 2013; Howell, 2010; Weiss, 
2006). Because GML is a generalized form of ANOVA, it can replace most other 
statistical procedures (e.g., t-test, etc.) and be used to test the majority of research 
hypotheses with less Type I error (Fox, 2015; Howell, 2010). Since GML ANOVAs and 
multiple linear regression allow for writing the models that reflect the specific research 
question being asked, one can test relationships between multiple predictor variables, 
whether it is between categorical variables, between categorical and continuous variables 
(coded as binary variables), or between continuous variables (Bottenberg & Ward, 1963; 
McNeil et al., 2012; Newman, 1976; Weiss, 2006). 
 
Summary 
This chapter presented an overview of the methodology used for the data analysis 
and statistical treatment of this dissertation in accordance with the purpose, problem, and 
general research question of this investigation. This descriptive and explanatory ex post 
facto study examined the reported actions and behaviors of youth in Chicago Latino 
congregations through analyzing the survey data collected by the Chicago Latino 
Congregational Study utilizing the CLCS–YS instrument. The analysis focused on three 
categories of interest: level of Religious Participation, level of Social Service 
Involvement, and level of Engagement in Leadership Tasks within the congregation. The 
description also includes pertinent demographic characteristics of youth in these 
congregations. The analysis concluded with the testing of the relationships between the 
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criterion and predictor variables. The results of the data analyses described in this chapter 
are presented in detail in Chapter 4. 
  
 107 
 
 
 
 
 
CHAPTER 4 
 
 
RESULTS 
Introduction 
The following chapter presents the results and findings obtained after conducting 
the data analysis as per the statistical methodology described in Chapter 3 of this study. 
The first section within this chapter provides the general demographic characteristics of 
the sample for the study. Followed by the results to the specific research questions and 
research hypotheses tested in order to answer the general research question. The results 
for each research question include and report on frequencies for each of the survey 
questions (see Table 1) utilized to draw data from for the analysis. The final section 
includes the chapter summary, along with a table containing a summary of all the 
research questions and research hypotheses for quick reading. For details on the coding of 
the criterion, predictor, and control variables analyzed in the current investigation, see 
Chapter 3, under the section titled Coding of the Selected Variables. 
 
Demographics of the Sample 
Although 607 youth at 63 randomly sampled congregations completed the CLCS–
YS (see Appendix A), the data analysis only included the responses of 307 participants 
(N = 307) due to cases which were disqualified for either being outside the desired age 
rage (13 to 19 years old) or the ethnocultural background (Hispanic/Latino) sought for 
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this study. The demographic characteristics of the sample are represented in two tables. 
Table 2 contains the age, gender, and denominational affiliation demographic 
characteristics of participants. Table 3 contains the Hispanic/Latino group identification, 
language usage, and participant’s country of birth information. All results in Table 2 are 
listed for the total sample of 307 youth (N = 307), and Table 3 lists results for only 302 
youth (N = 302) from the sample population, due to missing cases in the data set. 
 
 
Table 2  
 
Demographic Characteristics of the Sample: Age, Gender, and Denominational 
Affiliation 
 
Demographic 
Characteristics 
Frequency 
N = 307 
Percent 
100 % 
Valid Percent 
100 % 
Age    
   13 - 15 168 54.8 54.8 
   16 - 17 90 29.3 29.3 
   18 - 19 49 15.9 15.9 
Gender    
   Female 155 50.5 54.8 
   Male 128 41.7 45.2 
   Missing 24 7.8  
Denominational Affiliation    
   Catholic Church 76 24.8 25.3 
   Mainline Church 7 2.3 2.4 
   Evangelical Church 100 32.6 33.2 
   Pentecostal Church 118 38.4 39.1 
   Missing 6 1.9  
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Table 3 
 
Demographic Characteristics of the Sample: Hispanic/Latino Group Identification, 
Language Usage, and Participant’s Country of Birth  
 
Demographic Characteristics 
Frequency 
N = 302 
Percent 
100 % 
Valid Percent 
100 % 
Hispanic/Latino Group Identification    
   Mexican American 103 34.1 35.2 
   Mexican 81 26.8 27.6 
   Puerto Rican 55 18.2 18.8 
   Dominican 1 0.3 0.3 
   Colombian 2 0.7 0.7 
   Native American 4 1.3 1.4 
   Central American 33 10.9 11.3 
   South American 10 3.3 3.4 
   Other 4 1.3 1.4 
   Missing 9 3.0  
Language Usage    
   English Dominant 244 80.8 80.8 
   Spanish Dominant 58 19.2 19.2 
Participant’s Country of Birth    
   Outside of U.S. 84 27.8 28.8 
   In the U.S. 204 67.5 69.9 
   In Puerto Rico 4 1.3 1.4 
   Missing 10 3.3  
 
 
 
As shown in Table 2, the age range of the sample (N = 307) was between 13 and 
19 years old. The respondents’ answers for survey item 3.1 were stratified into three age 
categories. The distribution within the chosen age categories was higher for participants 
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between the ages of 13 to 15 (54.8 percent), followed by the ages of 16 to 17 (29.3 
percent), and the lowest rate of participation being among the ages of 18 to 19 (15.9 
percent). The proportion of female (50.5 percent) respondents was slightly higher than 
that of male (41.7 percent) respondents. In regards to denominational affiliation, the 
respondents’ answers to survey item 2.8 were stratified from thirty-three into four 
religious traditions categories (see Appendix B for full list). The majority of participants 
identified with Pentecostal (38.4 percent) and Evangelical (32.6 percent) religious 
traditions. There was a good response rate as well from participants who identify with the 
Catholic church (24.8 percent); however, participation from those affiliated with 
Mainline religious traditions was very low (2.3 percent). 
Furthermore, Table 3 shows that respondents listed nine diverse Hispanic/Latino 
group identification categories, out of the original eleven categories provided in the 
survey instrument. None of the participants identified as Cuban or Cuban American, 
while Mexican American (34.1 percent) and Mexican (26.8 percent) were the two groups 
with the highest identification rate. Respondents who identify as Puerto Rican (18.2 
percent) and Central American (10.9 percent) also represented a substantial ratio of 
participation. All five remaining Hispanic/Latino group identification categories, when 
combined, account for seven percent of the sample. In regards to language usage, the 
respondents’ answers to survey items 3.5a, b, c, d, and e, were stratified into two 
language usage categories, those being English Dominant and Spanish Dominant. The 
majority of respondents (80.8 percent) indicated that they are English Dominant, as they 
read, think, write, and speak more in English than in Spanish. The language usage results 
are congruent with the report on the participant’s country of birth information, where 
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67.5 percent indicated being born in the United States, 1.3 percent in Puerto Rico, and 
27.8 percent outside of the United States. 
 
Research Question 1 
Through the statistical data analysis, this dissertation sought to explore the 
relationship between factors that are of interest to answering the general research 
question, namely: What is the relationship between the level of youth’s Religious 
Participation, and their level of engagement with two contributing ecological factors 
characteristic of Latino congregations: Social Service Involvement and Engagement in 
Leadership Tasks? To this end, Research Question 1 asked: What is the level of Religious 
Participation among youth in Chicago Latino congregations, as measured by the 
aggregate score? 
To explore this research question, a total Religious Participation score was created 
as an aggregate of: frequency of attendance to worship services at this congregation, 
frequency of attendance to religious education classes at this congregation, frequency of 
participation in worship team, drama group, or choir at this congregation, hours spent per 
week in church-related activities, involvement in any religious youth group, and 
frequency of attendance to religious youth group’s meetings and events (see Table 1 for 
Construct Variables). For the purpose of contextual score description within this study, 
the aggregate scores from the three constructed criterion and predictor variables are 
operationally categorized under the following range: those that fall at or under the 25 
percentiles are considered low scores; those that fall between the 26 to 49 percentiles are 
medium scores, those between the 50 to 75 percentiles are considered high, and those that 
fall at or above the 76 percentiles are considered extremely high scores. 
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Table 4 shows the means and standard deviations for the aggregate score, as well 
as each individual item from survey questions indicating Religious Participation among 
youth in Chicago Latino congregations (N = 302). Religious Participation was assessed 
using Likert Scales with a continuum range, and one nominal item, where a higher score 
indicates a higher level of participation. Youth in Chicago Latino congregations who 
participated in this study obtained a mean score of 22.9 for Religious Participation (𝑋 = 
22.9, SD = 5.25). Based on the operational score range established for this study, the  
 
 
Table 4 
 
Descriptive Statistics: Religious Participation of Youth in Latino Congregations 
 
Variables N 
Possible 
Range 
Obtained Scores  
Min Max M SD 
Religious Participation Total 
Aggregate Score 
302 5 to 31 8 31 23.6 5.25 
       
Frequency: Attendance 
worship services at this 
congregation 
286 1 to 7 - - 6.3 1.29 
       
Frequency: Attendance 
religious education classes at 
this congregation 
284 1 to 6 - - 4.52 1.71 
       
Frequency: Participation in 
worship team, drama group, 
or choir at this congregation 
297 1 to 4 - - 2.72 1.14 
       
Hours spent per week in 
church related activities 
302 1 to 7 - - 4.37 1.54 
       
Currently involved in any 
religious youth group 
302 0 to 1 - - 1 0 
       
Frequency: Attendance 
religious youth group’s 
meetings/events 
298 1 to 6 - - 4.73 1.2 
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mean score of the reported participation translates to a relatively high score for Religious 
Participation, as it represents obtaining 74 percent of the possible maximum total score 
for this aggregate variable which ranges from a minimum of five to a maximum score of 
31. 
Additionally, using raw data collected, frequencies where calculated for each 
survey item comprising the Religious Participation total score. Table 5 shows the 
percentage distribution for each of the participant’s responses. The results indicate that 
83.8 percent of youth in Latino Chicago congregations attend worship services or mass 
once (25.2 percent) or more than once a week (58.6 percent). In addition, 67.6 percent of 
respondents attend once or more than once a week to Sunday, Sabbath, catechesis or 
Bible school (religious education classes). Furthermore, in regards to participation in 
additional religious activities, 56.2 percent of youth reported participating fairly (20.2 
percent) or very often (35.1 percent) in worship team, drama group, or choir at their 
respective congregation, with 55.3 percent spending between one and five hours per week 
in church related activities. All participants (100 percent) also reported being currently 
involved in a religious youth group, and 70.2 percent attend the religious youth group’s 
meetings and events about once per week (42.4 percent) or more (27.8 percent). 
 
Research Question 2 
Research Question 2 is concerned with how does the level of youth’s Religious 
Participation, as measured by the aggregate score, relate to denominational affiliation, 
age, gender, Hispanic/Latino group identification, language usage, and participant’s 
country of birth. A GML ANOVA was conducted to investigate these  
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Table 5 
 
Frequencies of Individual Survey Items in Religious Participation Total Score 
(Percentages) 
 
Survey Item 
Frequency 
N = 302 
Percent 
100 % 
Valid 
Percent 
100 % 
1.1 About how often do you usually attend 
worship services or mass at a local 
congregation or parish?  
   
   Never 6 2.0 2.1 
   On special occasions only 6 2.0 2.1 
   A few times a year 6 2.0 2.1 
   Once a month 3 1.0 1.0 
   Two or three times a month 12 4.0 4.2 
   Once a week 76 25.2 26.6 
   More than once a week 177 58.6 61.9 
   Missing 16 5.3  
1.2 In the last year, how often, if at all, have 
you participated in a Sunday or Sabbath school, 
catechesis, Bible school, or religious education 
class? 
   
   Never 33 10.9 11.6 
   A few times a year 24 7.9 8.5 
   Once a month 8 2.6 2.8 
   Two or three times a month 15 5.0 5.3 
   Once a week 106 35.1 37.3 
   More than once a week 98 32.5 34.5 
   Missing 18 6.0  
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Table 5—Continued 
Survey Item 
Frequency 
N = 302 
Percent 
100 % 
Valid 
Percent 
100 % 
1.6 How often have you participated in a 
worship team, drama group, or choir at church? 
   
   Never 57 18.9 19.2 
   Sometimes 73 24.2 24.6 
   Fairly Often 61 20.2 20.5 
   Very Often 106 35.1 35.7 
   Missing 5 1.7  
1.11 Approximately, how many hours a week 
do you spend in church related activities? 
   
   None 4 1.3 1.3 
   Less than one hour 17 5.6 5.6 
   One to three hours 77 25.5 25.5 
   Three to five hours 90 29.8 29.8 
   Five to seven hours 40 13.2 13.2 
   Seven to nine hours 26 8.6 8.6 
   More than nine hours 48 15.9 15.9 
1.12a Are you currently involved in ANY 
religious youth group? By “religious youth 
group” we mean an organized group of young 
people that meets regularly for social time 
together, prayer, or to learn more about their 
religious faith. 
   
   No 0 0.0 0.0 
   Yes 302 100.0 100.0 
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Table 5—Continued 
Survey Item 
Frequency 
N = 302 
Percent 
100 % 
Valid 
Percent 
100 % 
1.12b If yes, about how often do you attend this 
youth group’s meetings and events?  
   
   Almost never 1 0.3 0.3 
   A few times a year 19 6.3 6.4 
   Two to three times a month 37 12.3 12.4 
   About once a month  29 9.6 9.7 
   About once a week 128 42.4 43.0 
   More than once a week 84 27.8 28.2 
   Missing 4 1.3  
 
 
 
demographic variables in relationship to the level of Religious Participation, and found 
the overall model did account for a significant proportion of unique variance [F(17,263) 
= 370.22, p < .001, Ƞ2 = .962], with an adjusted R2 = .960. As reported on Table 6, while 
holding all other variables constant, the only variable that explained a significant  
 
 
Table 6 
 
GLM ANOVA: Relationship Between Religious Participation and Demographic 
Variables 
 
Variables df F(17,263) p Ƞ2 
Gender 1 2.31 .130 .009 
Denominational Affiliation 3 12.14 <.001**  .129 
Hispanic/Latino Group Identification 8 0.67 .720 .021 
Language Usage 1 2.97 .086 .012 
Participant’s Country of Birth 2 0.56 .570 .005 
Age 1 1.03 .312 .004 
R2 = .960. F(17,263) = 370.22. p < .001. Ƞ2 = .962. **p < .001. 
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proportion of unique variance was the difference in denominational affiliation among 
participants [F(3,263) = 12.14, p < .001, Ƞ2 = .129].  
To further investigate the differences between denominational affiliation on 
youth’s average Religious Participation score, a multiple comparison was conducted with 
a Bonferroni correction. As can be seen on Table 7, participants affiliated with the 
Catholic Church had an overall lower average Religious Participation score than those 
affiliated with the Evangelical Church (M = 20.60, p = .003) and Pentecostal Church (M 
= 22.33, p = .000), but it was not statistically different compared to those affiliated with 
the Mainline Church (M = 17.82, p = 1.00). There were also no statistically significant 
differences between the Mainline Church and the Evangelical Church (p = .847) or the 
Pentecostal Church (p = .101). Nor was there a statistically significant difference between 
the Evangelical Church and the Pentecostal Church (p = .101). 
 
 
Table 7 
 
Multiple Comparison With a Bonferroni Correction: Religious Participation  
Differences Between Denominational Affiliation 
 
p = .05. * p = .003. **p = .000. 
 
 
 
 
Denomination (i) Denomination (j) M (i-j) SE p 
Catholic Church Mainline Church -0.22 1.92 1.000 
 Evangelical Church -3.01 0.86     .003* 
 Pentecostal Church -4.74 0.81       .000** 
     
Mainline Church Evangelical Church -2.78 1.88   0.847 
 Pentecostal Church -4.50 1.88   0.101 
     
Evangelical Church Pentecostal Church -1.73 0.72   0.101 
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Hypothesis 2a 
To further explore Research Question 2, the research Hypotheses 2a and 2b were 
formulated. Hypothesis 2a stated that there is a statistically significant relationship 
between Age and the level of Religious Participation among youth in Chicago Latino 
congregations. To investigate this Hypothesis, a simple linear regression analysis was 
conducted. Hypothesis 2a was found to be statistically significant, as the analysis 
revealed that Age did account for a significant portion of unique variance in predicting 
the level of Religious Participation [F(1,300) = 5.78, p = 0.017], with an R2 = .019. It was 
also found that the score for Religious Participation increased .39 with each year of age 
(see Table 8). 
 
 
Table 8 
 
Linear Regression Analysis Summary: Age Predicting Religious 
Participation 
 
Variable B SE B Β t p 
Age 0.39 0.16 0.14 2.41 0.017* 
R2 = 0.19. F(1,300) = 5.78. p = 0.017. *p < .05. 
 
 
 
Hypothesis 2b 
Furthermore, Research Hypothesis 2b also used a linear regression analysis to 
explore whether there is a statistically significant relationship between Gender and level 
of Religious Participation among youth in Chicago Latino congregations. As can be seen 
from Table 9, the relationship between Gender and the level of Religious Participation is 
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not statistically significant in this sample [F(1,277) = 0.44 , p = 0.51], with an R2 = .002. 
Therefore, Research Hypothesis 2b is rejected. 
 
Table 9 
 
Linear Regression Analysis Summary: Gender Predicting Religious  
Participation 
 
Variable B SE B Β t p 
Gender -0.415 0.629 -0.04 -0.66 0.51 
R2 = 0.002. F(1,277) = 0.44. p = 0.51. 
Note. 1 = Male; 0 = Female. 
 
 
 
Research Question 3 
Research Question 3 investigated the level of Social Service Involvement among 
youth in Chicago Latino congregations, as measured by the aggregate score. To explore 
this research question, a total Social Service Involvement score was created as an 
aggregate of: participation in community service/volunteer activity, frequency of 
volunteer work, time spent volunteering, volunteer work organized by the congregation, 
helping others (on your own, not through an organization), and volunteer work 
encouraged by someone in church (see Table 1 for Construct Variables). For the purpose 
of contextual score description within this study, the aggregate scores are operationally 
categorized under the following range: those that fall at or under the 25 percentiles are 
considered low scores; those that fall between the 26 to 49 percentiles are medium scores, 
those between the 50 to 75 percentiles are considered high, and those that fall at or above 
the 76 percentiles are considered extremely high scores. 
Table 10 displays the means and standard deviations for the total Social Service 
Involvement score, as well as each of the individual items from survey questions  
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Table 10 
 
Descriptive Statistics: Social Service Involvement of Youth in Latino Congregations 
 
Variables N 
Possible 
Range 
Obtained Scores  
Min Max M SD 
Social Service Involvement Total 
Aggregate Score 
287 5 to 31 5 73 13.06 8.23 
       
Participation community 
service/volunteer activity 
279 1 to 3 - - 1.85 0.91 
       
Frequency of volunteer work 206 0 to 56 - - 4.55 7.87 
       
Time spent volunteering 242 1 to 4 - - 2.14 0.85 
       
Volunteer work organized by 
congregation 
267 1 to 5 - - 2.66 1.40 
       
Helping others (not through 
an organization) 
274 1 to 8 - - 2.11 1.48 
       
Volunteer work encouraged 
by someone in church 
281 1 to 2 - - 1.73 0.44 
 
 
 
indicating Social Service Involvement among youth in Chicago Latino congregations (N 
= 287). Social Service Involvement was assessed using Likert Scales with a continuum  
range, and one nominal item, where a higher score indicates higher involvement. The 
statistical analysis shows that youth in Chicago Latino congregations who participated in 
this study obtained a mean score of 13.06 for Social Service Involvement (𝑋 = 13.06, SD 
= 8.23). Based on the operational score range established for this study, the mean score of 
the reported participation translates to a relatively low score for Social Service 
Involvement, as it represents obtaining 17 percent of the possible maximum total score 
for this aggregate variable which ranges from a minimum of 5 to a maximum score of 78. 
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Table 11  
 
Frequencies of Individual Survey Items in Social Service Involvement Total Score 
(Percentages) 
 
Survey Item 
Frequency 
N = 302 
Percent 
100 % 
Valid Percent 
100 % 
7.1a Have you ever spent time participating in 
a community service or volunteer activity? By 
volunteer activity, we mean working in some 
way to help others for no pay. If yes, has it 
been in the last 12 months? 
   
Yes, have done it in the past 12 months 139 46.0 49.8 
Yes, have done it but not in the past 12 
months 
42 13.9 15.1 
No, have not done it 98 32.5 35.1 
Missing 23 7.6  
7.2a About how many times in an AVERAGE 
MONTH do you do volunteer work or 
community service work? [Participants were 
asked to write down their answer in numbers 
within the survey. Times categories were 
created for ease of reporting.] 
   
   Zero times per month 55 18.2 26.7 
   One to five times per month 107 35.4 51.9 
   Six to ten times per month  27 9.0 13.2 
   Eleven to fifteen times per month 6 2.0 2.9 
   Sixteen to thirty times per month 6 2.0 3.0 
   Thirty-one to fifty-six times per month 5 1.5 2.5 
   Missing 96 31.8  
7.2b On a typical day that you do volunteer, 
how much time on average do you volunteer? 
   
   Less than 30 minutes 58 19.2 24.0 
   About 1 or 2 hours 106 35.1 43.8 
   About 3 or 4 hours 63 20.9 26.0 
   Over 5 hours 15 5.0 6.2 
   Missing 60 19.9  
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Table 11—Continued 
Survey Item 
Frequency 
N = 302 
Percent 
100 % 
Valid Percent 
100 % 
7.2c How much of this volunteer work or 
community service was organized by a 
religious organization or 
congregation/parish? 
   
   None 72 23.8 27.0 
   Some 68 22.5 25.5 
   About half 42 13.9 15.7 
   Most 48 15.9 18.0 
   All 37 12.3 13.9 
   Missing 35 11.6  
7.3 About how often, in an average week, 
do you help homeless people, needy 
neighbors, family, friends, or other people 
in need, directly not through an 
organization? [Includes giving money] 
   
   None 122 40.4 44.5 
   Less than 1 hour 84 27.8 30.7 
   2 hours 31 10.3 11.3 
   3 hours 13 4.3 4.7 
   4 hours 11 3.6 4.0 
   5 hours 8 2.6 2.9 
   6 hours 1 0.3 0.4 
   7 hours or more 4 1.3 1.5 
   Missing 28 9.3  
7.5 Have you ever been encouraged to get 
involved in volunteering for community 
service by someone in your church?  
   
   No 75 24.8 26.7 
   Yes 206 68.2 73.3 
   Missing 21 7.0  
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Additionally, frequencies where calculated for each survey item comprising the 
Social Service Involvement construct variable. Table 11 shows the percentage 
distribution for raw data from each of the participant’s responses. The results indicate that 
46 percent of youth in Latino Chicago congregations have spent time participating in a 
community service or volunteer activity in the 12 months prior to answering the survey, 
however, 32.5 percent of youth have not participated at all. Youth also reported on the 
number of times they volunteer or do community service in an average month: 35.4 
percent reported doing so one to five times per month, nine percent reported doing so six 
to 10 times per month, and yet others, reported volunteering up to 31 to 56 times per 
month (five percent). On a typical day of volunteering, the majority of youth reported 
spending about one to two hours (35.1 percent) and about three or four hours (20.9 
percent) each time they volunteer. Of the volunteer work in which youth reported being 
involved, they reported that only 23.8 percent of that work was not organized by a 
religious organization or congregation/parish. Regarding being involved in helping others 
directly, not through work planned by an organization, the majority of youth reported 
spending no time (40.4 percent), or less than one hour (27.8 percent) in an average week. 
Furthermore, 68.2 percent of participants reported that they have been encouraged to get 
involved in volunteering for community service by someone in their church. 
 
Research Question 4 
Research Question 4 asks how does the level of youth’s Social Service 
Involvement, as measured by the aggregate score, relate to: denominational affiliation, 
age, gender, Hispanic/Latino group identification, language usage, and participant’s 
country of birth. To explore this research question, a GLM ANOVA was conducted and 
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the overall model did account for a statistically significant proportion of unique variance 
[F(17,255) = 34.34, p < .001, Ƞ2 = .710], with an adjusted R2 = .690. However, as can be 
seen in Table 12, none of these individual demographic variables accounted for a 
statistically significant proportion of unique variance in predicting Social Service 
Involvement. 
 
 
Table 12 
 
GLM ANOVA: Relationship Between Social Service Involvement and Demographic  
Variables 
 
Variables Df F(17,255) p Ƞ2 
Gender 1 2.61 0.107 0.011 
Denominational Affiliation 3 0.91 0.437 0.011 
Hispanic/Latino Group Identification 8 0.18 0.993 0.006 
Language Usage 1 0.34 0.562 0.001 
Participant’s Country of Birth 2 0.20 0.819 0.002 
Age 1 0.03 0.854 0.000 
R2 = .690. F(17,255) = 34.34. p < .001. Ƞ2 = .710. 
 
 
 
Hypothesis 4a 
Further exploring Research Question 4, Hypotheses 4a and 4b were formulated. 
Hypothesis 4a states that there is a significant relationship between Gender and the level 
of Social Service Involvement among youth in Chicago Latino congregations. A simple 
linear regression was conducted to predict social service involvement by Gender. Gender 
was found not to be a statistically significant predictor of Social Service Involvement 
[F(1,263) = 2.402, p = 0.12], with an R2 = .009 (see Table 13), therefore research 
Hypothesis 4a was rejected. 
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Table 13 
 
Regression Analysis Summary: Gender Predicting Social Service  
Involvement 
 
Variable  B SE B β t p 
Gender  1.62 1.05 0.10 1.55 0.12 
R2 = 0.009. N = 264. p < .05. 
Note. 1 = Male; 0 = Female. 
 
 
 
Hypothesis 4b 
Hypothesis 4b also utilized a GLM ANOVA to explore whether there is a 
statistically significant difference between denominational affiliation and level of Social 
Service Involvement among youth in Chicago Latino congregations. As shown in Table 
14, although there are slight variations in the average Social Service Involvement totals 
between those affiliated with the Mainline Church (M = 14.4) and the Catholic Church 
(M = 14.1), and participants affiliated with these two denominations also have higher 
social engagement over those affiliated with the Evangelical Church (M = 12.9) and the 
Pentecostal Church (M = 12.5), these differences were not found to be statistically 
significant [F(3,282) = 0.61, p =.609], therefore Hypothesis 4b was also rejected. 
 
 
Table 14 
 
GLM ANOVA: Difference in Social Service Involvement by Denominational Affiliation 
 
Denominational Affiliation N M  SD F(3,282) p 
Catholic Church 70 14.1 7.9 0.61 .609 
Mainline Church  7 14.4 7.4   
Evangelical Church 92 12.9 7.8   
Pentecostal Church  117 12.5 8.9   
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Research Question 5 
Research Question 5 is concerned with the level of Engagement in Leadership 
Tasks among youth in Chicago Latino congregations, as measured by the aggregate 
score. To explore this research question, a total Engagement in Leadership Tasks score 
was created as an aggregate of: public speaking, influencing others (inviting friends to 
church), helping organize events or programs at church, being a leader in their current 
youth group, and being involved in planning events, leading meetings, or public speaking 
(see Table 1 for Construct Variables). For the purpose of contextual score description 
within this study, the aggregate scores are operationally categorized under the following 
range: those that fall at or under the 25 percentiles are considered low scores; those that 
fall between the 26 to 49 percentiles are medium scores, those between the 50 to 75 
percentiles are considered high, and those that fall at or above the 76 percentiles are 
considered extremely high scores. 
Table 15 displays the means and standard deviations for the total Engagement in 
Leadership Tasks score, as well as each of the individual items from survey questions 
indicating Engagement in Leadership Tasks among youth in Chicago Latino 
congregations (N = 302). Engagement in Leadership Tasks was assessed using Likert 
Scales with a continuum range, and one nominal item, where a higher score indicates 
higher involvement. Youth in Chicago Latino congregations who participated in this 
study obtained a mean score of 9.22 for Engagement in Leadership Tasks (𝑋 = 9.22, SD = 
2.28). Based on the operational score range established for this study, the mean score of 
the reported participation translates to a relatively high score for Engagement in 
Leadership Tasks, as it represents obtaining roughly 58 percent of the possible maximum 
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Table 15 
 
Descriptive Statistics: Engagement in Leadership Tasks of Youth in Latino 
Congregations 
 
Variables N 
Possible 
Range 
Obtained Scores  
Min Max M SD 
Engagement in Leadership Tasks 
Total Aggregate Score 
302 5 to 16 5 15 9.22 2.28 
       
Public speaking 298 1 to4 - - 1.89 0.84 
       
Influencing Others (Inviting 
friends) 
299 1 to 4 - - 2.22 0.87 
       
Organizing Events 297 1 to 4 - - 2.27 0.94 
       
Leader in Youth Group 290 1 to 2 - - 1.73 0.45 
       
Planning Events, Leading 
Meetings, Public Speaking 
274 1 to 2 - - 1.40 0.49 
 
 
 
total score for this aggregate variable which ranges from a minimum of five to a 
maximum score of 16. 
Furthermore, frequencies where calculated for each survey item comprising the 
Engagement in Leadership Tasks total score, Table 16 shows the percentage distribution 
for each of the participant’s responses. The results indicate that only 35.4 percent of 
youth in Latino Chicago congregations have never spoken in front of the congregation or 
parish, while the rest engage in this activity sometimes (44.7 percent), fairly often (12.9 
percent), or very often (5.6 percent). Regarding influencing others by inviting friends 
their age to church, only 18.5 percent of youth have never invited a friend to church, 
likewise, only 21.9 percent of youth in Latino congregations have never helped organize  
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Table 16 
 
Frequencies of Individual Survey Items in Engagement in Leadership Tasks Total  
Score (Percentages) 
 
Survey Item 
Frequency 
N = 302 
Percent 
100 % 
Valid 
Percent 
100 % 
1.3 How often have you done the following 
activities in the church/parish that you 
attend? Spoken in front of the 
congregation/parish. 
   
   Never 107 35.4 35.9 
   Sometimes  135 44.7 45.3 
   Fairly often 39 12.9 13.1 
   Very often 17 5.6 5.7 
   Missing 4 1.3  
1.4 How often have you done the following 
activities in the church/parish that you 
attend? Invited a youth friend to your church. 
   
   Never 56 18.5 18.7 
   Sometimes  151 50.0 50.5 
   Fairly often 61 20.2 20.4 
   Very often 31 10.3 10.4 
   Missing 3 1.0  
1.5 How often have you done the following 
activities in the church/parish that you 
attend? Helped organize an event or program 
at church. 
   
   Never 66 21.9 22.2 
   Sometimes  120 39.7 40.4 
   Fairly often 76 25.2 25.6 
   Very often 35 11.6 11.8 
   Missing 5 1.7  
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Table 16—Continued 
Survey Item 
Frequency 
N = 302 
Percent 
100 % 
Valid 
Percent 
100 % 
1.12c Would you say that you are a leader or 
a participant in your current youth group? 
   
   Participant 211 69.9 72.8 
   Leader 79 26.2 27.2 
   Missing 12 4.0  
7.4a In the last year, have you been involved 
in any organization in which you yourself 
have planned an event, led a meeting, or 
given presentations or speeches? 
   
   No 165 54.6 60.2 
   Yes 109 36.1 39.8 
   Missing 28 9.3  
 
 
 
an event or program at church, with 36.8 percent of participants reporting helping fairly 
often (25.2 percent) and very often (11.6 percent). Of those who participated in the study, 
26.2 percent report that they are a leader in their church’s religious youth group, and 36.1 
percent of participants also report being involved in an organization in which they 
planned an event, led a meeting, or gave presentations or speeches. 
 
Research Question 6 
Research Question 6 explored how does the level of youth’s Engagement in 
Leadership Tasks, as measured by the aggregate score, relate to: denominational 
affiliation, age, gender, Hispanic/Latino group identification, language usage, and 
participant’s country of birth? To explore this research question, a GLM ANOVA was 
conducted to investigate the relationship of the demographic variables to the level of 
Engagement in Leadership Tasks. It was found that the overall model did account for a 
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statistically significant proportion of unique variance [F(17,263) = 292.19, p < .001,  Ƞ2 = 
.953], with an adjusted R2 = .950. 
As can be seen in Table 17, while holding all other variables constant, the Gender 
[F(1,263) = 14.70, p < .001, Ƞ2 = .056], Hispanic/ Latino Group Identification [F(8,263) 
= 2.16, p = .031, Ƞ2 = .066], and Age [F(1,263) = 4.182, p = .042, Ƞ2 = .017] variables all 
accounted for a statistically significant proportion of unique variance in predicting 
Engagement in Leadership Tasks. 
 
 
Table 17 
 
GML ANOVA: Relationship Between Engagement in Leadership Tasks and 
Demographic Variables 
 
Variables df F(17,263) p Ƞ2 
Gender 1 14.70 <.001 .056 
Denominational Affiliation 3 2.45 .064 .029 
Hispanic/Latino Group Identification 8 2.16 .031 .066 
Language Usage 1 2.60 .108 .010 
Participant’s Country of Birth 2 0.96 .386 .008 
Age 1 4.18 .042 .017 
R2 = .950. F(17,263) = 292.19. p < .001. Ƞ2 = .953. *p < .001. **p < .001. 
 
 
 
To investigate further the differences between Gender and Hispanic/ Latino 
Group Identification with youth’s average Engagement in Leadership Tasks score, a 
multiple comparison was conducted with a Bonferroni correction for each of the 
variables. As shown on Table 18, female participants (M = 8.88, p = .000) had a higher 
score in Engagement in Leadership Tasks than males (M = 7.81, p = .000). Additionally, 
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Table 18 
 
Multiple Comparison With a Bonferroni Correction: Engagement in Leadership 
Tasks Differences Between Gender 
 
p = .05. * p = .000.  
Note. 1 = Male; 0 = Female. 
 
 
 
Table 19 reports that on average, Puerto Ricans have a higher score by 1.35 points when 
compared to the various other Hispanic/Latino groups. (p = .047). Lastly, the results of 
the linear regression analysis that was done for Age predicting participant’s score for 
Engagement in Leadership Tasks are shown in Table 20. It was found that the score 
increased by .156 per each additional year of age. 
 
Hypothesis 6a 
Further exploring Research Question 6, Hypotheses 6a and 6b were formulated. 
Hypothesis 6a predicts there is a significant relationship between Gender and the level of 
Engagement in Leadership Tasks among youth in Chicago Latino congregations. To 
compare the effect of Gender on Engagement in Leadership Tasks, a GLM ANOVA was 
conducted. The GLM showed that there was a statistically significant difference in the 
level of Engagement in Leadership Tasks across Gender, with females (M = 8.9) 
engaging in statistically more leadership tasks than males (M = 7.9) [F(1,277) = 14.75, p 
< .001, Ƞ2 = .051] (see Table 21), therefore the research hypothesis was accepted. 
 
 
Gender (i) Gender (j) M (i-j) SE p 
Female Male 1.069 .279   .000* 
Male Female -1.069 .279 .000 
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Table 19 
 
Multiple Comparison With a Bonferroni Correction: Engagement in Leadership 
Tasks Differences Between Hispanic/ Latino Group Identification 
 
p = .05. * p = .047. 
 
 
Hispanic Group (i) Hispanic Group (j) M (i-j) SE p 
Mexican American Mexican -0.81 0.43 1.000 
 Puerto Rican -1.35 0.42     .047* 
 Dominican -0.17 2.21 1.000 
 Colombian -2.34 2.18 1.000 
 Native American -0.02 1.11 1.000 
 Central American -0.38 0.47 1.000 
 South American -0.55 0.90 1.000 
 Other  1.90 1.29 1.000 
Mexican Puerto Rican -0.54 0.51 1.000 
 Dominican  0.64 2.19 1.000 
 Colombian -1.53 2.20 1.000 
 Native American  0.79 1.13 1.000 
 Central American  0.43 0.50 1.000 
 South American  0.26 0.87 1.000 
 Other  2.70 1.31 1.000 
Puerto Rican Dominican  1.18 2.23 1.000 
 Colombian -0.99 2.18 1.000 
 Native American  1.33 1.13 1.000 
 Central American  0.97 0.51 1.000 
 South American  0.80 0.93 1.000 
 Other  3.24 1.29   .452 
Dominican Colombian -2.17 3.09 1.000 
 Native American  0.15 2.44 1.000 
 Central American -0.21 2.22 1.000 
 South American -0.38 2.32 1.000 
 Other  2.07 2.55 1.000 
Colombian Native American  2.32 2.42 1.000 
 Central American  1.96 2.20 1.000 
 South American  1.79 2.33 1.000 
 Other  4.24 2.49 1.000 
Native American Central American -0.36 1.14 1.000 
 South American -0.53 1.37 1.000 
 Other  1.92 1.66 1.000 
Central American South American -0.17 0.92 1.000 
 Other  2.27 1.32 1.000 
South American Other  2.44 1.54 1.000 
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Table 20 
 
Linear Regression Analysis Summary: Age Predicting Engagement in  
Leadership Tasks 
 
Variable B SE B Β t p 
Age 0.156 0.08 0.17 2.05 0.042* 
R2 = .950. F(17,246) = 292.19. p <.001. Ƞ2 = .953. *p < .042. 
 
 
 
Table 21 
 
GLM ANOVA: Relationship of Gender and Level of Engagement in Leadership Tasks 
 
Source Df SS MS F p Ƞ2 
Between Groups 1 74.24 74.24 14.75 <.001 .051  
Within Groups 277 1394.14 5.03       
Total 278 1468.39         
 
 
 
Hypothesis 6b 
Research Hypothesis 6b also used a GLM ANOVA to explore whether there is a 
statistically significant difference between Denominational Affiliation and the level of 
Engagement in Leadership Tasks among youth in Chicago Latino congregations. As can 
be seen in Table 22, there were statistically significant differences in participants’ scores 
for Engagement in Leadership Tasks by Denominational Affiliation [F(3,297) = 4.13, p = 
.007, Ƞ2 = .04]. Therefore, the research hypothesis was accepted. However, the only 
statistically significant difference on Engagement in Leadership Tasks was between two 
denominations, where on average participants affiliated with the Pentecostal Church have 
a higher score by 1.12 points, compared to participants affiliated with the Catholic 
Church (p = .005) (see Table 23). 
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Table 22 
 
GML ANOVA: Differences in the Level of Engagement in Leadership Tasks by  
Denominational Affiliation 
 
Source df SS MS F p Ƞ2  
Between Groups 3 62.26 20.75 4.13 .007 .04 
Within Groups 297 1492.92 5.03    
Total 300 1555.18         
 
 
 
Table 23 
 
Multiple Comparison With a Bonferroni Correction: Engagement in  
Leadership Tasks Differences Between Denominational Affiliation 
 
Denomination (i) Denomination (j) M (i-j) SE p 
Catholic Church Mainline Church -0.51 0.89 1.00 
 Evangelical Church -0.44 0.34 1.00 
 Pentecostal Church -1.12 0.33      .005** 
     
Mainline Church Evangelical Church 0.07 0.88 1.00 
 Pentecostal Church -0.61 0.87 1.00 
     
Evangelical 
Church Pentecostal Church -0.68 0.30 .153 
p = .05. **p < .01. 
 
 
 
Research Question 7 and Hypothesis 7 
Research Question 7 investigated whether there is a statistically significant 
relationship between the total aggregate scores of Social Service Involvement and 
Religious Participation among youth in Chicago Latino congregations, and it was 
hypothesized that there is a significant relationship (see Hypothesis 7). A simple linear 
regression was conducted to test this relationship. The analysis revealed that Religious 
Participation significantly predicted Social Service Involvement [F(1,285) = 5.336, p = 
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0.02, R2 = .018] among youth in Latino congregations, thus the research hypothesis was 
accepted. Participant’s Social Service Involvement scores increased 0.02 points for each 
increase in the Religious Participation score (see Table 24). 
 
 
Table 24 
 
Regression Analysis Summary: Religious Participation Predicting Social  
Service Involvement 
 
Variable B SE  β t p 
Religious Participation Total 0.22 0.09 0.14 2.31 0.02* 
R2 = 0.018. F(1,285) = 5.336. p = 0.02. *p < .05. 
 
 
 
Research Question 8 and Hypothesis 8 
Finally, Research Question 8 explored the relationship between the total 
aggregate scores of Engagement in Leadership Tasks and Religious Participation among 
youth in Chicago Latino congregations, and it was hypothesized that there is a significant 
relationship (see Hypothesis 8). To explore the research question, a simple linear 
regression was conducted to predict Engagement in Leadership Tasks by Religious 
Participation. Religious Participation was found to be a statistically significant predictor 
of Engagement in Leadership Tasks [F(1,300) = 64.427, p < .001], with an R2 = 0.177. 
Participants’ scores in Engagement in Leadership Tasks increased .182 points for each 
increase in the Religious Participation score (see Table 25). 
 
Summary 
The summary of all the research questions and hypotheses can be seen in Table 
26. Research Questions 1, 3 and 5 were descriptive in nature and therefore do not have 
 136 
Table 25 
 
Regression Analysis Summary: Religious Participation Predicting  
Engagement in Leadership Tasks 
 
Variable B SE B β t p 
Religious Participation 0.182 0.023 0.42 8.027 <0.001** 
R2 = 0.177. F(1,300) = 64.427. p < .001. **p < .01. 
 
 
 
statistical significance assigned. This was indicated by a dash on the summary table (see 
Table 26). Research Questions 2, 4, and 6 utilized GLM ANOVA analyses with the 
demographic variables (i.e., control variables) of denominational affiliation, age, gender, 
Hispanic/Latino group identification, language usage, and participant’s country of birth to 
investigate differences on the outcome of Religious Participation, Social Service 
Involvement, and Engagement in Leadership Tasks. Research Question 2 found the 
demographic variables to be statistically significant (p < .001) in relationship to the level 
of Religious Participation, with the only variable that explained a significant proportion 
of unique variance being the difference in denominational affiliation among participants, 
and the Catholic church being the only denomination that accounted for unique variance 
with an overall lower average participation score. Research Hypothesis 2a was found to 
be statistically significant, as Age did account for a significant proportion of unique 
variance in predicting the level of Religious Participation (p = .019) among participants. 
However, Research Hypothesis 2b was rejected as there was no statistically significant 
difference in the level of Religious Participation differentiated by Gender (p = .51). 
Research Question 4 indicated that while the model with the demographic variables did 
account for a statistically significant proportion of unique variance in Social Service 
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Table 26 
 
Summary of Results for Research Questions and Hypotheses 
 
RQ# / 
RH # 
Research Question or Research Hypothesis p Significant 
RQ 1 The level of Religious Participation among youth in 
Chicago Latino congregations. 
- - 
    
RQ 2 The level of youth’s Religious Participation varies by: 
denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; 
and participant’s country of birth. 
 
<.001 Yes 
RH 2a There is a significant relationship between age and the 
level of Religious Participation.  
 
.019 Yes 
RH 2b There is a significant relationship between gender and 
the level of Religious Participation. 
.51 No 
 
   
RQ 3 The level of Social Service Involvement among youth 
in Chicago Latino congregations. 
- - 
    
RQ 4 The level of youth’s Social Service Involvement varies 
by: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; 
and participant’s country of birth. 
 
<.001 Yes 
RH 4a There is a significant relationship between gender and 
the level of Social Service Involvement.  
 
.12 No 
RH 4b There is a significant relationship between 
denominational affiliation and the level of Social 
Service Involvement.  
.609 No 
    
RQ 5 The level of Engagement in Leadership Tasks among 
youth in Chicago Latino congregations. 
- - 
    
RQ 6 The level of youth’s Engagement in Leadership Tasks 
varies by: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; 
and participant’s country of birth 
 
<.001 Yes 
RH 6a There is a significant relationship between gender and 
the level of Engagement in Leadership Tasks. 
 
<.001 Yes 
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Table 26—Continued 
RQ# / 
RH # 
Research Question or Research Hypothesis p Significant 
RH 6b There is a significant relationship between 
denominational affiliation and the level of 
Engagement in Leadership Tasks. 
.007 Yes  
    
RQ / 
RH 7 
There a significant relationship between Social 
Service Involvement and Religious Participation 
among youth in Chicago Latino congregations. 
.02 Yes 
    
RQ / 
RH 8 
There a significant relationship between Engagement 
in Leadership Tasks and Religious Participation 
among youth in Chicago Latino congregations. 
<.001 Yes 
 
 
 
Involvement (p < .001), none of the individual variables accounted for a significant 
proportion of unique variance. This held true for Research Hypothesis 4a which 
investigated gender differences on who scored higher, males or females, on Social 
Service Involvement (p = .12) and Hypothesis 4b which investigated differences by 
denominational affiliation on Social Service Involvement (p = .609), therefore, both 
research hypotheses were rejected. In Research Question 6, statistical significance was 
found in the model with the demographic variables, as these did account for a statistically 
significant proportion of unique variance in Engagement in Leadership Tasks (p < .001). 
Additionally, Research Hypotheses 6a (H6a) and 6b (H6b) were both accepted, as the 
analyses revealed that both Gender (H6a) (p < .001) and denominational affiliation (H6b) 
(p = .007) did account for statistical significance on the level of Engagement in 
Leadership Tasks among participants. Specifically, females (M = 8.9) engage statistically 
more in Leadership Tasks than males (M = 7.9), and participants who affiliate with the 
Pentecostal Church report a statistically higher level of Engagement in Leadership Tasks 
than those affiliated with the Catholic Church (p = .005). The analysis for Research 
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Question 7 revealed that there is a statistically significant relationship between the level 
of Social Service Involvement and the level of Religious Participation among participants 
(p = .02), thereby accepting Research Hypothesis 7. Lastly, Research Question 8 also 
found that there is a statistically significant relationship between the level of Engagement 
in Leadership Tasks and the level of Religious Participation (p = .001); thus, Research 
Hypothesis 8 was accepted. 
Through this group of analyses, the relationship between factors were studied in 
order to answer the general research question: What is the relationship between the level 
of youth’s Religious Participation, and their level of engagement with two contributing 
ecological factors characteristic of Latino congregations: Social Service Involvement and 
Engagement in Leadership Tasks? The results of the analyses revealed that among youth 
in Chicago Latino congregations who participated in this study, based on the operational 
score range established for this study, there is a relatively high level (58 percent) of 
Engagement in Leadership Tasks (𝑋 = 9.22, SD = 2.28). However, the scores in their 
Social Service Involvement (𝑋 = 13.06, SD = 8.23) can be described as relatively low (17 
percent). Nevertheless, both the level of their Engagement in Leadership Tasks and 
Social Service Involvement (i.e., criterion construct variables) have a statically 
significant relationship with Religious Participation; therefore, the more youth participate 
in religious activities, the higher their score becomes related to the two criterion construct 
variables. 
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CHAPTER 5 
 
 
DISCUSSION 
Introduction 
This final chapter discusses the findings of the study within its seven sections. 
The first section provides a brief summary of the study, the second presents the findings, 
the third discusses the results, and the fourth section draws conclusions based on the 
research questions which guided this study. The remaining three sections provide an 
overview of implications for practice, followed by recommendations for further study in 
this field of research, and closing with an epilogue. 
 
Summary 
In the ecology of church dynamics and practices, including those related to 
leadership development, the Latino church in the U.S. has developed dynamics and 
practices that set it apart from the church in the ethnocultural majority (Maldonado & 
Martínez, 2008; Maldonado Pérez, 2005; Martínez, 2008; Montoya, 1987), two of which 
were of interest to this study.  
First, in the Latino church, one often sees new leaders emerging and developing 
under organic dynamics (i.e., less formalized processes) that arise within local 
congregations. These differ from some of the traditional approaches to church leadership 
development which tend to require following a curriculum of study, completing a training 
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program, being elected into such positions, or fulfilling a set of theological education 
requirements. Instead, they focus on developing one’s leadership through hands-on action 
(Hernández et al., 2016; Maldonado Pérez, 2005; Martínez, 2008; Tamez Méndez, 2017).  
Second, Latino churches find themselves with a large number of younger 
congregants, many of whom often acquire roles and responsibilities that are de facto 
leadership tasks and responsibilities, and through which they actively contribute towards 
local congregational and community life (Maldonado Pérez, 2005; Martínez, 2008; 
Tamez Méndez, 2017). These active roles constitute them as what could be seen as 
emerging leaders in these churches. Their leadership development thus arises from the 
opportunities to actively engage in activities such as public speaking, organizing events, 
and rendering service to the community.  
Because these dynamics are so important for the development of leaders in Latino 
congregations, it is crucial to identify, describe, and empirically analyze some of the 
dynamics and factors involved, both at the individual and institutional level. Hence, the 
purpose of this socioreligious study is to analyze the relationship of youths’ religious 
participation in Latino congregations to their development as leaders, by measuring the 
level of youth’s involvement with two selected ecological contributing factors within 
their congregations: social service involvement and engagement in leadership tasks. 
The theoretical framework of PYD provided a means by which to study some of 
the observed and anecdotally identified and described organic dynamics and practices 
present in Latino congregations that seem to be contributing towards the leadership 
development of their youth congregants. Researchers have already established that youth 
leadership development is a process that takes place over time, that early leadership 
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experiences can provide an important foundation for exercising leadership later in life, 
and that these early experiences often come in the form of opportunities through activities 
that are provided to youth in ecological contributing contexts such as religious 
organizations (Avolio, 2005; Avolio & Gibbons, 1988; Avolio & Vogelgesang, 2011; 
Day, 2011; Day et al., 2014; Day et al., 2012; Day & Sin, 2011; Murphy & Reichard, 
2011). Thus for this study, two such potentially contributing activities characteristic of 
Latino congregations were selected to guide the empirical analysis: social service 
involvement and engagement in leadership tasks (Crane, 2003; Martínez, 2008; Mulder et 
al., 2017; Stepick et al., 2009). 
Social service involvement and engagement in leadership tasks are some of the 
many different types of activities and opportunities that literature identifies as pathways 
towards nurturing and strengthening youths’ leadership abilities (Klau et al., 2006; 
Lerner, 2004c). These types of activities provide opportunities for engaging in a variety 
of repeated tasks that help exercise youths’ skills, knowledge, and talents which 
contribute to leadership development (Klau et al., 2006; MacNeil, 2006; Murphy & 
Reichard, 2011; van Linden & Fertman, 1998), also known within PYD as the behavioral 
indicator of exercising leadership (Benson et al., 2011) or reaching the Sixth C - 
Contribution (Schmid Callina et al., 2014). Social service involvement and engagement 
in leadership tasks have been independently hypothesized to have a positive relationship 
with children’s, adolescents’, and young adults’ leadership development and their 
fulfilment of leadership roles later in life as adults (Giles & Eyler, 1994; Lerner, 2004c; 
Lerner, Lerner, et al., 2005; Murphy & Reichard, 2011; RMC Research Corporation, 
2002). 
 143 
To this end, and to obtain data from a large pool of youth participants ages 13 to 
19 and also have representation from a diverse range of church denominations, portions 
of the existing data collected through the CLCS–YS (Burwell et al., 2010) were used to 
study the ecologically contributing dynamics and to construct the variables for analysis. 
The CLCS study was originally conducted through the Center for the Study of Latino 
Religion at the University of Notre Dame. 
The results of this study can be used to deepen understanding and strengthen the 
efforts congregations and denominations make towards nurturing leadership development 
among youth. The insights gained contribute new knowledge which can also be used 
towards the strategic plans of educational entities such as seminaries and universities who 
are interested in encouraging young people to consider ministry as a vocation. Finally, 
this study also adds findings towards the efforts of the CLCS, while also providing 
verifiable knowledge for the following fields of research: sociology of religion, 
leadership development, youth development, culturally diverse youth studies, theological 
education, and ministerial practice. 
A review of literature and pertinent studies revealed scarce empirical research 
available related to the topics which pertain to this study. The research and academic 
literature in the fields of leadership development, leadership and youth, and religion and 
youth, are still in their emerging stages. Research on youth leadership development 
within the Latino community is even more sparse. Nevertheless, contemporary 
developmental science research and theories provided the theoretical foundation for this 
study, primarily through the framework of PYD Theory, which indicates that certain 
characteristics present in contributing social or ecological contexts (e.g., home, school, 
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churches, etc.) support the healthy development and thriving of young people (Lerner et 
al., 2013; Lerner et al., 2009). This is especially true for those contexts which provide 
young people with positive and sustained adult-youth relationships, and opportunities to 
be actively engaged with activities that strengthen their skills and competencies, 
including their leadership abilities (Larson & Hansen, 2005; Overton, 2013a). 
Therefore, the first sections of the literature review focused specifically on youth 
leadership development rooted in PYD and other developmental theories. These theories 
emphasize the difference between adult and youth approaches to leadership and further 
highlight that leadership is a capacity that develops in an individual through a series of 
processes over time (Clinton, 1989, 2012; Murphy & Johnson, 2011; Murphy & Riggio, 
2003), that it is influenced by experiences over the course of a person’s lifespan (Avolio 
& Gibbons, 1988; Day & Sin, 2011), and among youth, it is developed through active 
practice (Murphy & Johnson, 2011; Murphy & Reichard, 2011). Youth who are involved 
and growing in their leadership skills early in life, will more likely continue to develop 
and act as leaders later in life (Murphy & Johnson, 2011; Murphy & Reichard, 2011). 
Subsequently, a description of some of the characteristics and dynamics present in 
Latino churches which support the focus of this study, was included. The overview also 
had a particular emphasis on describing the practices and challenges present in these 
contexts as it relates to working with young congregants. This was followed by a 
summary of research and theories which link social service involvement and engagement 
in leadership tasks as two specific developmental activities which promote leadership 
development among youth (Cress et al., 2001; Giles & Eyler, 1994; Lerner, 2004c; 
Lerner, Lerner, et al., 2005; Strobel & Nelson, 2007; Waldstein & Reiher, 2001; Yates & 
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Youniss, 1996). These two particular mediating factors were chosen as they reflect 
unique characteristics that make the local institutional dynamics in some Latino 
congregations different when compared to other ethno-cultural groups (Crane, 2003; 
Martínez, 2008; Stevens-Arroyo et al., 2003). Observation and anecdotal accounts have 
also pointed to these aspects being present in congregations that nurture the previously 
mentioned organic dynamic of leadership development among youth. These aspects, and 
the results of previous studies conducted in different contributing contexts (e.g., colleges, 
schools, and after-school programs), contributed towards the selection of the two 
criterion variables as well as the construction of the Social Service Involvement and 
Engagement in Leadership Tasks scales used in this study. The final sections of the 
literature review provide an overview of sociodemographic characteristics of the U.S. 
Latino population, followed by a brief description of the CLCS, which includes other 
studies drawing data from the CLCS. 
To form the construct variables, all 104 items of the original CLCS–YS 
questionnaire were reviewed for applicability. A total of 23 items were selected which 
resulted in six components of the Social Service Involvement criterion construct variable, 
five components of the Engagement in Leadership Tasks criterion construct variable, six 
components of the Religious Participation predictor construct variable, and six 
components of the Demographic Characteristics control variables (see Table 1). The 
sample population in this study was 307 adolescents and young adults. All cases selected 
for the study were for participants between 13 and 19 years of age. The proportion of 
female respondents was slightly higher (50.5 percent), and the majority identify with the 
Pentecostal (38.4 percent) and Evangelical (32.6 percent) church denominations. 
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Regarding Hispanic/Latino group identification categories, Mexican American (34.1 
percent) and Mexican (26.8 percent) were the largest groups. Most respondents indicated 
that they read, think, write, and speak more in English than in Spanish (80.8 percent). In 
total 67.5 percent indicated being born in the United States, 1.3 percent in Puerto Rico, 
and 27.8 percent outside of the United States. 
Eight research questions and eight research hypotheses were tested in this survey 
study. The statistical procedures used were ex post facto research design Type III 
(Newman et al., 2006), with F-test for the statistical significance of the proposed 
relationships in the hypotheses, and descriptive, correlational, and GLM ANOVAs for 
analyzing whether there were significant relationships between the predictor variables 
and the outcomes, while controlling for covariates thereby allowing the testing of the 
alternative hypotheses (Fox, 2015; Howell, 2010). Furthermore, Type I error buildup was 
controlled through the Bonferroni test (Newman et al., 2000). 
 
Research Findings 
Using the data collected through the CLCS–YS instrument, this dissertation 
sought to explore the relationship between factors that are of interest to answering the 
general research question: What is the relationship between the level of youth’s Religious 
Participation, and their level of engagement with two contributing ecological factors 
characteristic of Latino congregations: Social Service Involvement and Engagement in 
Leadership Tasks? To this end, based on the general research question, the data analysis 
was conducted in accordance with the eight Research Questions and their corresponding 
Research Hypotheses. 
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Research Questions 1, 3, and 5 tested the level of Religious Participation, Social 
Service Involvement, and Engagement in Leadership Tasks among youth in Chicago 
Latino congregations. 
Research Questions 2, 4, and 6 tested the differences between the demographic 
variables of denominational affiliation, age, gender, Hispanic/Latino group identification, 
language usage, and the participant’s country of birth, and the outcomes on the level of 
Religious Participation, Social Service Involvement, and Engagement in Leadership 
Tasks. 
Research Hypotheses 2a, 2b, 4a, 4b, 6a, and 6b tested differences in the level of 
Religious Participation, Social Service Involvement, and Engagement in Leadership 
Tasks differentiated by relevant demographic characteristics chosen accordingly: age, 
gender, and denominational affiliation. 
Research Questions 7 and 8 tested the relationship between the level of Religious 
Participation and the level of Service Involvement and Engagement in Leadership Tasks 
among participants. Research Hypotheses 7 and 8 were tested under the premise that 
there is a statistically significant relationship among the variables. 
The following sections are structured where the pertinent findings of Research 
Questions 1 and 2, with the corresponding Research Hypotheses 2a and 2b, will 
constitute one combined reporting section dealing with Religious Participation. Next, the 
Social Service Involvement section will report the results for Research Questions 3, 4, 
and 7, with their corresponding Research Hypotheses 4a, 4b, and 7. Finally, the third 
section reports on results regarding Engagement in Leadership Tasks which covers 
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Research Questions 5, 6, and 8, along with Research Hypotheses 6a, 6b, and 8. Further 
details regarding the results of the data analysis can be found in Chapter 4. 
General Overview of Findings 
In general, the results of the frequencies on the raw data for each individual 
survey item used were consistent with the findings of relevant research in this field of 
study, mainly the results for Latino youth in the NSYR. What is unique in the present 
study, is the use of construct variables as a means of identifying, measuring, and 
describing the presence of ecological contributing factors both at individual and 
congregational levels within Latino congregations. Based on PYD theory, the construct 
variables were created by categorizing youth participants’ survey-reported data regarding 
their experiences and involvement in Chicago Latino congregations (see Table 1). 
Furthermore, both construct variables for Social Service Involvement and 
Engagement in Leadership Tasks, were tested for their relationship to Religious 
Participation. The possible implications of the frequencies and the relationships among 
variables towards potentially promoting and supporting leadership development among 
youth in Latino congregations are presented in the Discussion of the Results section of 
this chapter. 
As a reference note, throughout the following report, for the purpose of contextual 
score description within this study, the aggregate scores from the three constructed 
criterion and predictor variables are operationally categorized and described under the 
following range: those that fall at or under the 25 percentiles are considered low scores; 
those that fall between the 26 to 49 percentiles are medium scores, those between the 50 
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to 75 percentiles are considered high, and those that fall at or above the 76 percentiles are 
considered extremely high scores. 
Religious Participation Findings 
Research Question 1 asked: What is the level of Religious Participation among 
youth in Chicago Latino congregations, as measured by the aggregate score? Descriptive 
statistics were computed to determine the aggregate score, these indicated that youth in 
Chicago Latino congregations (N = 302) who participated in the study obtained a mean 
score of 22.9 for Religious Participation (𝑋 = 22.9, SD = 5.25). Based on the operational 
score range established for this study, the mean score of the reported participation 
translates to a relatively high score for Religious Participation, as it represents obtaining 
74 percent of the possible maximum total score for this aggregate variable. 
Subsequently, the frequencies on the raw data for each individual survey item 
comprising the Religious Participation total score were also calculated. First, 83.8 percent 
of youth in Latino Chicago congregations attend worship services or mass once or more 
than once a week. Likewise, 67.6 percent of respondents reported attending Sunday, 
Sabbath, catechesis or Bible school classes (i.e., religious education classes) once or more 
than once a week. Furthermore, in regards to involvement in additional religious 
activities, 56.2 percent of youth reported participating fairly or very often in worship 
team, drama group, or choir at their respective congregation. Likewise, 67.5 percent of all 
survey participants report spending between three and more than nine hours per week in 
church-related activities. All survey participants (100 percent) also reported being 
currently involved in a religious youth group, and 70.2 percent attend the religious youth 
group’s meetings and events about once per week or more. 
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To further investigate youth’s Religious Participation, Research Question 2 asked: 
How does the level of youth’s Religious Participation, as measured by the aggregate 
score, relate to denominational affiliation, age, gender, Hispanic/Latino group 
identification, language usage, and participant’s country of birth? A GLM ANOVA was 
computed using each of the demographic variables to investigate the variance on the level 
of Religious Participation. The demographic variables were found to be statistically 
significant in relationship to the level of Religious Participation, yet only the difference in 
denominational affiliation among participants accounts for a significant proportion of 
unique variance. Among the four denominational categories, participants affiliated with 
the Catholic Church had a statistically lower average Religious Participation score when 
compared only to those affiliated with the Evangelical and Pentecostal church, there was 
no statistical difference when compared to the Mainline Church.  
Further testing of Research Hypotheses 2a and 2b through linear regression 
analyses showed that in this sample age did account for a significant proportion of unique 
variance in predicting the level of Religious Participation among youth, with the score 
increasing as the age of participants increased. However, gender does not represent a 
statistically significant difference in the scores. 
Social Service Involvement Findings 
Research Question 3 investigated the level of Social Service Involvement among 
youth in Chicago Latino congregations, as measured by the aggregate score. Descriptive 
statistics were computed to determine the aggregate score, these indicated that youth in 
Chicago Latino congregations (N = 287) who participated in the study obtained a mean 
score of 13.06 for Social Service Involvement (𝑋 = 13.06, SD = 8.23). Based on the 
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operational score range established for this study, the mean score of the reported 
involvement translates to a relatively low score for Social Service Involvement, as it 
represents obtaining 17 percent of the possible maximum total score for this aggregate 
variable. 
Subsequently, the frequencies on the raw data for each individual survey item 
comprising the Social Service Involvement total score were also computed. In total, 46 
percent of youth in Latino Chicago congregations reported having spent time 
participating in a community service or volunteer activity in the 12 months prior to 
participating in the study, however, 32.5 percent of youth have not participated at all. 
Youth also reported on the number of times they volunteer or do community service in an 
average month. In total, 35.4 percent reported doing so one to five times per month, nine 
percent reported doing so six to 10 times per month, and only 18.2 percent reported not 
spending time volunteering on a regular basis in an average month. On a typical day of 
volunteering, 56 percent of youth reported spending between one to four hours each time 
they volunteer. Of the volunteer work youth reported being involved in, they reported 
that a total of 64.6 percent of the work was organized by a religious organization or 
congregation/parish at least some of the time (22.5 percent), if not all of the time (12.3 
percent). Regarding being involved in helping others directly, not through work planned 
by an organization, youth reported spending no time (40.4 percent), or less than one hour 
(27.8 percent) in an average week. Furthermore, 68.2 percent of participants reported that 
they have been encouraged to get involved in volunteering for community service by 
someone in their church. 
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Further investigating Social Service Involvement, Research Question 4 asked: 
How does the level of youth’s Social Service Involvement, as measured by the aggregate 
score, relate to denominational affiliation, age, gender, Hispanic/Latino group 
identification, language usage, and participant’s country of birth? A GLM ANOVA was 
computed using each of the demographic variables to investigate differences in the 
outcome of Social Service Involvement. The demographic variables were found to be 
statistically significant in relationship to the level of Social Service Involvement, yet 
none of these individual demographic variables accounted for a statistically significant 
proportion of unique variance in predicting Social Service Involvement. In further 
investigating Research Hypotheses 4a and 4b through linear regression analysis and 
GLM ANOVA, the testing revealed that neither gender or denominational affiliation are 
a statistically significant predictor of Social Service Involvement. 
Finally, Research Question 7 explored whether there is a statistically significant 
relationship between the total aggregate scores of Social Service Involvement and 
Religious Participation among youth in Chicago Latino congregations. It was 
hypothesized that there is a significant relationship (Hypothesis 7). A simple linear 
regression was conducted to test this relationship. The analysis revealed that Religious 
Participation significantly predicted Social Service Involvement among youth in Latino 
congregations. Thus, participants’ Social Service Involvement scores increased as a result 
of their Religious Participation scores increasing. 
Engagement in Leadership Tasks Findings 
Research Question 5 examined the level of Engagement in Leadership Tasks 
among youth in Chicago Latino congregations, as measured by the aggregate score. 
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Descriptive statistics were computed to determine the aggregate score, these indicated 
that youth in Chicago Latino congregations (N = 302) who participated in the study 
obtained a mean score of 9.22 for Engagement in Leadership Tasks (𝑋 = 9.22, SD = 
2.28). Based on the operational score range established for this study, the mean score of 
the reported participation translates to a relatively high score for Engagement in 
Leadership Tasks, as it represents obtaining roughly 58 percent of the possible maximum 
total score for this aggregate variable.  
Subsequently, the frequencies on the raw data for each individual survey item 
comprising the Engagement in Leadership Tasks total score were also computed. The 
results indicate that 63.2 percent of youth in Latino Chicago congregations have spoken 
in front of the congregation or parish, ranging from sometimes (44.7 percent), to fairly 
often (12.9 percent), and very often (5.6 percent). Regarding influencing others by 
inviting friends their age to church, 80.5 percent report having invited a friend to church 
at least sometimes (50 percent). Furthermore, 76.5 percent of youth in Latino 
congregations have helped to organize an event or program at church at least sometimes, 
with 25.2 percent of participants reporting helping fairly often, and 11.6 percent reporting 
helping very often. Of those who participated in the study, 26.2 percent report that they 
are a leader in their church’s religious youth group, and 36.1 percent of participants also 
report being involved in an organization in which they themselves had planned an event, 
led a meeting, or given presentations or speeches. 
Further investigating youth’s Engagement in Leadership Tasks, Research 
Question 6 asked: How does the level of youth’s Engagement in Leadership Tasks, as 
measured by the aggregate score, relate to denominational affiliation, age, gender, 
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Hispanic/Latino group identification, language usage, and participant’s country of birth? 
A GLM ANOVA was conducted using each of the demographic variables to investigate 
differences in the outcome of Engagement in Leadership Tasks. The variables for gender, 
Hispanic/Latino group identification, and age were found to be statistically significant in 
relationship to the level of Engagement in Leadership Tasks. Female participants have a 
higher score in Engagement in Leadership Tasks than males, and participants’ score also 
increased by .156 with each additional year of age. Moreover, Research Hypotheses 6a 
and 6b were also tested through GLM ANOVAs. Hypothesis 6a confirmed that gender is 
a statistically significant predictor of Engagement in Leadership Tasks, with females 
engaging in statistically more leadership tasks than males. Research Hypothesis 6b found 
denominational affiliation also to be statistically significant. However, the only 
statistically significant differences on Engagement in Leadership Tasks were between 
two denominations, where on average, participants affiliated with the Pentecostal Church 
have higher scores compared to participants affiliated with the Catholic Church. 
Finally, Research Question 8 explored whether there is a statistically significant 
relationship between the total aggregate scores of Engagement in Leadership Tasks and 
Religious Participation among youth in Chicago Latino congregations, and it was 
hypothesized that there is a statistically significant relationship (Hypothesis 8). A linear 
regression was conducted to test this relationship. The analysis revealed that Religious 
Participation significantly predicted Engagement in Leadership Tasks among youth in 
Latino congregations, thus, participants’ Engagement in Leadership Tasks scores 
increased in function of the increase in their Religious Participation scores. 
 155 
General Research Question Findings 
Through this group of analyses, the relationship between factors was studied in 
order to answer the general research question: What is the relationship between the level 
of youth’s Religious Participation, and their level of engagement with two contributing 
ecological factors characteristic of Latino congregations: social service involvement and 
engagement in leadership tasks?  
The results of the analyses revealed that among youth in Chicago Latino 
congregations, there is a level of Engagement in Leadership Tasks that can be described 
as falling in the higher range (𝑋 = 9.22, SD = 2.28). The scores in their Social Service 
Involvement indicated that their level as low (𝑋 = 13.06, SD = 8.23). Nevertheless, both 
the level of their Engagement in Leadership Tasks and Social Service Involvement (i.e., 
criterion construct variables) have a statically significant relationship with Religious 
Participation; therefore, the more youth participate in religious activities, the higher their 
score becomes related to the two criterion construct variables. 
 
Discussion of the Results 
Grounded on the research questions addressed in this study, the hypotheses tested, 
and findings from previous research, the following three sections present the discussion 
of the results. Each subsection covers accordingly both individual congregant-level and 
institutional-level aspects of youths’ religious participation, involvement in social 
service, and engagement in leadership tasks within Chicago Latino congregations, and 
the implications for leadership development. 
The discussion has an emphasis on three areas of interest: first, comparing the 
results of the frequencies for the survey items used in this study to those of the NSYR; 
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second, also based on the frequencies for each individual survey item, providing a 
contextual description of social phenomena and indicators present in the setting where the 
survey research was conducted; third, based on PYD theory, discussing the attributes 
present in Chicago Latino congregations which seem to be reflecting characteristics 
found within ecological contributing contexts that support healthy development and 
thriving among youth (Eccles & Gootman, 2002), particularly the behavioral indicator of 
exercising leadership (Benson et al., 2011) or reaching the Sixth C - Contribution 
(Schmid Callina et al., 2014). For details on the results from the statistical analysis, see 
Chapter 4 and the Research Findings section within this chapter. 
Limitations and Explanatory Notes 
As a general note regarding the concepts and information presented in both the 
Discussion of the Results and Implications for Practice sections of this chapter, there are 
a few issues and limitations of the study (by virtue of its design) that I want to address 
beforehand to help frame the dialogue. 
First, it is important to highlight that contextual aspects such as personal identity, 
country of origin, denominational affiliation, community life, spaces, location, context, 
and degree of assimilation to the mainstream, among many other factors, all influence 
and create distinct cultural variations in the characteristics among Latino congregations, 
congregants, and the youth in their communities. Furthermore, structural differences and 
congregational systems among Catholic, Evangelical, Mainline, and Pentecostal 
denominations also have varying norms, regulations, polity, rituals, narratives, 
hierarchies, and traditions. Therefore, the assessments and recommendations offered 
herein are not intended to represent Latino congregations or youth as homogeneous 
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groups, or to lean on stereotypical statements or ethnoracial essentialization. Rather, they 
simply offer general concepts, which need to be transliterated to each context and 
situation, so that these can be useful to those reading this study. Furthermore, being that 
this study is grounded on survey research methodology, the research design limits the 
findings and conclusions in that these are not representative of, and cannot be applied to 
the population at large, the findings only provide a contextual description of social 
indicators present in the setting where the survey research was conducted (Glewwe & 
Levin, 2005). 
Second, it is also imperative to note that due to the data collection procedures 
used in the CLCS (see Chapter 3), it is highly probable that the methodology skewed the 
results towards young congregants that participate in smaller congregations and that are 
also more active in their congregation, especially when compared to respondents in many 
large, especially Catholic congregations (Burwell et al., 2010). Furthermore, the data 
analysis indicates that overall there was a higher percentage of participants in the CLCS–
YS from Pentecostal (38.4 percent) and Evangelical (32.6 percent) denominations, 
consequently, the data and contextual descriptions might be more representative of the 
particular institutional and congregational dynamics among these two denominations. 
Third, socioreligious researchers have also reported that there is a tendency 
among survey and poll participants to over-report their attendance to religious services 
and therefore somewhat inflate the survey data relative to what might actually be taking 
place in a congregation (Hadaway & Marler, 2005; Voas, 2007). Moreover, quantifying 
religious participation and practices has its challenges. Even with all the measures of 
religion and religiosity available, test-retest reliability can be low. There are also aspects 
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of privacy, personal identity, and subjective feelings which can interfere with the manner 
in which participants report their habits and beliefs (Voas, 2007). These dynamics need to 
be taken into consideration when interpreting the results. 
Fourth, survey items with aggregate scores were used to construct the three 
variables for analysis (Religious Participation, Social Service Involvement, and 
Engagement in Leadership Tasks), and this process may contribute to some limitations in 
the study. On the one hand, an aggregate score may not be the best way to measure the 
variables. The classical testing method with the principle that there is an underlying 
construct that is manifested in multiple ways but cannot be fully captured in a single 
observation was followed, consequently using the theoretical framework to select the 
survey items that compose the construct variable (Lord, 2012; Voas, 2007). Thus, the 
assumption that an aggregate score was representative of the concept and construct was 
followed. In future studies, perhaps following a method such as item response theory 
(Lord, 2012; van der Linden & Hambleton, 2013) might prove to be more adequate for 
constructing and analyzing the scales in the construct variables of this study. Item 
response theory recognizes that each individual question in a survey has a different 
degree of difficulty, and therefore there needs to be a comparison not only of one 
individual to another, but also the difference in one score with another (Voas, 2007). 
Likewise, there are limitations to using a previously designed survey tool. This 
dissertation was restricted by the predetermined content of each of the selected survey 
questions of the CLCS–YS. The manner in which the questions were asked regarding the 
topic of interest was another limitation. My observation and opinion based on decades of 
working with youth are that some of the questions in the survey may have been hard for 
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youth to understand, therefore rendering responses that might not be accurate. For 
example, some of the questions are very long and include elaborate explanations which 
tend to make it hard to remember what the question was initially asking. I believe the 
survey questions needed to be more specific about actions, habits, and opinions, and done 
so through brief and direct expressions that are easier for youth understand. 
Nonetheless, in spite of possible complications, the data collected and analyzed 
through this study provide a path for creating a contextual description of socioreligious 
phenomena present in Chicago Latino congregations, as well as a wider reference into the 
religious lives and practices of Latino youth. 
Finally, throughout the presentation of the material and recommendations in this 
chapter, the terms “youth minister” or “youth ministry” have been intentionally omitted. 
It is my ministerial philosophy and outlook that, in general, the cultural, organizational, 
and community dynamics in our Latino congregations call for a different approach and 
model to serving youth than what is traditionally known under the previously referred to 
terms. Especially when operating from a base that conceives a person’s development as 
lifelong, multidimensional, multidisciplinary, and multidirectional (Avolio & Gibbons, 
1988; Day, 2011; Lamb & Freund, 2010; Lerner, 2004a). Within our Latino 
congregations, which tend to be communal, family-oriented, intergenerational, smaller-
sized, and closely-knit, an outlook and ministerial approach which promotes the entire 
congregation as “youth ministers,” and all congregational outreach and service efforts as 
“youth ministry,” tends to be better fitting of the assets and particular needs of our 
community (Tamez Méndez, 2017). It is from this ministerial perspective and philosophy 
that I want to invite readers to view the material presented herein. 
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Youth, Religious Participation, and 
Leadership Development 
 
Religious Participation served as the predictor variable in this study and it 
provides us with data that aids in describing the phenomena unfolding in Chicago Latino 
congregations which seem to be reflecting developmental attributes found within 
ecological contributing contexts that support PYD and thriving among youth (Eccles & 
Gootman, 2002). 
Religious Participation Frequencies 
Comparison 
To further support the survey items results and how these hold-up to the findings 
in other pertinent studies of youth and religion, in the following section the reported 
frequencies of the CLCS–YS are compared with the frequencies of Wave 1 of the NSYR 
among Latino youth (Johnson-Mondragón, 2007; Smith & Denton, 2009). 
Within the reported frequencies, it was found in this study that 58.6 percent of 
youth in Chicago Latino congregations (all denominational affiliations combined) 
reported attending worship service or mass more than once a week, and 25.2 percent 
reported attending once a week. In comparison, in the NSYR, six percent of Catholic and 
33 percent of Protestant Latino youth reported attending worship service or mass more 
than once a week, and 31 percent of Catholic and 24 percent of Protestant youth reported 
attending once a week. 
Concerning attendance to religious education classes (e.g., Sunday, Sabbath, 
catechesis or Bible school), 21 percent of Catholic and 40 percent of Protestant youth 
who participated in the NSYR reported attending at least once a week or more. In 
comparison, in the CLCS–YS, 35.2 percent of youth in Latino congregations (all 
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denominational affiliations combined) reported attending religious education classes 
more than once a week, and 35.1 percent reported attending once a week. 
One area where the results were significantly dissimilar between those in the 
NSYR and those in this study was regarding participant’s reported involvement in a 
religious youth group. Only 20 percent of Catholics and 44 percent of Protestants in the 
NSYR study reported currently being involved in a religious youth group. In contrast, 
100 percent of participants who responded to the CLCS–YS reported being involved in a 
religious youth group, with 42.4 percent attending once a week, and 27.8 percent 
attending more than once a week.  
Contextual Descriptions and Implications 
for PYD 
In general, as presented in the Research Findings section and in the frequency 
comparisons above, both the results from the frequencies and the relationships among the 
construct variables indicate that the level of religious participation and engagement of 
youth in Chicago Latino congregations can be operationally described as high. These 
results obtained are congruent with past studies throughout the decades which have 
consistently noted the tendency among Latino youth towards high levels of religious 
participation and engagement when compared to their White peers (e.g., Benson et al., 
1986; Johnson-Mondragón, 2007). 
Furthermore, being that the healthy development of an individual occurs in a 
bidirectional relationship between the individual and the multiple levels of their 
environments, Latino congregations are affording youth congregants an ecological 
context where they are part of community life, are receiving support, and are having the 
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opportunity to regularly engage in positive interactions with others (Eccles & Gootman, 
2002; Lerner et al., 2009; Lerner & Overton, 2008). Therefore, in agreement with PYD 
theory, the reported tendency among youth in Chicago Latino congregations towards high 
levels of participation in their religious community, and the fact that Chicago Latino 
congregations are providing multiple programs and activities by which youth can connect 
with their religious communities, these dynamics and practices have the potential for 
being a strong influence towards the emergence and development of their leadership 
capacities. 
Chicago Latino congregations show indications of serving as ecological 
contributing contexts which support PYD because in this study the majority of youth 
reported spending three or more hours per week in church-related activities. This 
regularity of attendance is a potential contributing characteristic being that previous 
studies, such as that of Scales et al. (2000), have pointed out that spending three or more 
hours a week participating in clubs or organizations in the community is one of the 
developmental assets which is highly linked to youth’s thriving outcomes. 
Likewise, Damon and others (Damon et al., 2003; Mariano & Damon, 2008) 
found that the relationship between spirituality, religion, purpose, and different aspects of 
PYD, provide a pathway of support for youth to reach the Sixth C of Contribution (see 
Chapter 2, Lerner’s PYD model). In this current study, the majority of youth not only 
reported attending at least once per week to religious services and spending more than 
three hours per week in church related activities, they also indicated that these activities 
include options such as religious education classes, worship teams, drama groups, choir, 
and youth group meetings. Thereby giving youth an ample variety of options through 
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which they might have the opportunity to connect with other peers and caring adults, put 
their skills to use, and be rooted in the community life of their congregations. Youth’s 
high participation results are also supported by the high mean score obtained for 
Religious Participation. 
Moreover, among youth who partook in this study their Religious Participation 
aggregate score increased as their age increased. This is a very important research result 
which further emphasizes that, among Chicago Latino congregations, youth seem to be 
finding a socioreligious context with which to connect even as they age. Researchers 
have found that when youth develop in environments that respond to their changing 
needs and that provide them with positive and sustained adult-youth relationships for at 
least a year, they are more likely to experience healthy outcomes (Blum, 2003; Eccles, 
2004; Eccles & Gootman, 2002; Eccles et al., 1993; Eccles & Wigfield, 2002; Lerner, 
2004a, 2004c; Rhodes, 2002; Roth & Brooks-Gunn, 2003a, 2003b). 
Additionally, this finding also seems to indicate a contrast in the level of religious 
participation among youth in Latino congregations when compared to youth in the 
cultural majority, because studies report that youth in the cultural majority are less likely 
to attend services or identify with a religious group than any other group in recent history 
(e.g., Kinnaman & Hawkins, 2011; Pew Research Center, 2015). 
However, it is important to point out the results of this study indicate that among 
the four denominational categories, participants affiliated with the Catholic Church had a 
statistically lower average Religious Participation score when compared to those 
affiliated with the Evangelical and Pentecostal church. Therefore, the points included in 
this discussion might reflect differently among Catholic congregations. These findings 
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warrant further study in order to identify to what extent young people are engaged in 
Latino congregations, and what are the similarities and differences among denominations. 
Still, this reported level of participation can potentially contribute towards the 
opportunities youth have to practice and develop their leadership abilities. 
Taking into account this collection of results which indicate a high level of 
religious participation and involvement among youth in Chicago Latino congregations, it 
is likely that these dynamics and the opportunities provided to youth are contributing 
towards their thriving, and more specifically, the behavioral indicator of exercising 
leadership (Benson’s PYD model) or reaching the Sixth C of Contribution (Lerner’s PYD 
model). However, definitive conclusions and correlations will have to be drawn in 
subsequent studies, as the current study did not investigate the specific factors, 
circumstances, dynamics, and direct contextual characteristics under which an 
involvement in Chicago Latino congregations, and the religious activities provided 
therein, lead to leadership development among youth.  
Youth, Church, Social Service Involvement, 
and Leadership Development 
The first potentially mediating variable between religious participation and 
leadership development that was analyzed in this study was Social Service Involvement. 
The analysis provides us with data that aids in describing the phenomena unfolding in 
Chicago Latino congregations which seem to be reflecting developmental attributes 
found within ecological contributing contexts that support PYD and thriving among 
youth (Eccles & Gootman, 2002). 
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As presented in the Research Findings section, based on the mean score for Social 
Service Involvement, the level of involvement of youth in Chicago Latino congregations 
can be operationally described as low. However, when the frequencies for each individual 
survey item were calculated, these indicated that participants have a level of involvement 
in community service and volunteer work which ranged in the mid percentages. 
The low total aggregate score for Social Service Involvement among youth who 
participated could be attributed to a couple of limitations in the study. On the one hand, 
an aggregate score may not be the best way to measure the variable. Likewise, there are 
limitations to using a previously designed survey tool, as the answers reported may not be 
accurate. For example, survey item 7.2a which asked: “About how many times in an 
AVERAGE MONTH do you do volunteer work or community service work?” This 
survey item allowed participants to write in their answer, rather than choose from 
multiple choice answers with a range of possible times in a month. As a result, some 
participants wrote numbers that seem excessively high, such as volunteering 20, 33, 45, 
and 56 times per month (3.5 percent). Such answers to this survey item contributed to 
what I suspect is an elevated maximum possible total aggregate score by which to 
measure Social Service Involvement. 
Social Service Involvement Frequencies 
Comparison 
To further support the survey items results and how these hold-up to the findings 
in other pertinent studies of youth and religion, in the following section the reported 
frequencies of the CLCS–YS are compared with the frequencies of Wave 1 of the 
National Study of Youth and Religion among Latino youth (Johnson-Mondragón, 2007; 
Smith & Denton, 2009). 
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Within the reported frequencies, it was found in this study that 46 percent of 
youth in Latino Chicago congregations reported having spent time participating in a 
community service or volunteer activity in the 12 months prior to participating in the 
study. In comparison, in the NSYR, 57 percent of Catholic and 67 percent of Protestant 
Latino youth reported having been involved in volunteer work or community service at 
least a few times. 
Moreover, in the NSYR, 38 percent of Catholic and 32 percent of Protestant 
Latino youth reported that the volunteer work they were involved in was not organized by 
a religious group. In this dissertation based on the responses to the CLCS–YS, youth in 
Latino congregations (all denominational affiliations combined) reported that 23.8 
percent of the volunteer work they were involved in was not organized by a religious 
organization, congregation, or parish. 
Contextual Descriptions and Implications 
for PYD 
In general, as presented in the Research Findings section and in the frequency 
comparisons above, the results in this study for youth’s involvement in social service or 
volunteering are mixed. The mean aggregate score for Social Service Involvement 
obtained is low, however the frequencies for each individual survey item show that 46.0 
percent of the youth reported being involved in social service in the past 12 months. 
In this case, the frequencies of the reported habits, actions, and behaviors 
regarding Social Service Involvement provide us with what appears to be a clearer path 
by which to describe the phenomena in the context of the Chicago Latino Congregations. 
Overall, almost half of the youth in Chicago Latino congregations were involved in social 
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service or volunteering in the past year prior to answering the questionnaire, although it is 
also important to note that almost one-third of the youth also reported never participating 
in social service or volunteer work before. Being that none of the demographic variables 
tested were statistically significant in predicting a significant proportion of unique 
variance for the aggregate score of Social Service Involvement, future studies will need 
to focus on exploring the reasons why some of the youth in Latino congregations are not 
participating in social service or volunteer work, especially those related to the ecological 
contributing context. 
About half the youth in Chicago Latino congregations report being involved in 
volunteer work or social service at least once per month, and that on a typical day of 
volunteering, they are spending one or two hours, if not more, working. They also 
reported that the volunteer work or social service they are involved in, is organized by a 
religious organization, congregation or parish some to all of the time. However, half the 
participants also indicated that in an average week, they also help people in need without 
going through an organization at least an hour per week or more. Thus, about half of the 
youth who participated in the survey are involved in volunteering or social service in and 
out of their local congregation. 
Therefore, these results seem to indicate that young congregants in Chicago 
Latino churches are having opportunities to be actively involved in doing social service 
or volunteer work, and that they are partaking in them. Based on the survey reports, there 
seems to be an indication that their congregations are organizing efforts that give them 
the opportunity to do so. Furthermore, the majority of youth also report being encouraged 
by others in their church to be involved in social service, indicating that they are in a 
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supportive context. The analysis of variance on Social Service Involvement indicated that 
demographic variables, do not account for a statistically significant proportion of 
variance, thus this report and descriptions are likely reflective of the different 
congregations and their respective denominations represented in the study. Additionally, 
the testing of the hypothesis confirmed that Religious Participation does significantly 
predict Social Service Involvement among youth in Chicago Latino congregations. 
Hence, participants’ Social Service Involvement scores increased as their Religious 
Participation scores increased. 
The contextual description above provides us with insight on phenomena taking 
place within Chicago Latino congregations that is of interest to the purpose of this study, 
particularly regarding the dynamics related to youths’ social service involvement and 
congregations as ecological contributing contexts. Being involved in a Latino 
congregation seems to be an important factor that contributes to exposing and involving 
young people to social service opportunities, while also receiving encouragement to be 
actively involved from people in the congregation. As previous studies have indicated, 
when an organization provides social service opportunities for young people, their 
involvement in these types of activities promotes development of PYD characteristics 
(Lerner, 2004c; Mitra & Serriere, 2012; Mohamed & Wheeler, 2001). Due to the focus 
that most religious organizations have of tending to the needs of the community, past 
studies have also found churches to be key social settings for exposing and involving 
young people in social service from a young age (Hodgkinson & Weitzman, 1990). 
The congregations represented in this study seem to be fostering opportunities for 
youth to get involved in social service work, in and out of their congregations. These are 
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institutional dynamics which theory points to as being essential towards supporting 
youth’s development of social skills, growing awareness of, and empathy towards the 
needs of others, and strengthening their ability to work in teams (Andolina et al., 2003; 
McNutt, 2013; Mitra & Serriere, 2012). This gives youth opportunities by which to 
engage in repeated actions and practices that nurture their leadership emergence and 
development, and it also increases the likelihood that they will fulfill leadership roles in 
adulthood (Murphy & Reichard, 2011; Wilson & Simson, 2006). Chicago Latino 
congregations thus seem to be ecological contexts with PYD characteristics regarding 
social service involvement opportunities for youth. These are characteristics that can in 
turn support youths’ healthy development, including contributing towards their leadership 
development. 
Youth, Church, Engagement in Leadership Tasks, 
and Leadership Development 
The second potentially mediating variable between religious participation and 
leadership development that was analyzed in this study was engagement in leadership 
tasks. The analysis provides us with data that aids in describing the phenomena unfolding 
in Chicago Latino congregations which seem to be reflecting developmental attributes 
found within ecological contributing contexts that support PYD and thriving among 
youth (Eccles & Gootman, 2002). 
As presented in the Research Findings section, both the results from the 
frequencies and the relationships among the construct variables, indicate that the level of 
engagement in leadership tasks of youth in Chicago Latino congregations can be 
described as high. 
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Engagement in Leadership Tasks 
Frequencies Comparison 
To further support the survey items results and how these hold-up to the findings 
in other pertinent studies of youth and religion, in the following section the reported 
frequencies of the CLCS–YS are compared with the frequencies of Wave 1 of the 
National Study of Youth and Religion among Latino youth (Johnson-Mondragón, 2007; 
Smith & Denton, 2009). 
The results on frequencies for the raw data for each individual survey item in this 
study indicated that 36.1 percent of youth in Latino congregations (all denominational 
affiliations combined) reported having planned an event, led a meeting, or given a 
presentation or speech in the last year. In the NSYR study, among Catholic Latino youth, 
26 percent reported having planned an event, led a meeting, or given a presentation or 
speech in the last year, and 31 percent of Protestants reported doing so.  
Furthermore, in the NSYR, three percent of Catholics and 15 percent of Protestant 
youth reported being a leader in their youth group. In the CLCS–YS, 26.2 percent of 
youth reported being a leader in their youth group. 
Contextual Descriptions and Implications 
for PYD 
In general, as presented in the Research Findings section and in the frequency 
comparisons above, both the results from the frequencies and the relationships among the 
construct variables, indicate that youths’ level of engagement in leadership tasks within 
Chicago Latino congregations can be operationally described as high. The mean score 
obtained for Engagement in Leadership Tasks is high and the frequencies for each 
individual survey item indicated that a relatively mid to high percentage of youth 
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reported frequent engagement within their congregation. They reported speaking in front 
of the congregation, inviting their friends to church, helping organize an event or 
program, and being a leader in their youth group, with some youth engaging in leadership 
tasks even outside their congregation. 
The results of the study seem to indicate that young congregants in Chicago 
Latino churches are having opportunities within their congregations to be actively 
engaged in activities that are de facto leadership tasks and responsibilities. The survey 
items do not report if the congregations are intentionally creating opportunities for them 
to do so, nevertheless, there seems to be an indication that the congregations are affording 
them the space to have these types of experiences. In subsequent studies, specific 
questions about the ways in which congregations are affording youth these types of 
opportunities need to be included in the survey. Furthermore, it is also useful to gather 
data to learn if the opportunities to be engaged in leadership tasks at church are 
encouraging youth to be engaged with these types of opportunities outside of the 
congregation, or vice versa. 
Regarding the analysis of variance on Engagement in Leadership Tasks, it 
indicated that demographic variables do account for a statistically significant proportion 
of variance, thus this report and descriptions are likely to vary among other sample 
population groups that differ from this study in percentage distribution on aspects of age, 
gender, denominational affiliation, and Hispanic/Latino group identification. This being 
especially the case since females and Puerto Ricans had statistically significant higher 
scores, and the scores also increased with each additional year of age. 
Additionally, it is important to point out the results of this study indicate that 
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among the four denominational categories, participants affiliated with the Pentecostal 
Church had statistically higher scores when compared to those affiliated with the Catholic 
Church. Therefore, the points included in this discussion might reflect differently among 
Catholic and Pentecostal congregations. Furthermore, the testing of the hypothesis 
confirmed that Religious Participation does significantly predict Engagement in 
Leadership Tasks among youth in Chicago Latino congregations. Hence, participants’ 
Engagement in Leadership Tasks scores increased as their Religious Participation scores 
increased. 
These findings create a “snap-shot” of some potentially ecological contributing 
factors present in Latino congregations which can potentially support leadership 
emergence and development in youth. This is especially true as youth seem to be having 
opportunities of learning by doing, as well as strengthening their leadership abilities 
through a variety of repeated tasks. The majority of youth reported that they are 
engaging, at least sometimes, in tasks such as public speaking, influencing others, and 
helping organize events or programs. Positive Youth Development theory indicates that it 
is key for youth to actively partake in these types of opportunities in order to nurture their 
leadership development (Lerner, Lerner, et al., 2005; Lerner & Overton, 2008). 
Particularly as these dynamics provide youth with a way to affect both themselves and 
their social context positively (Benson et al., 2006), build upon their strengths and 
constructive interests (Lerner, Lerner, et al., 2005), and engage in opportunities to gain 
practice and experience (Klau, 2006). 
Furthermore, as there is a statistically significant relationship between the 
Engagement in Leadership Tasks scores and age, with scores increasing with age, and 
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there is also a statistically significant relationship between the Engagement in Leadership 
Tasks and Religious Participation, these results provide us with another contextual 
description. It appears to be that as youth age, they are more involved in exercising 
leadership in their congregations, and their religious participation is supporting this 
increment. This is another important dynamic being that PYD postulates youth leadership 
development as a process that takes place over time, that early leadership experiences can 
provide an important foundation for exercising leadership later in life, and that these early 
experiences come in the form of opportunities through activities that are provided to 
youth in ecological contributing contexts (Avolio, 2005; Avolio & Gibbons, 1988; 
Avolio & Vogelgesang, 2011; Day, 2011; Day et al., 2014; Day et al., 2012; Day & Sin, 
2011; Murphy & Reichard, 2011). 
Yet, there seems to be a difference among some church denominations as to the 
dynamics present which provide youth with opportunities, where possibilities to be 
engaged in leadership tasks are higher than in others, as evidenced by the demographic 
variable analysis results in this study. This is likely in part because of the differences in 
church structures. The hierarchical nature of some churches can make it less likely for 
young people to find ways in which to exercise their leadership skills within the 
congregation (Johnson-Mondragón, 2005). However, a comparative study among 
denominations needs to be conducted in the future to provide insight as to the specific 
reasons for the differences found in this study. 
The analysis in this study also revealed a difference in scores between genders, as 
young women have a higher score in Engagement in Leadership Tasks compared to their 
male counterparts in Chicago Latino congregations. The reasons behind this finding will 
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need to be the focus of a future study. However, other church leaders and authors have 
also pointed out in their observations this tendency towards women being more involved 
in leadership tasks within their congregations when compared to men (Maldonado Pérez, 
2005; Martell-Otero et al., 2013; Martínez, 2008). Additionally, national studies continue 
to report that the religious composition of Christian Latinos is comprised of a higher 
percentage of women (Pew Research Center, 2014a).  
Chicago Latino congregations thus seem to be ecological contexts with PYD 
characteristics regarding offering opportunities for youth to engage in leadership tasks. 
These congregations are providing them with pathways towards acquiring, practicing, 
strengthening, and using their leadership skills. These are characteristics that can in turn 
support youths’ healthy development, including contributing towards their leadership 
development. 
Latino Congregations and Organic Dynamics 
for Leadership Development 
As a way of empirically studying the organic dynamics (i.e., less formalized 
processes) of leadership development that are present in Latino congregations, 
particularly as it pertains to youth congregants, this dissertation sought to explore the 
relationship between factors that are of interest to answering the general research 
question: What is the relationship between the level of youth’s Religious Participation, 
and their level of engagement with two contributing ecological factors characteristic of 
Latino congregations: Social Service Involvement and Engagement in Leadership Tasks? 
The relationship was confirmed, and it was also found that participants’ scores in both 
Social Service Involvement and Engagement in Leadership Tasks increased as a result of 
 175 
their Religious Participation scores increasing. 
By applying concepts of PYD theory, the analysis also provided insight into the 
relationship of youths’ religious participation in Latino congregations to their 
development as leaders, by way of identifying, describing, and analyzing ecological 
contributing factors characteristic of the congregational dynamics that contribute to the 
relationship and influence the lives and positive development of their younger 
congregants. 
An addition, this study also provided a socioreligious description of Latino youth, 
which is an important contribution, since this is a demographic group that generally 
continues to be under-represented in studies related to youth and religion, among other 
fields. In fact, even the NSYR study had a very low sample size of Latino youth with 
only 451 participants, and only 94 of those participants being non-Catholic Christians. 
Based on the combined results, Chicago Latino congregations can be described as 
socioreligious contributing ecologies that are rich in PYD characteristics that can 
potentially support leadership development among their youth congregants. To date, 
within PYD research, schools, colleges, afterschool programs, and sports leagues have 
been the primary settings for the study of ecological contributing contexts. Although 
further research needs to be conducted in the context of religious settings, this study 
provides baseline data for an initial insight into Latino congregations as socioreligious 
ecologies with characteristics and dynamics that can potentially contribute towards the 
leadership development of youth. 
These findings therefore support the observations and anecdotal accounts 
regarding the level of engagement youth have with organic dynamics for leadership 
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development in Latino congregations. Based on PYD theory, the study also provided a 
proposed set of variables and measurements by which to approach future studies on this 
topic. Youth congregants are involved in hands-on experiences such as social service 
projects and exercising leadership tasks, and they are also engaging very frequently with 
their supportive religious community. These are all characteristics of ecological 
contributing contexts which PYD postulates can potentially contribute towards the 
leadership development of youth, and their continued contribution as leaders in adulthood 
(Avolio & Vogelgesang, 2011; Murphy & Reichard, 2011) 
 
Conclusions 
The following conclusions can be drawn from the data analysis guided by the 
research questions and hypotheses, as well as the contextual descriptions based on the 
individual survey items of this study: 
1. Dynamics present in Latino congregations support the leadership development 
of youth. The reported data in this study give individual and institutional-level indications 
that Chicago Latino congregations are rich in characteristics that can promote leadership 
development among their youth congregants. Positive Youth Development theory calls 
such socioreligious environments “contributing ecologies” which tend to cultivate 
youths’ continued contribution as leaders in adulthood. 
2. The more youth participate in their congregations, the more their involvement 
in social service and their engagement in leadership tasks increase. The two contributing 
ecological factors characteristic of Latino congregations chosen for this study (Social 
Service Involvement and Engagement in Leadership Tasks) were tested for their 
relationship with Religious Participation. It was found that the participants’ scores in both 
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Social Service Involvement and Engagement in Leadership Tasks increased as a result of 
their Religious Participation scores increasing. Previous studies have reported youths’ 
involvement in these types of activities as potentially contributing towards their 
leadership development. 
3. Youth in Latino congregations are present, are actively engaged, and their 
participation increases with age. Both the reports from the frequencies and the aggregate 
score indicate that the level of Religious Participation among youth in Chicago Latino 
congregations can be operationally described as high. There are some distinctions 
however, as participants affiliated with the Catholic Church tended to have lower scores 
in Religious Participation when compared to those of Evangelicals and Pentecostals, and 
the analysis also found youths’ scores increased with age. Thus, there seems to be an 
indication that youth are increasing their religious participation in Latino congregations 
with age rather than disassociating and disengaging as they grow older. 
4. Latino congregations are providing multiple programs and activities through 
which youth are participating in and connecting with their religious communities. Youth 
in Chicago Latino churches report participating very frequently within their congregation 
in aspects such as religious services, religious education classes, youth group, and other 
related activities (e.g., worship team and drama group). 
5. Youth in Latino congregations are very involved in social service, and they are 
being encouraged to do so by others in their congregation. Although the results of the 
aggregate score for the level of Social Service Involvement among youth in Chicago 
Latino congregations can be operationally described as low, the reports from the 
frequencies indicate that about half of the youth congregants are frequently involved in 
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social service, both through their congregation and on their own. A high percentage of 
youth also report being encouraged by others in their congregation to be involved in 
social service, and over 35 percent of youth report the frequency of their involvement 
being one to five times per month. 
6. Youth are highly engaged in exercising leadership tasks within their Latino 
congregations, and this tendency increases with age. Both the reports from the 
frequencies and the aggregate score indicate that the level of Engagement in Leadership 
Tasks among youth in Chicago Latino congregations can be operationally described as 
high. There are some distinctions however, as participants affiliated with the Pentecostal 
Church have higher scores in Engagement in Leadership Tasks when compared to those 
of Catholics, and female participants have higher scores than the male participants in this 
study. The analysis also found youths’ Engagement in Leadership Tasks scores 
increasing with age, thus, further supporting the previously mentioned results that youth 
in Latino congregations are increasing their religious participation with age, and they are 
doing so in a very hands-on manner by partaking in leadership activities. 
7. Latino congregations are providing opportunities through which youth can be 
engaged in leadership tasks. Youth in Chicago Latino churches report engaging very 
frequently within their congregation in opportunities to exercise and practice their 
leadership abilities through tasks such as public speaking, organizing events, inviting 
their friends to church, and being leaders in their youth group. 
Implications for Practice 
The theoretical framework, findings, contextual descriptions, and conclusions in 
this study provide some important implications for practice regarding what Latino 
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congregations and church leaders, denominational entities, religious educational 
institutions, grant funding organizations, and NG3 can do concerning ministry and 
research among Latino youth. More specifically, in sustaining the healthy development 
and thriving of youth within Latino congregations, particularly in ways which can impact 
their leadership emergence as we seek to develop the next generation of leaders in the 
church and community. The following sections present a selected few recommendations. 
Before going further into the proposed recommendations, it is important to keep 
in mind that what must precede all activities, programs, and all other types of efforts is 
adopting and intentionally cultivating within congregational practices the foundational 
values and principles of PYD upon which this dissertation was built; these are: 
1. Viewing youth through a positive lens as “assets to be developed” and not 
problems to be managed. 
2. Being contributing ecological contexts that create opportunities for youth to 
discover, strengthen, and exercise their skills and competencies through positive 
experiences, relationships, and environments. 
3. Acknowledging that the relationship is bidirectional, thus healthy and thriving 
youth also make positive and valuable contributions to their environment. 
What Congregations and Church Leaders Can Do 
First, the results of this study indicate that youth in Chicago Latino congregations 
have high levels of participation in religious activities. Therefore, as a pathway towards 
sustaining the reported high levels of participation, it is important for congregations to 
continue providing activities, programs, and opportunities such as the ones reported by 
the youth in the study: regular worship services, religious education classes, worship 
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team or choir, drama group, youth group, community service and volunteer work, public 
speaking, helping organize events and programs, and serving in leadership roles within 
their youth groups. Thereby giving youth an ample variety of options through which they 
might have the opportunity to connect with other peers and caring adults, put their skills 
to use, and be rooted in the community-life of their congregations. 
Furthermore, being that this study found both youths’ Religious Participation and 
Engagement in Leadership Tasks scores increasing with age, there seems to be an 
indication that youth are more involved within their local congregations as they grow 
older, versus disassociating and disengaging. Congregations benefit from being 
intentional in generating an environment that responds and adjusts to the changing needs 
of youth during each stage of life, and that provides them as well with positive and 
sustained relationships and meaningful connections with their faith community. This 
creates the necessity for congregations to continue providing both age-specific, as well as 
multigenerational opportunities so that this trend in increased religious participation and 
engagement in leadership tasks can continue. Especially considering that leadership 
development is a process that takes place over time, therefore, having opportunities at 
every stage in life to exercise leadership is a key component towards reaching the goal of 
developing leaders for the church. 
Moreover, it is also important to note that the study indicated that both in aspects 
of religious participation and engagement in leadership tasks, youth affiliated with the 
Catholic church had statistically lower scores when compared to those of Evangelical and 
Pentecostals. Hence, the Catholic church will benefit from focusing its efforts and 
engaging with the youth in their congregations to explore the congregant-level and 
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institutional-level factors that are contributing towards youth in Latino congregations not 
being up to par with their peers in other denominations, and consequently, what can be 
done to increase their participation scores. This is particularly important as 55 percent of 
the Latino population in the U.S. identifies as Catholic (Pew Research Center, 2013), thus 
Catholic churches have a prime opportunity to invest in the leadership development of 
Latino youth. 
Regarding the findings on the relationship of variables, it was confirmed that 
participants’ scores in both Social Service Involvement and Engagement in Leadership 
Tasks increased as a result of their Religious Participation scores increasing. Thus, we 
know that youth participating in their congregations is supporting the two chosen 
variables of social service involvement and engagement in leadership tasks, therefore 
there seems to be an indication that congregations are contributing positively to both of 
these efforts, and this ought to be continued. The following are some recommendations 
on the implications for practice addressing each factor specifically. 
Participant’s Social Service Involvement scores were found to be low; therefore, 
this seems to indicate that this is an area in need of strengthening and growth in 
congregational efforts. Especially as 32.5 percent of youth report never having been 
involved in social service or volunteer opportunities. However, it is also important to 
highlight that in the reports from the survey frequencies, about half of the youth who 
participated in this study indicated that they are frequently involved in social service, 
both through their congregation and on their own. Youth also report being encouraged by 
others in their congregation to be involved in social service, which seems to indicate that 
they are in a supportive context that values their participation in these types of activities. 
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Therefore, congregations can nurture youths’ leadership development by being 
intentional in providing opportunities and activities by which youth can be actively 
involved in social service or volunteer work, and by continuing to create a supportive 
environment. 
There are many different types of social service involvement efforts that 
congregations can organize, such as school supply drives, community clean-up days, 
setting up tutoring programs for students in the neighborhood, or even partnering with 
other congregations to create collaborative projects. It is important for these types of 
social service activities to aim at helping the youth who participate in areas such as 
strengthening their social skills, growing in their awareness and empathy towards the 
needs of others, and working together with someone else or a group towards generating 
and implementing ideas that can help solve a community problem. This gives youth 
opportunities by which to engage in actions and practices that nurture their leadership 
emergence and development, and it also increases the likelihood that they will fulfill 
leadership roles in adulthood. Furthermore, congregations will benefit from investigating 
and understanding the reasons behind why about one-third of youth congregants have not 
been involved in social service efforts, even when there seems to be opportunities 
provided through their congregation. 
Concerning Engagement in Leadership Tasks, the scores among participants were 
found to be high. This finding seems to indicate that youth congregants are finding ways 
by which to engage in leadership tasks, however, the survey items do not report how 
youth are finding these opportunities, and if their congregations are intentionally creating 
opportunities for them to do so. Nevertheless, there seems to be an indication that their 
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congregations are affording them the space to exercise and practice their leadership 
abilities through tasks such as public speaking, organizing events, influencing others, and 
leading their youth group.  
Congregations that find ways for youth to be involved in leadership tasks, 
contribute to their leadership development, and the likelihood that they will continue to 
function as leaders in the future. Some practical ideas include finding opportunities and 
giving space for youth to engage in leadership tasks in as many activities and programs 
within the congregation as possible. For example, within the worship service, religious 
education classes, worship team, choir, or other programs or activities regularly offered 
in the congregation, allow youth to discover, exercise, and strengthen their leadership 
skills and abilities by inviting them to help organize the logistics or to do something that 
entails public speaking, such as sharing a brief testimony or greeting the congregation at 
the beginning of an event. Other ways can include involving youth in the church’s media 
needs, reading Scripture or leading music during worship, or by mentoring them to teach 
a Bible class, for example. 
Furthermore, the opportunities for engagement in leadership tasks that 
congregations offer can also extend to creating spaces for dialogue where adult leaders 
and youth can discuss issues related to ministry, community, and congregational 
dynamics. Making space for asking questions, fostering conversations, and listening to 
the dreams, ideas, insights, opinions, and concerns of youth, can help congregational 
efforts go further in nurturing youth as leaders. Another practical idea is by giving youth 
opportunities to be involved in church governance. Despite their limited life experience, 
young people have a wealth of knowledge, innovative ideas, and energy which can 
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strengthen church governance. These types of efforts stress the role of youth as equal 
contributors and educators rather than the recipients of our plans and programs. 
Finally, there are two other aspects to consider for practice based on the results of 
this study. The analysis showed that females scored higher than their male peers in 
aspects of engagement in leadership tasks. Thus, it is important for congregations to find 
ways to encourage both males and females to be equally involved. It serves congregations 
to investigate and identify potential causes for the differences and what contextual 
solutions can be implemented to address this trend. Moreover, with 100 percent of 
participants indicating being involved in their congregation’s youth group, and 26.2 
percent reporting that they are leaders in their youth group, this provides congregations 
insight that youth are responding extremely positively in regards to attendance to these 
types of programs and activities. This response seems to indicate that congregations 
should continue to invest in these efforts, while also learning what are some of the needs 
and opportunities that arise as a result of this phenomenon. This is especially important as 
a good percentage of youth report finding space within these programs to exercise 
leadership. Congregations have the opportunity to see in which ways they can support 
these efforts, contribute towards sustainability, and identify needs such as providing 
specialized training, etc. 
The combination of these experiences congregations are providing for youth, 
especially for those youth who engage in them over a prolonged period, can help spark 
interest, build skills, strengthen commitment, and teach youth leadership aspects in a very 
hands-on way –an approach that reflects the life-long learning framework. It is through 
these types of experiences that we actively develop leadership in youth, rather than 
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approaching leadership development as an exercise where information is presented 
through a course or conference. As PYD proposes, this type of approach has a greater 
long-term impact among youth when they are in their formative years. 
However, providing activities and programs in which youth are involved are only 
a part of the efforts needed to support their healthy development and the nurturing of 
their leadership abilities. The activities are simply pathways that provide a means by 
which to exercise the PYD values that make the programs and activities profitable 
towards reaching developmental goals, in particular that of leadership development. 
Creating a congregational culture that is supportive of youth as leaders, calls for 
congregations to first assess if youth are at the center of congregational life, and not in 
the periphery, or basically overlooked until they reach adulthood. The reported high 
scores in religious participation can be potentially profitable in developing youth as 
leaders, but only if they are being active contributors among their congregations and not 
passive spectators. 
The study revealed characteristics of Latino congregations that show signs of 
being socioreligious contributing ecologies that are rich in PYD characteristics which can 
potentially support leadership development among their youth congregants. We need to 
recognize our congregational strengths in these matters so that we may intentionally 
continue to cultivate them, and in turn, youth will continue to participate actively in the 
congregation and step into further leadership roles now and in the future. 
What Denominational Entities Can Do 
In light of the results of this study, denominational entities have the opportunity to 
invest in initiatives, programs, and activities which support and complement the 
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congregational efforts already taking place that are likely contributing towards youth 
leadership development. These efforts can also include encouraging collaborations 
among congregations to develop larger-scale projects among Latino youth, with the aim 
of supporting their leadership development. The goal is to maintain and increase youths’ 
levels of religious participation, social service involvement, and engagement in 
leadership tasks. The more opportunities youth have by which to connect and exercise 
leadership within their church structures, the more it is likely that their leadership 
development is being nurtured. 
Other efforts to support youths’ leadership development, and to extend the high 
levels of participation and engagement from the congregations to the denominational 
level, can include inviting them to form part of advisory councils or committees within 
denominational structures, creating spaces for conversations where they can give their 
ideas and input regarding strategies for denominational efforts, and being intentional in 
creating opportunities for youth to exercise leadership tasks such as participating in 
public speaking and event planning at denominational level events and programs. 
Finally, as this study found differences in the scores for religious participation and 
engagement in leadership tasks among different denominations, denominational entities 
have the opportunity to create collaborations across denominations and learn from one 
another about the congregant-level and institutional-level factors that are contributing 
towards the differences in the levels of participation and engagement among their youth 
in Latino congregations. 
All in all, the high levels of religious participation and engagement in leadership 
tasks among youth in Latino congregations, indicate that investments and efforts geared 
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towards these congregations and demographic group, are likely to support the goal 
towards developing leaders for the church. 
What Religious Educational Institutions Can Do 
Regarding religious educational institutions such as theological seminaries and 
Christian universities that offer ministerial training, there is room within this sector as 
well to benefit from the findings of this study. 
This study shows that there seems to be a tendency towards a high number of 
youth engaging and being active within their Latino congregations, and they are having 
the opportunity to partake in activities which shape and strengthen their leadership skills. 
Being that youth are taking these steps in their leadership development at the 
congregational level, educational institutions can come alongside of congregations and 
look for ways to support the young people who might be interested in pursuing formal 
theological and ministerial education as an extension of their leadership development. For 
example, by creating special programs for younger youth to visit the campus of religious 
educational institutions and participate in leadership development activities. This can be 
useful in sparking their imagination and dreams into ways in which they can continue 
growing in their leadership abilities, while also contemplating ministry as a vocation. 
Moreover, with 100 percent of participants indicating being involved in their 
congregation’s youth group, and 26.2 percent reporting that they are leaders in their 
youth group, this phenomenon can be an indication of how important it is for educational 
institutions to provide training opportunities related to youth ministry and working with 
Latino youth, rooted in a framework of PYD. 
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When engaging in these recommendations, it is important for religious 
educational institutions to take the aspects of the Latino experience presented within this 
dissertation into account and support the strength of the organic leadership development 
dynamics already present in Latino congregations by tailoring the curriculum offered to 
fit these contextual needs and opportunities. 
What Grant Funding Organizations Can Do 
Taking into account the current high percentage of youth among the Latino 
population, the exponential growth this demographic group will continue to experience in 
the coming decades, and the central role that religion plays in the lives of Latinos, it is 
imperative to conduct more studies among Latino youth. We need to gain further insight 
into their habits, experiences, culture, and the details of their involvement in religious, 
social service, and leadership activities. Grant funding organizations have the opportunity 
to make an intentional move into funding research projects which specifically focus on 
Latinos. The knowledge gained will not only provide us with necessary insight into this 
demographic group, it also contributes to our collective learning on developing young 
leaders for the church and the community in general. 
The research projects developed to date within the field of sociology of religion 
with a focus on a Latino youth demographic have contributed to the initial steps as we 
advance our understanding of Latino youth, their leadership development, and 
congregational dynamics. However, further funding is needed so that studies can be 
conducted with larger samples, at a national level, through various research methods, and 
allowing for comparisons among variables such as denominational affiliation and 
acculturation levels. We need to further our understanding of the trends and direction of 
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religion in the U.S., and this cannot be done without an intentional focus on the Latino 
experience. 
What New Generation3 Can Do 
New Generation3’s years of ministry experiences and observations regarding 
leadership development and the congregational characteristics which support youth are in 
large part backed by the findings in this study. The findings indicate that the materials, 
training, curriculum for ministry, and consultations NG3 provides need to focus on 
helping Latino congregations recognize the strengths within their current efforts and their 
organic dynamics for leadership development which are likely contributing towards the 
leadership development of youth. While also helping congregations find ways by which 
to maintain and improve the level of participation, involvement, and engagement among 
their young congregants. Integrating these findings into our work at NG3 can also serve 
as a way of helping congregations from other cultural, ethnic, and contextual 
backgrounds learn from the organic leadership dynamics found in Latino congregations. 
 
Recommendations for Further Research 
The data from the CLCS–YS analyzed through this study has contributed towards 
our understanding of Latino youth, Latino congregations, and the characteristics present 
in socioreligious contexts which promote PYD, in particular leadership development. As 
with any other research study, what is learned inevitably leads to new areas that need to 
be explored and research questions by which to probe even deeper. Therefore, the 
following are selected recommendations for future research in this field: 
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1. This study analyzed only two variables that can potentially contribute to 
leadership development among youth: Social Service Involvement and Engagement in 
Leadership Tasks. Further studies need to investigate other variables that could be helpful 
towards identifying other key factors present in Latino congregations and among its 
young congregants. 
2. Although the survey questions within the CLCS–YS implied some institutional 
characteristics present within congregations which contribute towards the leadership 
development of youth, further research needs to be conducted to document and analyze 
the practices, behaviors, institutional culture, dynamics, and opportunities congregations 
provide, and to establish which are most successful at supporting leadership development 
of young people in Latino congregations. 
3. In this study, the scales for the criterion and predictor variables were based on, 
and limited by, the items of the original questionnaire of the CLCS–YS. Based on the 
theoretical framework, the relevant questionnaire items were labeled as Religious 
Participation, Social Service Involvement, and Engagement in Leadership Tasks. A 
future study would benefit from including new questionnaire items that cover a wider 
spectrum of items related to the topics at hand. There is also a need to improve the way in 
which the questions are asked and the terms employed, in order to make it easier for 
youth to understand what is being asked and therefore be able to give more accurate 
responses. 
4. The CLCS–YS included both quantitative and qualitative data collection. This 
dissertation only used portions of the quantitative data. Further research that analyzes the 
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rest of the quantitative data as well as the qualitative data gathered will provide rich 
insights and added detail into the characteristics of Latino youth and their congregations. 
5. The results of this study can only be generalized to Latino churches and their 
congregants in the Chicago area. However, this research framework can be used to study 
other Latino congregations throughout the country. There is a need to explore whether 
similar results would be obtained if one compared practices among different 
denominations, urban versus rural congregations, and congregations whose primary 
attendance are first and second-generation Latinos versus those who are more 
acculturated to and assimilated in the mainstream culture. In order to grasp the 
particularities of their experiences, the aspects of acculturation, language, socioeconomic 
status, and social environment are always important to integrate into research dealing 
with the Latino population and congregational dynamics. 
6. Although in this study the total Social Service Involvement aggregate score 
was found to be low among participants in the study, the frequencies based on the raw 
data indicated that about half the youth are involved in volunteer work. Thus, further 
research might provide better insight into the type and level of involvement among youth 
in the congregational efforts related to Social Service Involvement. About one-third of 
youth also reported never having gotten involved in social service or volunteer work, the 
reasons contributing to this trend also need to be investigated. 
7. This study found youth have a high level of Religious Participation and 
Engagement in Leadership Tasks. Future studies are needed to gather further insight into 
the extent of this level of participation, and if congregations are intentionally providing 
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opportunities for youth to engage in leadership tasks, and if so, through what types of 
activities, initiatives, or programs? 
8. The demographic variables of denominational affiliation, age, and gender were 
found to have a statistically significant relationship with Religious Participation and 
Engagement in Leadership Tasks. Potential reasons behind these results need to be 
further investigated in order to have a better grasp of the individual-level and 
institutional-level phenomena that could be contributing towards these results. A 
comparative analysis of the differences in characteristics, dynamics, and practices 
between denominations might prove useful to analyze this specific variable. 
9. The CLCS–YS data set used in this study afforded access to a greater pool of 
Latino youth participants in comparison to the NSYR. However, the data collection was 
limited to the Chicago area. A nationwide study, longitudinal in nature and with mixed 
research methodologies, would provide the opportunity to gather further and richer 
insights into the relationship of religious participation and leadership development among 
youth in Latino congregations. 
10. Lerner et al. (2013) point out the need to broaden the scope of contexts within 
which PYD is researched, embraced, and practiced. Latino faith communities need to be 
studied more extensively to identify the assets and developmental opportunities available 
there. Definitive conclusions and correlations will need to be drawn in subsequent 
studies, as the current study did not investigate the specific factors, circumstances, and 
contextual characteristics under which an involvement in religious communities leads to 
leadership development or Contribution. 
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Epilogue 
This project began, and will continue, as a labor of passion, hope, and conviction 
that youth are the greatest assets we have. A new season in North American Christianity 
is unfolding. The future of the church, its renewal, vibrancy, impact, and direction are all 
hinging on how we view and engage with our youth, particularly with youth of diverse 
ethnocultural backgrounds. This study yet again reinforced the message that other voices 
in the past have expressed: in our Latino church youth are present, religion is a significant 
part of their lives, and they are actively engaged in their congregations. In fact, this study 
found their participation increases as their age increases. 
The Census data reports that 34 percent of the Latino population is younger than 
18 years of age (U.S. Census Bureau, 2015). It has also been noted that Latino 
Protestantism will continue to be a very important trend within U.S. religion in the next 
few decades as it continues to grow (Mulder et al., 2017) and a large number of Latinos 
will continue to identify with the Catholic church (Pew Research Center, 2014a). 
Considering these facts, it is very clear that knowing, understanding, and supporting the 
religious lives of Latino youth is imperative, not only to inform the way we engage and 
minister to youth within individual congregations, but also towards shaping the vision 
and strategic plans within denominational work. 
Yet only last night, I had a conversation with a seasoned Latino Christian leader 
and scholar regarding leadership development in the church and the state of our youth in 
the Latino church. I heard from him the common discourse which claims that young 
people are leaving the church, that disparities between the assimilation and acculturation 
styles between clergy and youth are to blame, and that as a socioreligious community we 
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are still in the exploration stages towards deciphering how to approach the challenges 
ahead of us. The conversation left me a bit restless and realizing yet again that our 
paradigms regarding youth and the Latino church are not shifting at a rate that matches 
the needs, realities, and opportunities. Even worse, we are appropriating the messages of 
other socioreligious groups in the U.S. and claiming them as our own. Research reports 
that youth in the cultural majority are not identifying with the church at the degree they 
did in the past, and therefore their participation is dwindling, in contrast, the results of 
this study show a high level of engagement among youth in Latino congregations. Does 
the Latino church and its leaders recognize its strength in the midst of other competing 
messages? 
There are global movements towards recognizing and realigning paradigms to the 
realization that youth are our most important assets. A vision for a different future is 
being forged under an ideology and frameworks for youth outreach practices and public 
policy that advocate for engaging with youth through positive approaches. In fact, I left 
my architectural career in order to devote myself to promote, research, and train others on 
this view on youth and what they contribute to our society and religious systems. But 
where does the church stand on this? Are youth in our congregations experiencing this 
level of openness and value towards them? 
In all of this, once again, young people have something to teach us. I believe that 
it is no coincidence that youth activists who support an immigration reform through 
DACA have chosen Mexico’s monarch butterfly as the symbol of this plight. This is a 
butterfly species which migrates every year from Canada to Mexico in search of its 
breeding sanctuary where it thrives in the mountain tops of Michoacán, Mexico. This 
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annual migration supports a rich natural ecology in all three countries, as well as the 
economic system in the region. Like this butterfly, we have a generation of Latino youth 
with a large population count, with the ability to move freely across borders, and who 
impact the systems within them – whether physical, ideological, or cultural. In the 
church, they too hold the answers to the balance and restructuring that our congregational 
ecological systems need. They too are in search of those mountain tops where they can 
develop positively, thrive, and lead. Has the church recognized this asset in our midst? 
It is time for the Latino church in the U.S. to be self-empowering. It needs to 
recognize, claim, and cultivate its strengths found in the nature of our sociocultural 
characteristics and our ways of practicing and understanding Christianity. It is time to 
assert our own ways of knowledge construction, discovery, and pathways for developing 
leaders. We already have within ourselves and our systems the answers we seek about 
developing leaders for the church —young people in our congregations are being 
nurtured as such. It is time to discover the power within, and to take strategic and 
intelligent steps forward. We have a richness of life and spirituality from which the U.S. 
church at large will benefit as we all decipher our way forward as a Christian community. 
At the same time, we also need to confront any barriers that can hinder progress, 
lest young people receive the message that leadership opportunities are not available to 
them, and this deflates their excitement and interest in putting their skills, ideas, and 
energy to use in the church. The more we provide spaces and opportunities for youth to 
have a voice, take action, exercise leadership, and teach us, the better job we will do as 
church leaders in casting a vision that takes the church forward, remains relevant, and 
which shows signs of health by reproducing and developing leaders. 
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Youth are the barometer that determines the health and future of our ministries, 
congregations, denominations –indeed of the church at large! Youth define our Latino 
population. If the young people in our congregations are not finding pathways by which 
to be actively engaged and empowered, they will find other ways, and we will be 
overlooking the most precious assets we possess as Latinos and as a faith community. 
Wake up Latino church! Wake up! ––lest we lose the most valuable assets God 
has bestowed upon us for such a time as this ––the young people in our midst. Young 
people have the potential and capacity to spread their wings, develop their skills, and the 
power to lead in benefit of themselves, their families, their communities, and their 
congregations. They are looking for adults who walk alongside and fully empower them 
to do so. Will they find this in you? 
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GENERALIZED LINEAR EQUATION MODELS 
 
Research Question 1: What is the level of Religious Participation among youth in 
Chicago Latino congregations, as measured by the aggregate score? 
Research Question 2: How does the level of youth’s Religious Participation (RPi and 
RPii), as measured by the aggregate score, relate to: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; and participant’s country of birth? 
Model 1: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Research Question 2. See Chapter 3 section titled Coding of the Selected Variables for coding 
details and related items. 
YRPi = b0U + b1 (Denomination) + b2 (Age) + b3 (Gender) + b4 (Hispanic) + b5 (Language) 
+ b6 (Country of Birth) +E1 
YRPii = b0U + b1 (Denomination) + b2 (Age) + b3 (Gender) + b4 (Hispanic) + b5 
(Language) + b6 (Country of Birth) +E2 
Where: 
YRPi = religious participation (criterion variable i, weighted sum aggregate scores) (items 
1.1, 1.2, 1.6, 1.11, and 1.12b) 
YRPii = religious participation (criterion variable ii, categorical) (item 1.12a) 
Denomination = participant’s denominational affiliation (predictor variable, categorical) 
(item 2.8) 
Age = participant’s age in years (predictor variable, continuous) (item 3.1) 
Gender = participant’s gender (Male/Female) (predictor variable, categorical) (item 3.2) 
Hispanic = participant’s Hispanic/ Latino Group Identification (predictor variable, 
categorical) (item 3.4) 
Language = participant’s country of birth (predictor variable, categorical) (items 3.5a, 
3.5b, 3.5c, 3.5d, and 3.5e) 
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Country of Birth = participant’s country of birth (predictor variable, categorical) (item 
3.10a) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1,2,3,4,5,6 = analysis of variance weights 
E1,2 = error (observed score minus the predicted score = error vector) 
Hypothesis 2a: There is a significant relationship between Age and the level of Religious 
Participation (RPi and RPii). 
Model 2: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 2a. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items. 
YRPi = b0U + b1 (XAGE) + E1 
YRPii = b0U + b1 (XAGE) + E2 
Where: 
YRPi = religious participation (criterion variable i, weighted sum aggregate scores) (items 
1.1, 1.2, 1.6, 1.11, and 1.12b) 
YRPii = religious participation (criterion variable ii, categorical) (item 1.12a) 
XAGE = participant’s age in years (predictor variable, continuous) (item 3.1) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1 = analysis of variance weights 
E1,2 = error (observed score minus the predicted score = error vector) 
Hypothesis 2b: There is a significant relationship between Gender and the level of 
Religious Participation (RPi and RPii). 
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Model 3: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 2b. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items. 
YRPi = b0U + b1 (XGENDER) + E1 
YRPii = b0U + b1 (XGENDER) + E2 
Where: 
YRPi = religious participation (criterion variable i, weighted sum aggregate scores) (items 
1.1, 1.2, 1.6, 1.11, and 1.12b) 
YRPii = religious participation (criterion variable ii, categorical) (item 1.12a) 
XGENDER = participant’s gender (predictor variable) (item 3.2) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1 = analysis of variance weights  
E1,2 = error (observed score minus the predicted score = error vector) 
Research Question 3: What is the level of Social Service Involvement among youth in 
Chicago Latino congregations, as measured by the aggregate score? 
Research Question 4: How does the level of youth’s Social Service Involvement (SSIi 
and SSIii), as measured by the aggregate score, relate to: denominational affiliation; age; gender; 
Hispanic/Latino group identification; language usage; and participant’s country of birth? 
Model 4: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Research Question 4. See Chapter 3 section titled Coding of the Selected Variables for coding 
details and related items. 
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YSSIi = b0U + b1 (Denomination) + b2 (Age) + b3 (Gender) + b4 (Hispanic) + b5 
(Language) + b6 (Country of Birth) +E1 
YSSIii = b0U + b1 (Denomination) + b2 (Age) + b3 (Gender) + b4 (Hispanic) + b5 
(Language) + b6 (Country of Birth) +E2 
Where: 
YSSIi = social service involvement (criterion variable i, weighted sum aggregate scores) 
(items 7.1a, 7.2a, 7.2b, 7.2c, and 7.3) 
YSSIii = social service involvement (criterion variable ii, categorical) (item 7.5) 
Denomination = participant’s denominational affiliation (predictor variable, categorical) 
(item 2.8) 
Age = participant’s age in years (predictor variable, continuous) (item 3.1) 
Gender = participant’s gender (Male/Female) (predictor variable, categorical) (item 3.2) 
Hispanic = participant’s Hispanic/ Latino Group Identification (predictor variable, 
categorical) (item 3.4) 
Language = participant’s country of birth (predictor variable, categorical) (items 3.5a, 
3.5b, 3.5c, 3.5d, and 3.5e) 
Country of Birth = participant’s country of birth (predictor variable, categorical) (item 
3.10a) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1,2,3,4,5,6 = analysis of variance weights 
E1,2 = error (observed score minus the predicted score = error vector) 
Hypothesis 4a: There is a significant relationship between Gender and the level of Social 
Service Involvement (SSIi and SSIii). 
Model 5: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 4a. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items. 
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YSSIi = b0U + b1 (XGENDER) + E1 
YSSIii = b0U + b1 (XGENDER) + E2 
Where: 
YSSIi = social service involvement (criterion variable I, weighted sum aggregate scores) 
(items 7.1a, 7.2a, 7.2b, 7.2c, and 7.3) 
YSSIii = social service involvement (criterion variable ii, categorical) (item 7.5) 
XGENDER = participant’s gender (predictor variable) (item 3.2) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1 = analysis of variance weights 
E1,2 = error (observed score minus the predicted score = error vector) 
Hypothesis 4b: There is a significant relationship between Denominational Affiliation 
and the level of Social Service Involvement (SSIi and SSIii). 
Model 6: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 4b. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items. 
YSSIi = b0U + b1 (XDA1) + b2 (XDA2) + b3 (XDA3) + b4 (XDA4) + E1 
YSSIii = b0U + b1 (XDA1) + b2 (XDA2) + b3 (XDA3) + b4 (XDA4) + E2 
Where: 
YSSIi = social service involvement (criterion variable I, weighted sum aggregate scores) 
(items 7.1a, 7.2a, 7.2b, 7.2c, and 7.3) 
YSSIii = social service involvement (criterion variable ii, categorical) (item 7.5) 
XDA1,2,3,4 = participant’s denominational affiliation (predictor variable) (item 2.8) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
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b1,2,3,4 = analysis of variance weights 
E1,2 = error (observed score minus the predicted score = error vector) 
Research Question 5: What is the level of Engagement in Leadership Tasks among youth 
in Chicago Latino congregations, as measured by the aggregate score? 
Research Question 6: How does the level of youth’s Engagement in Leadership Tasks 
(ELTi, ELTii, and ELTiii), as measured by the aggregate score, relate to: denominational 
affiliation; age; gender; Hispanic/Latino group identification; language usage; and participant’s 
country of birth? 
Model 7: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Research Question 6. See Chapter 3 section titled Coding of the Selected Variables for coding 
details and related items. 
YELTi = b0U + b1 (Denomination) + b2 (Age) + b3 (Gender) + b4 (Hispanic) + b5 
(Language) + b6 (Country of Birth) +E1 
YELTii = b0U + b1 (Denomination) + b2 (Age) + b3 (Gender) + b4 (Hispanic) + b5 
(Language) + b6 (Country of Birth) +E2 
YELTiii = b0U + b1 (Denomination) + b2 (Age) + b3 (Gender) + b4 (Hispanic) + b5 
(Language) + b6 (Country of Birth) +E3 
Where: 
YELTi = engagement in leadership tasks (criterion variable i, weighted sum aggregate 
scores) (items 1.3, 1.4, and 1.5) 
YELTii = engagement in leadership tasks (criterion variable ii, categorical) (item 1.12c) 
YELTiii = engagement in leadership tasks (criterion variable iii, categorical) (item 7.4a) 
Denomination = participant’s denominational affiliation (predictor variable, categorical) 
(item 2.8) 
Age = participant’s age in years (predictor variable, continuous) (item 3.1) 
Gender = participant’s gender (Male/Female) (predictor variable, categorical) (item 3.2) 
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Hispanic = participant’s Hispanic/ Latino Group Identification (predictor variable, 
categorical) (item 3.4) 
Language = participant’s country of birth (predictor variable, categorical) (items 3.5a, 
3.5b, 3.5c, 3.5d, and 3.5e) 
Country of Birth = participant’s country of birth (predictor variable, categorical) (item 
3.10a) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1,2,3,4,5,6 = analysis of variance weights 
E1,2,3 = error (observed score minus the predicted score = error vector) 
Hypothesis 6a: There is a significant relationship between Gender and the level of 
Engagement in Leadership Tasks (ELTi, ELTii, and ELTiii). 
Model 8: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 6a. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items. 
YELTi = b0U + b1 (XGENDER) + E1 
YELTii = b0U + b1 (XGENDER) + E2 
YELTiii = b0U + b1 (XGENDER) + E3 
Where: 
YELTi = engagement in leadership tasks (criterion variable i, weighted sum aggregate 
scores) (items 1.3, 1.4, and 1.5) 
YELTii = engagement in leadership tasks (criterion variable ii, categorical) (item 1.12c) 
YELTiii = engagement in leadership tasks (criterion variable iii, categorical) (item 7.4a) 
XGENDER = participant’s gender (predictor variable) (item 3.2) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
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b1 = analysis of variance weights 
E1,2,3 = error (observed score minus the predicted score = error vector) 
Hypothesis 6b: There is a significant relationship between Denominational Affiliation 
and the level of Engagement in Leadership Tasks (ELTi, ELTii, and ELTiii). 
Model 9: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 6b. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items. 
YELTi = b0U + b1 (XDA1) + b2 (XDA2) + b3 (XDA3) + b4 (XDA4) + E1 
YELTii = b0U + b1 (XDA1) + b2 (XDA2) + b3 (XDA3) + b4 (XDA4) + E2 
YELTiii = b0U + b1 (XDA1) + b2 (XDA2) + b3 (XDA3) + b4 (XDA4) + E3 
Where: 
YELTi = engagement in leadership tasks (criterion variable i, weighted sum aggregate 
scores) (items 1.3, 1.4, and 1.5) 
YELTii = engagement in leadership tasks (criterion variable ii, categorical) (item 1.12c) 
YELTiii = engagement in leadership tasks (criterion variable iii, categorical) (item 7.4a) 
XDA1,2,3,4 = participant’s denominational affiliation (predictor variable) (item 2.8) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1,2,3,4 = analysis of variance weights 
E1,2,3 = error (observed score minus the predicted score = error vector) 
Research Question 7: Is there a significant relationship between Social Service 
Involvement and Religious Participation among youth in Chicago Latino congregations? 
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Hypothesis 7: There is a significant relationship between the level of Social Service 
Involvement (SSIi and SSIii) and the level of Religious Participation (RPi and RPii) among 
youth in Chicago Latino congregations. 
Model 10: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 7. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items. 
YSSIi = b0U + b1 (XRPi) + b2 (XRPii) + E1 
YSSIii = b0U + b1 (XRPi) + b2 (XRPii) + E2 
Where: 
YSSIi = social service involvement (criterion variable i, weighted sum aggregate scores) 
(items 7.1a, 7.2a, 7.2b, 7.2c, and 7.3) 
YSSIii = social service involvement (criterion variable ii, categorical) (item 7.5) 
XRPi = religious participation (criterion variable i, weighted sum aggregate scores) (items 
1.1, 1.2, 1.6, 1.11, and 1.12b) 
XRPii = religious participation (criterion variable ii, categorical) (item 1.12a) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1,2,3 = analysis of variance weights 
E1,2 = error (observed score minus the predicted score = error vector) 
Research Question 8: Is there a significant relationship between Engagement in 
Leadership Tasks and Religious Participation among youth in Chicago Latino congregations? 
Hypothesis 8: There is a significant relationship between the level of Engagement in 
Leadership Tasks (ELTi, ELTii, and ELTiii) and the level of Religious Participation (RPi and 
RPii) among youth in Chicago Latino congregations. 
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Model 11: Generalized linear (GLM) analysis of variance (ANOVA) equation model for 
Hypothesis 8. See Chapter 3 section titled Coding of the Selected Variables for coding details 
and related items 
YELTi = b0U + b1 (XRPi) + b2 (XRPii) + E1 
YELTii = b0U + b1 (XRPi) + b2 (XRPii) + E2 
YELTiii = b0U + b1 (XRPi) + b2 (XRPii) + E3 
Where: 
YELTi = engagement in leadership tasks (criterion variable i, weighted sum aggregate 
scores) (items 1.3, 1.4, and 1.5) 
YELTii = engagement in leadership tasks (criterion variable ii, categorical) (item 1.12c) 
YELTiii = engagement in leadership tasks (criterion variable iii, categorical) (item 7.4a) 
XRPi = religious participation (criterion variable i, weighted sum aggregate scores) (items 
1.1, 1.2, 1.6, 1.11, and 1.12b) 
XRPii = religious participation (criterion variable ii, categorical) (item 1.12a) 
U = unit vector of 1 for every subject in the sample 
b0 = intercept 
b1,2 = analysis of variance weights 
E1,2,3 = error (observed score minus the predicted score = error vector) 
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